UlrAlls 


VOLUME 67 


NUMBER 5 


One 


Le ee 


(MANUFACTURING matters) (MANUFACTURING matters) Canadian Auto Workers Local 222 ‘buy unionmane domestic UNION-MADE ‘buy unionmane domestic 


PRESIDENT’S REPORT 


No Employer Should Ever 


Test Our Determination 


And Solidarity 


s President of CAW Local 222, I 

would like to thank our members, 

both active and retired, who in a 

show of solidarity, joined the picket 

lines with members of CAW Lo- 
cal 414 recently in Peterborough. Local 414 
members were locked out by their employer, 
Sysco Foods, during the bargaining process 
but what made this situation even more de- 
plorable was the fact the employer brought 
scabs in to operate the facility during the lock- 
out. When the call went out, hundreds of CAW 
activists headed to the picket lines to support 
our brothers and sisters in their time of need. 
As a result of this strong show of solidarity, the 
scabs were removed from the workplace, the 
bargaining process resumed and a new col- 
lective agreement was negotiated and ratified 
by the members of Local 414. This is another 


PLEASE NOTE: 


UNION HALL 
SUMMER 
SHUTDOWN 


The Union Hall will close 
for summer shutdown 
at 4 p.m. on 


Thursday, June 26, 2008 
and will reopen 
at 8 a.m. on 
Monday, July 14, 2008. 
The CAW Dental Centre 
will remain open 
for business. 


great example that no employer should ever 
test the determination and solidarity of our 
Union. 

Within our Lear Unit we continue to work 
through a very important and emotional issue, 
whereas the Lear Corporation has plans to 
merge the Ajax facility into our Whitby facility. 
This is an extremely complicated process for 
our bargaining committee and our members, 
especially with the high levels of uncertainty 
we are faced with. I would like to thank our 
Lear members for their patience and I hope 
there is a resolve to the issue in the very near 
future. A resolve that satisfies the members of 
Local 222 and Local 1090, and also better po- 
sitions the facility as we head into the future. 

At the time of writing this article the Ameri- 
can Axle strike is now into its eighth week. It 
has had a large impact on General Motors’ 
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North American opera- 
tions and hundreds of 
our members within 
Local 222. Although 
this strike has put hundreds of our members 
onto layoff status, which is a financial strain 
for all, I commend the UAW members for re- 
sisting their employer's attack on their wages 
and benefits. 

This summer we will enter into negotiations 
with General Motors which is no doubt going 
to be one of the most difficult rounds of ne- 
gotiations we have faced in a very long time 
especially when you take into consideration 
the shrinking market share, the United States 
economy, our rising Canadian dollar and re- 
cent UAW agreements. It is our intent to reach 
a fair agreement without a strike but please, 

see NO - page 2 
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No Employer Should Ever Test 
Our Determination And Solidarity - continued trom page 1 


brothers and sisters, where possible, begin 
to prepare yourselves just in case. As a Union 
we have a number of obstacles to overcome 
and most that are put before us are not within 
our control such as the loss of market share 
and our rising Canadian dollar, but they play 
a large role. Your Union leadership at GM has 
proven they know the auto industry and know 
how to bargain responsibly. We must resist 


General Motors’ charge against us when they 
attempt to reach for our hard-earned wages, 
benefits and pensions. 

Auto workers deserve better representation 
from our government officials in Ottawa, in 
fact all working class Canadians do. Our gov- 
ernment continues to turn their backs, in fact 
it appears they have given up on the auto sec- 
tor and manufacturing in general. It’s easy to 
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CAW 
Local 222 
Retirees’ Picnic 
Tuesday, June 10, 


2008 
At Lakeview Park. 


Registration begins 
at 9:00 a.m. 


CAWSSTCA 
LOCAL 222 


is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Johnson Controls (Whitby) 
Lear Corporation (Whitby) 
syncreon automotive (Oshawa) 
AGS Automotive (Oshawa) 


President - Chris Buckley 
Financial Secretary - Charlie Peel 
First Vice President - Keith Osborne 
Second Vice President - Dave Murphy 
Recording Secretary - Bill Mutimer 
Sergeant-At-Arms — Rick Borg 
Guide - Steve Bullock 


CAW 
Local 222's 

62nd 
Annual 
Picnic 

Saturday, 

June 21, 
2008 

At Lakeview Park 


come to that conclusion when you look at the 
job loss within the auto sector and manufac- 
turing sector across our region and through- 
out our country. We must continue to press 
our government on issues that affect all of our 
futures and our children’s futures such as Un- 
fair Trades Agreements, the Rising Canadian 
Dollar, E.I. Benefits and Investment Commit- 
ment for our industry. 

Last May, as we watched thousands of good- 
paying jobs disappear and the levels of uncer- 
tainty rise, we held a demonstration here in 
Oshawa to get our government’s attention and 
to create public awareness on our current 
manufacturing crisis. Well brothers and sis- 
ters, look what has happened since last May. 
We continue to lose good paying manufactur- 
ing jobs, the uncertainty levels continue to rise 
for working class people, while our current 
Government continues to ignore this crisis. 
We must continue our efforts to convince this 
Government that our auto industry drives our 
economy and creates 135,000 direct jobs and 
that Manufacturing Matters to hundreds of 
thousands of working class Canadians. 

On June 1 we will once again take our fight 
to the streets of Oshawa in an attempt to create 
public awareness and force our Government 
officials to take the steps required to address 
our current crisis throughout our manufactur- 
ing sector. 

Please join with your Union at 11:00 a.m. 
on Sunday, June 1, 2008 at the Midtown Mall 
parking lot. We will march up John Street and 
hold a mass rally at Oshawa’s Memorial Park. 
We must continue to press the government to 
support our manufacturing sector not only for 
ourselves, but for generations to come. 
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GM SHOP COMMITTEE CHAIRPERSON AND FIRST VICE PRESIDENT’S REPORT 


Why We Must Stand And Fight 


have been writing in the past few articles 
of the Oshaworker along with many 
others about the upcoming negotiations 
with General Motors and how important 
it is to all of us to take on the fight of two- 
tier wages and how we must maintain decent 
paying manufacturing jobs in this province. 
Call in radio and television shows as well 
as letters to the editor are debating the issues 
with some negative response to the auto work- 
ers and what we are being paid. Some por- 
tray us as greedy auto workers that are lazy 
and overpaid. I challenge any of these people 
to come into our assembly plants to see our 
members on a day-to-day basis building qual- 
ity vehicles at record pace. The physical strain 
placed on our members as well as the stress 
of everyday life warrants the standard of liv- 
ing negotiated for our members. Reality is that 
a one week pay at General Motors would not 
come close to paying a monthly mortgage or 
rent bill for a modest home. They do not men- 
tion the tax dollars that are paid out to this 
community by our members that support our 
schools and hospitals as well as providing a 
social net for those in this community that are 
going through troubling times. 
This brings me to what I would like to talk 
about in this issue. I am not going to name 


names, in respect to the family’s privacy, about 
a sequence of events that occurred this past 
month but which might give you a perspec- 
tive of where our society is headed if we don’t 
stand up and fight. 

An 81-year-old mother who lives by her- 
self in a retirement community is found by 
her daughter lying on the floor of her mod- 
est townhouse. She has fractures to her neck 
and shoulder after a serious fall. Her daughter, 
who checks on her mother daily by phone or 
visit, phones 911 immediately and because her 
mother is diabetic, the situation is critical. She 
is rushed to the Bowmanville Hospital where 
she is placed in the Intensive Care Unit and 
understandably so, the family is gravely con- 
cerned. After her sugar level is stabilized she 
is moved out of ICU and awaits the prognosis 
of her injuries. It is determined that she will 
have to be transported to the Lakeridge Medi- 
cal Centre in Oshawa to see an orthopedic sur- 
geon. This is when things go terribly wrong. 

The daughter is phoned at home and asked 
if it would be possible for her to pick her 
mother up at the hospital and transport her to 
Oshawa in the family vehicle. Remember this 
81-year-old woman is suffering from serious 
fractures with the shoulder bone protruding 
out of her skin as well as equipped with a 


There were some rainy days in Peterborough, but that did not stop Keith Osborne, Mike 
Shields and many other members of CAW Local 222 from joining the picket line to 
support the locked out Local 414 members at Sysco Foods. There was a quick resolve to 
this dispute due mainly to the strong show of solidarity and actions planned by many 
CAW locals, including a bus trip organized by our Retirees’ Chapter. 
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catheter. She is prescribed 
a morphine patch for the 
pain she is enduring 
and is helpless to speak 
for herself. 

The daughter, who 
would do anything for 


KEITH 


her mother, is intelli- JecBUi ble 
gent enough to question COMMITTEE 


this request because she CHAIRPERSON 
is obviously not trained 
in healthcare, but at the 
same time wants her mother’s well being ad- 
dressed in a timely manner. The threat by the 
hospital is that if the daughter does not com- 
ply, the treatment will be delayed. Fortunately 
the attending doctor agreed with the daughter 
and said this method of transport would not 
be appropriate. The hospital staff then deter- 
mined that they would provide an ambulance 
but the daughter would have to function as the 
attending nurse as no nurses were available to 
accompany the patient during transport. The 
daughter, obviously frustrated, complied with 
this request as she wanted her mother’s condi- 
tion treated as soon as possible. 

The son of the injured women hears of 
the events that had transpired this particular 
day, makes some unanswered phone calls and 
eventually goes up to the hospital to question 
the treatment his mother is receiving. The hos- 
pital staff attempts to defend their position by 
saying the costs of calling in a nurse on over- 
time to assist in the transport would cost $60 
an hour and that would be too costly and the 
nursing staff at the hospital were too busy with 
there other duties to be freed up to go. 

The son, as politically correct as possible, 
refrained from completely losing it and made 
some phone calls and with the help of our for- 
mer CAW Local 222 Financial Secretary Dave 
Broadbent, had his mother transported to Os- 
hawa where she is presently admitted awaiting 
surgery. 

If my math is correct this woman was born 
in 1927. She has seen one world war, survived 
the depression and raised a family with her 
late husband who passed away a couple of 
years ago. What kind of society have we be- 
come that we would put a cost on providing 
this woman with the health care she deserves? 
If as a society we are going to turn our backs 
to the people that need us the most, I think 
we should all take a look in the mirror. This 
woman has seen more traumas in her lifetime 
than we can ever imagine and fought hard to 
make our world a better place to live. She de- 
serves nothing less than the full support and 
resources available to provide her with the 

see WHY - page 4 
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FINANCIAL SECRETARY’S REPORT 


Thanks To Our 


Dedicated Retirees 


Layoffs 
he American Axle strike in the USA 
sure has bombarded the Union Hall 
with employment insurance problems 
and brothers and sisters have been 
showing up in droves. The Plant #1 
changeover has not helped either as our phone 
lines (which we have 10 of), have continually 
been lit up. We've had to bring extra chairs 
out to the lobby for all of the people showing 
up. With 6,000-7,000 people laid off since De- 
cember 1, 2007 from the Car Plant, and now 
with the Truck layoff, it is hard to keep our 
head above water. I would like to thank our 
staff at the hall from Local 1136 for working 
over and above their normal workload. I can’t 
say enough good things about our service rep- 
resentatives who had to dig right in and fix 
claims, and as we all know when people are 
out of money sometimes they blame the wrong 
people, but our service reps know how to fix 
them. Talking to our two SUB reps in plant, 
they are swamped as well. 


Retirees 

We have absolutely the best Retirees’ Chap- 
ter in the CAW. A plant in Peterborough called 
Sysco Foods locked out their CAW workers 
and brought in scabs. The call went out for 
a large protest on Thursday, April 3, 2008, 
and our retirees had a bus load within hours 
ready to roll. When Sysco heard of the rally 
they agreed to get rid of the scabs and sit 
down and negotiate. The membership ended 
up ratifying a collective agreement on April 
2, 2008. Now our retirees want to support 


the American Axle strike in the States and 
are planning a bus trip to help support their 
cause on the picket line. Whenever there is a 
protest whether it be Ottawa, Queen’s Park, or 
a picket line, our retirees are there. I want to 
take this time to thank our retirees very much 
for their continued dedication. It is very much 
appreciated. 

For your information, I have been the Fi- 
nancial Secretary since 2004, and neither 
I nor the executive board has used any type 


CHARLIE 


PEEL 
FINANCIAL 


of financing out of any piciielons 


active members dues to support any politi- 
cal party Provincial, or Federal. We lost an- 
other 25,000 manufacturing jobs in Ontario 
in March, and now Mr. Flaherty is saying On- 
tario is becoming a “have not” province. He is 
elected in Whitby-Oshawa, and does not seem 
to want to do anything about it. It is a crying 
shame our children and grandchildren have 
to go to another province or state in order to 
find work. 


Why We Must Stand And Fight 


— continued from page 3 


proper treatment and quality of life in her 
twilight years. We don’t expect it, we de- 
mand it. 

Auto workers have a history of generos- 
ity in this community; in fact even with the 
recent downsizing we still have set records 
recently with monetary pledges to the 
United Way Campaign. When the hospital 
wanted money to finance the expansion, it 
was the auto workers that stepped up and 
made donations to make it happen. 

What would happen if we agreed to lower 
two-tier wages? We could not expect the next 
generation to be as generous because they 
would not have the resources to give. I ques- 
tion the motives of some politicians who base 
their election campaigns on lowering taxes 
but fail to mention the cuts to education and 
healthcare that would be the price to pay for 


such cuts. They promise this because, face it, 
we all don’t like taxes but none of us would 
want one of our loved ones to go through 
what this lady endured just so you can have 
a few extra bucks in your pocket. This could 
happen to one of your loved ones. 

I respect this family for speaking up and 
am concerned that it is happening to others 
that are placed in the same position. My vi- 
sion of society is that we take care of all of 
those who cannot take care of themselves 
and I believe as Canadians, yours is too. We 
wish this lady and her family well and trust 
that she will recover from her injuries and 
live out the rest of her years with the dignity 
and respect she deserves. 

In closing I can be reached in my of- 
fice at 905-644-3376 or by Mike Radio at 
3376. Until next time... 


A Unique And Influential Experience 


rom January to April of this year I was given the opportunity 


article I wrote was an interview with CAW Local 


to work with Joe Sarnovsky in the Communications Depart- 
ment of CAW Local 222 as a writer, copyeditor and editor 
for the Oshaworker. This was my first time as a writer 
being exposed to the world of journalism and any type of 
union. At first I did not fully understand what the CAW was or that it 
even branched off into the journalism world. Working at the Union 
Hall has been a very unique and influential experience for me. While 
working as an intern I was privileged to attend the 2008 Canadian 
International Auto Show in Toronto as a member of the press. I wrote 
an article for the Oshaworker about the Auto Show and I appreci- 
ated the response I got from members who came to the hall. It gave 
me recognition and camaraderie with CAW members. The second 


4 ¢ THE OSHAWORKER MAY 2008 


222 President Chris Buckley. That interview 
gave me further insight and understanding of 
the operations of the CAW. I was also able to 
visit Thistle Printing and the Communications 
Department of the CAW National office, which 
was exciting from a fledgling journalist’s point 
of view. My internship with the Oshaworker 
has given me many opportunities to experi- 


DP 
AARON J.J. 
DUDEZKI 
DURHAM COLLEGE 
STUDENT 


ence in the world of journalism from a professional standpoint. My 
fondest memories of my term at the CAW Local 222 Union Hall have 


been hanging out with Joe, Derek and Joel. 


FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Month Of February, 2008 


Total Receipts 0.0... eee 
Total Expense 0.0... eseeeeeeeeeeees 


Surplus (Deficit) oe 


CAW Local 222 
Balance Sheet As At February 29, 2008 


ASSETS 

CURRENT ASSETS 

CSM sec 2oeeesccetocacsessssstttaattissstessassedeccestteesssttssttee? 353,066.42 

Bank......... . 1,376,620.22 

Total Bank.... 1,729,686.64 
Deposit — AWCU........... 37,640.17 
Due from Dental Centre... 40,169.39 
Dominion of Canada Bonds . . 12,000.00 
Short Term Investments ............sssssssssssssssossssssssssscssssassecessecassssecessessens 1,072,185.48 
TOTAL CURRENT ASSETS...........cccccccccscssssccssscstsscstsssctsssssessssesassasneees 2,891,681.68 
Fixed Assets 

AMG 26 cad socecssrt stb oetteae cette a cieeecectesteensensesseesnena ts 615,195.00 
Buildings .. 2,829,533.00 
Equipment 92,627.61 
Total: Fixed ASS€tS ........c.ccccccscccscsscsesscsesssscsessescessscssesesessstssssssseseenes 3,537,355.61 
TOTAL ASSETS.....cccccccccssssssssssssssssssscsssccsssssssccssusssssessccessessssessseenee 6,429,037.29 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities .....c.c.ccccccccscscssescsscscescsesseseseessscssescssesestesesssssesssssesnes 1,154,188.78 
Vacation Payable vases ccccssssssssssssisscsscessesssveveavatasesacccccscasszessenssscts 312.16 
UI Payable oo... : 

UI Payable — Lost Time 1,080.40 

CPP Payable ......ssecssssssee _ 2,022.60 

CPP Payable — Lost Time .........seessesseessesseestesseeneessees 2,336.18 

Income Tax Payable :sivsiscssssssisessessssvessssvesssoosscenseentis 5,669.30 

Income Tax Payable — Lost Time... . 5,084.99 

Receiver General Payable isccctssetivseesrvesttensssseaasosassitvccesvensaettacrceceeusins 17,001.84 
MEET Avy ADD és sassa cas svssyexsspage ces vosnnraeseevasrccscs covvevacceccecececcestececceectecsseie? 4,641.95 
Union Dues Payable. 1,942.97 
AWCU,....sessessesesesseeseens 2,548.85 
Charitable Deductions.......... 2,628.29 
WCB Payable.......csccceeeee —1,996.44 
Retired Members Fund 76,772.22 
Recreation Fund ...........00 F 5,811.10 
Lear Whitby Adjustment FUNG... eeseeeesesesseseenieniesnee 36,045.57 
TOTAL CURRENT LIABILITIES ...0....00.0c cc cccccecceseeceteeteeeeeeseteeseneees 1,299,272.97 
TOTAL: LIABILITIES 5 sisisiissscesssrvssansesdicdesssitsasasdesecstiessedvavessaasviaassiaass 1,299,272.97 
EQUITY 

NET ASSETS 

Net ASSCtS sssssssssssssssesstsconeseavedenccasvevivssvvessbeasauarsaseasasscececccccecacceecccaasevuiss 5,136,006.39 
SUEPIUS 45s ssasssssensssassersage scenes anssesnnameenstvneensedosteonscenececencsesseeatessssaseaassaty —6,242.07 
TOTAL NET ASSETS «5 ¢ccssssesscsscassizassisssvsesescssgssosccstcesssaeesvescekssssaneivets 5,129,764.32 
TOTAL EQUITY .......ccccscccccsssssssssssssssssssssssssssserssssssesssssesssssssessenee 5,129,764.32 
LIABILITIES AND EQUITY... eecccsessssessetesserenessesceseesesesetereres 6,429,037.29 
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810,842.55 


dacteabedaetucenteection $ (15,479.51) 


CAW Local 222: Income Statement 
February 2-29, 2008 


REVENUE 

INCOME 

Membership Dues 672,741.44 
Initiations... 40.00 
Oshawa Area Skilled Trades 30,352.83 
S.U.B. Receipts cee is 68,572.26 
Greenshield RECOVETICS.........cccccccccccscsscscescscsscscescsecscsecscsevscsessessesensessvees 3,409.98 
Hall: Maintenances : cis .vesrssrsccececesrasasrarvore a anime 2,533.25 
Staff Wage Recoveries .... 1,649.40 
Miscellaneous Collection 319.00 
Oshaworker............006+ 8,207.33 
Recreation.. 500.00 
RONG. sccsssscssdcesacsaesvececssess 6,180.00 
Soft Drinks and Vending. 7 75.00 
Telephotie INCOME es, cassiareiavseeveetsss. Siassscccassteon guar easvnersieneeneieiss 782.55 
TOTAL REVENUE .........c.ccccscsscsssesssessessesssesseessessecsecsucssecseesueaseesseaneaseenes 795,363.04 
TOTAL REVENUE jéjcciscsisssssicscsssssssssvsvesesitvivseversvvevorvotaccccansievisiacaestsies 795,363.04 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaties sss:ccssdcssiviscvusnssssascassnonannananaiaiadieesbarieieet 138,346.69 
UI Expense ..... a 3,894.43 

CPP EXPOS Ci scccsee seceded ddivensieivesvtssnassomarsisespetinnases 8,387.54 

IWGB EXDGNS@?eacccetescecassssssananassnensaoavvaianes 979.44 

EHT Expense .. ws 3,757.15 

Other Benefits.......c.ccccccecsessessesesseseeesnesneseeeees wu .27,672.31 

Employee Benefits and Insurance .........ceceeceseesieeesneeeeeeeeenee 44,690.87 
Hall Expenses .......ceseeeee 666.30 
Miscellaneous purchases... 1,710.54 
Building Maintenance.... 8,280.38 
Realty Taxes... 16,945.69 
Telephone 10,899.28 
Office Supplies and General Exp 9,530.07 
Officers Expense .......c.cceceeee ie 3,173.01 
ProfesSiotiall..:cjesesssscssssesessssstscccsccosscscesvevsessocesesansionsasseventsnevevonsvsoronstenes’ 3,768.97 
Total Office and Building... cccseseseseececeeesesesteeeeetenteneess 238,011.80 
ORGANIZATIONAL 

Per Capita — Durham Labour Council... 2,308.80 

Per Capita — CAW Assessment......... .. 385,487.67 

Per Capita — CAW Council .. 7,413.14 

MOtal Pet: Capita szscssisi:sccassistis iicsecssssnsassassaiaasazevseusosse essesecuenvesuswsnsatansaag 395,209.61 
Lost Time: Wages and Benefits .......c..csccesseseseeeseseseeseeeeesenesesneseeeeeneese 54,330.98 
Lost Time Expenses M&E&H .. Ses 2,887.27 

Lost Time Expenses — Hotels.. 9,041.13 

Lost Tithe EXxpemsesisssicacsisssssisscesccssssssassassaisasazenvexseaesedsoncesvevesvsnssvssvanuans 11,928.40 
Misc. Election COSts ....c.cccccccscsscscscscscscscsesessescscssscsesecsvsvsssesesessesesssnsesees 24,910.78 
GUC Ati OLD cscs ececssseosvvasassscdsadsicescésscitaesssssviasscacasiassh\dasiinevtornennmeeetbensiess 3,400.97 
Investors Group Trust — Staff Pensions .........c cece 19,159.80 
Oshaworker — Printing... wi 19,110.00 

Oshaworker — Postage.........cccsssssseeeseessersesseneees 11,005.18 

Total Oshaworket ciassitecct testers Ulennoumenets 30,115.18 
Publicity ......... 231.00 
Recreation a 1,596.20 
Welfareaind CONatiONS +... viscesirvesvssssascecevocsestatccsciesvovevacssacessazenisizpaseutees 1,595.00 
Skilled tadesicAv. as visie eee caidas ietinsesneeriets 30,352.83 
Total Organizational :.:.iiisiccvancandiininnsmnianannaaminn 572,830.75 
TOTAL EXPENSE sigiisteciceccvsirrsciissssssvcvsissssivenuensasteiasiiannnunniaaas 810,842.55 
INET EINGOMIEE excess cscicidiassssssqaeisiezsssesaasasasvanviteaasaentecshecocsecatasstseds taservees 15,479.51 
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Canadian 
Manufacturing 
Jobs Lost 

Since 2002! 


| 
Sunday, June 1, 2008 


Meet at the Midtown Mall parking lot at 11 a.m. 


We will march up John Street and hold a mass rally at Oshawa’s Memorial Park. 
There will be some guest speakers and light refreshments. 


i 
. 4 DEMAND 
Join in the Rally! 
Bring your family, friends, neighbours and co-workers, 
as well as your local grocer, hair stylist, butcher, 


mechanic, owners and workers from your 
favourite stores or restaurants because 


THE LOSS OF GOOD-PAYING 
MANUFACTURING JOBS 
FROM OUR COMMUNITY 

AFFECTS EVERY ONE OF US! 
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Prepare Yourself Financially 
For Bargaining 


irst off I would like to thank the reps 
who replaced me during my recent 
holidays and various union leaves. 
Talks are starting to get busy on 
the negotiating side for our contract. 
Early discussions have taken place with the 
Master Committee in February, March, and 
April. Intra-Corp Council will be held the first 
week of May where more demands will be dis- 
cussed and debated both on the master and 
local levels. 

Local demands for Oshawa were formu- 
lated in mid-April. The second week of June 
will be the collective bargaining convention 
in Toronto. This is where all economic and 
benefit demands are finalized by the Big Three 
bargaining committees. 

Opening of bargaining starts on July 22 and 
talks will be continued on a low key basis until 
a target company is picked around the Labour 
Day period. It is going to be a busy couple of 
months for your shop committee via meetings 
and the constant daily battles we have in the 
Oshawa plants. 

Again, just a caution, make sure you are 
financially set for a possible strike. Your bar- 
gaining team will do everything possible to 
bargain responsibly, but in these uncertain 
times you never know the outcome, so be pre- 
pared. The CAW National has approximately 
$70 million that can be used in a strike fund, 
just in case. 


Recalls 
Most of the Car Plant employment levels 


should be done by the end of May. Recalls 
are being brought back weekly with laid off 
members that can flow via the third shift re- 
duction in Truck. There have been delays due 
to the American Axle strike, which caused the 
temporary layoffs in the Truck Plant. Laid off 
members from Tri-Link are also being recalled, 
other indefinite laid off members will return 
for summer vacation replacement jobs during 
the summer months. Also, there are approxi- 
mately 140 new jobs that will bring back more 
members from layoff, due to the two jobs per 
hour line speed increase in the Car Plant and 
the return of the Impala LP. line. 


Phone Numbers 

I know there are a few members who do 
not wish the company to have their phone 
numbers on file, however, during a recent 
sudden emergency at our workplace by one 
of our members, next of kin was extremely 
hard to reach. You may want to reconsider for 
these kinds of emergencies that there is an ap- 
propriate number on file. After all, a lot of us 
are getting older in the workplace. Thanks to 
Wayne Andrus, Health and Safety representa- 
tive for the heads up on this issue. 


Blue Books 

When you receive your benefit “blue book” 
statement, take some time to confirm all in- 
formation in it is correct. For example, there 
have been members who do not check their 
years of seniority and or service, or ignore this 
until they just about retire. Trust us; it’s bet- 


ter to be proactive early 
instead of waiting until 
the end of your working 
years. Due to the out- 
sourcing of the people 
who do your benefit 
records, it takes a great 
deal of time to correct 
mistakes. 


In Closing 

On a recent vacation to the United States; I 
got upset seeing people driving non-domestic 
vehicles. I had several (let’s call them discus- 
sions) with so-called “proud Americans” who 
proudly display their American flag on the 
back of their imports they drive. For instance, 
I said to them that one of the recent darkest 
days in America was the tragic 9-11 disaster. 
They agreed. Then I asked, if Afghanistan or 
Iraq opened dealerships in the U.S. would they 
buy vehicles from them? They strongly replied 
negatively (good). I then asked them to look 
back in history and think of another dark day 
in America of Pearl Harbour, and why they 
now buy vehicles from Japan, after all it is 
the same people who 60 plus years ago tried 
to destroy you. Some thought that was some- 
thing to think about, others disagreed, and a 
few thought I should pack up and get back to 
Canada promptly and mind my own business. 
Two gave me a half a peace sign (a one finger 
salute). 

Until later, have a good day. 


RON 
CARLYLE 
CAR PLANT 

& TRE-LINK AREA 

CHAIRPERSON 


| COMPONENTS CHAIRPERSON AND DISTRICT #2 COMMITTEEPERSON’S REPORT | 


The Fight Of Our Life With 
No Or Little Government Help 


irst I would like to welcome all the new members that have 


come into the body shop that were laid off. I would also 
like to welcome the new members that have transferred into 


Canadian dollar 


1. It did nothing to lower or control the rising 


2. It allows the eco-auto rebate ‘“‘feebate” 


the stamping plant, approximately 17, there may be some 
more transfers called into stamping when the second wave 

of retirements leave. 
We are in the fight of our lives with no or little help from our 
government, just look at the Federal budget letdown. On Tuesday, ers. 


program to continue for one more year while 
still retaining the component that penalizes 
companies that produce large vehicles. This 
program continues to help foreign produc- KEVIN 
GRAY 
COMPONENTS 
CHAIRPERSON AND 
DISTRICT #2 
COMMITTEEPERSON 


February 26, Federal Finance Minister Jim Flaherty released his Con- 
servative Governments latest budget which did nothing to address 
our manufacturing crisis that we face every day. 


3. The Government claims in this budget 
they provided $1.6 billion to help the auto 
see THE - page 8 
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TRUCK PLANT AREA CHAIRPERSON’S REPORT 


American Axle Strike Continues 


t the time of writing this article the 
Truck plant is in its seventh week 
of layoff as a result of the strike at 
American Axle. The strike is now 
starting to affect the car plants as we 
speak which in turn could expedite the contract 
talks. The GM locals in the U.S. are also having 
difficulty at the Local level with numerous five- 
day letters being submitted on discrepancies 
over core and non-core jobs. The five-day let- 
ter places the company on notice of possible 
strike action if a resolve cannot be reached. We 
support our brothers and sisters in the States 
and can only hope that they reach a satis- 
factory resolve in the near future. 

This Company seems to think that it is 
acceptable to take a 50 percent wage re- 
duction for all future employees and buy 
the present employees off with an incen- 
tive. They do this but expect us to under- 
stand and accept the fact that their CEO 
and other top executives maintain their 
salaries and bonuses. We cannot control 
the market share and no matter what conces- 
sions are given, it would not fix the problem. 
Why do companies always look at the work- 
ers that build the product to take cuts when 
labour is under ten per cent of the costs, while 
management goes through it unscathed? 

The Company approached the Shop Com- 
mittee a couple of months ago asking that we 
agree to scheduling the second week of vaca- 
tion. One of our issues was that no one could 
be on layoff and there could be no layoffs for 


the remainder of this collective agreement. 
Obviously, the Company knew they were going 
to be taking on American Axle and needed this 
extra week of production to recoup the lost 
production they endured during the strike. 
Nobody will convince me otherwise that this 
was their plan. 

The base model truck that they had used 
as a ploy to get this agreement was originally 
going to be 2009 model but that has been 
changed and it will now be offering a 2008 
model of this truck. The concept of having a 
base model of our truck is likely a good thing 


We cannot control 
the market share 
and no matter what 


concessions are given, 


it would not fix 
the problem. 


as it will be a lot cheaper without all the bells 
and whistles. 

The recalls are continuing to happen and a 
lot of laid off truck plant members have been 
recalled to both car and truck. We anticipate 
that all laid off members will be back for the 
summer and there will be a limited amount of 
students hired. There seems to be some confu- 
sion over laid off members applying for sum- 
mer help. Anyone on indefinite layoff does not 
have to apply and will be recalled in seniority 


The Fight Of Our Life 
With No Or Little Government Help — continued trom page 7 


order. The only members 
that have to apply are those 
on the car plant model 
change layoff. They 
were given forms out 
before they left and the 
Company has them. 


The Remain at Work MOFFATT 
applications have to be oval 


renewed if you want CHAIRPERSON 
to remain at work in a 
temporary interruption of work of less than 
sixty days. Transfers on the other hand remain 
on file and do not have to be renewed. It 
does not hurt to check on your transfers 
to ensure that you do not have one in to a 
department you no longer want to transfer 
to. 

Summer Help Applications are avail- 
able for those members in truck who de- 
sire to work in a service department for 
the summer. 

It has been a trying time in the Truck 
Plant over the past few months but we will get 
through it. We are presently formulating our 
demands and going over the contract demand 
sheets that were submitted. With your con- 
tinued support we will get through this set of 
negotiations with a fair and responsible agree- 
ment without a strike. 

As always, ifyou need to contact me, I can be 
reached at 905-644-2480, cell 905-744-2480 
or mike radio 2480. 

In Solidarity. 
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industry. Most of that is the assumed value of across-the-board 
corporate tax cuts that were given to all industries. With most auto 
companies not making profits these days, the value of the tax cut is 
approximately nothing. The rest of the money is for the new Windsor/ 
Detroit bridge, which isn’t just for the auto industry 

4. With a $50 billion E.I. surplus, the government did nothing to 
allow people who have lost their job the ability to collect their benefit 
for a longer period of time, or have their benefits increased. 


Manufacturing Matters Campaign 

On June 1 we are planning to have a rally/demonstration in Osha- 
wa, and as I said, we are in for the fight of our lives with no help from 
the government. This demonstration is not only for auto workers, it is 
for everybody, as this crisis we are in affects every working man and 
woman in Canada. The government needs to help stop the staggering 
loss of good paying manufacturing jobs that are leaving the country. 
Since 2002, Canada has lost a total of 350,000 manufacturing jobs. In 
Oshawa, we have lost 3,000 auto sector jobs. For every auto sector job 
lost it is a proven fact that 7.5 other men and women will lose their job 
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in our communities. There will be updates on this event in the plants. 
Talk to your family, friends and neighbours and plan to attend this very 
“important fight” and remember to “buy domestic.” 


Retirements 

I would like to personally congratulate all of you members who 
have decided to retire. I wish you and your loved ones a long and 
healthy retirement. Remember if you need anything, just get in touch 
with us. Good luck and I hope you enjoy this next chapter of your 
life, you deserve it. 


CAW Picnics 

Remember, the Retirees’ Picnic this year is on June 10, and the 
main CAW Local 222 Picnic will be held on June 21. Both picnics will 
be held at Lakeview Park. Hope to see you all there. 

In closing, I can be reached at work at 905-644-3172, in plant 
pager *97-1831, at home at 905-433-4040, or you can email me at 
Kevin.w.gray@gm.com. Until next time, have a great day and remem- 
ber to “Buy Domestic.” 


Letters Of Thanks To CAW Local 222 
From UAW Members 


The following two letters have been received from UAW members to thank 
CAW Local 222 members for the solidarity shown in arranging a bus trip 
to support American Axle Workers. 


To Our Brothers & Sisters Of CAW Local 222 

Greetings: 

On behalf of the Striking Workers of the Tonawanda, Buffalo and Cheektowaga American Axle Plants, 
we would like to thank you for your support. 

Your leadership and your Retirees chapter put together a Bus Rally that was going to the Tonawanda 
Plant and picket while our members were attending a rally in Detroit, they were to arrive on Friday, April 
18, 2008 and walk the lines for three hours. 

On Wednesday, April 16, 2008 our leadership in Detroit cancelled the rally because talks were moving. 
We didn’t know if they were getting any closer to a settlement, so we asked our contacts, Joe Sarnovsky 
and Bev McCloskey at your local to postpone your bus trip. We know this was a great gesture from Local 
222 Active & Retired members. Hopefully this did not cause too much inconvenience. 


JOE 


SARNOVSKY 
OSHAWORKER 
EDITOR 


To The Editor, 
I wish to extend a 


We can’t thank you enough. We will be in contact with Joe & Bev if your assistance is needed. 


In Solidarity, 
Joe Ashton, 
Director 


Kevin Donovan, 


Asst. Director 


Region 9, United Auto Workers 


Rich Bly 
Region 9, UAW 


Bill Parkinson, 
Chair UAW Local 846 


President, UAW Local 846 


Fred Dojka, 
President UAW Local 424 


< Bile, 
Ye 


Qa 


Jim Lakeman, 


Scott Adams, 
Area Director 


George Jemiolo, 
Chair UAW Local 424 


‘Big USA Thanks’ to 

the CAW for arranging 

a bus trip to support 
our brothers and sisters 
at American Axle. 
Please pass this on 

to all CAW Members! 


WAY TO GO CAW! 


Stephen Homrich 
UAW Local 1853, 
Spring Hill, 
Tennessee 


Remembering Abe Taylor 


year was 1969. I was laid off from Duplate. 

It was tough times being laid off and my wife 
was pregnant. I couldn’t find new employment. 
I had asked Abe if he could assist me to find 
employment. He said the reason I couldn’t find 
a job is because I was in the paper every day 
attempting to defend his actions. Abe looked 
at me and just said ok sit down. He called the 
mayor and it was obvious listening to their con- 
versation that the Mayor had been reading the 
paper as well. Abe’s response to the mayor was 
yes, yes, I know, I know, OK, OK and hung up 
the phone. He looked at me and said to expect 
a call in a day or two. He also said, “now look, 
I don’t want my name to be in the paper for a 
while.” I agreed and left. Two days later I got a 
call to report to the OPUC for a job interview. 

The second memory of Abe was when he was 
elected to the OPUC and became the chairperson. 
He went immediately to work. The first female bus 
drivers since the Second World War were hired. 
New buses were purchased reducing daily main- 
tenance costs to an aging fleet. Power steering 
and air ride seats were ordered, reducing WSIB 


[ies walking into Abe’s office; the 


cost to the employer while reducing injury to the 
drivers. Air-conditioned buses were later ordered 
for the comfort of passengers and drivers. When 
an attempted robbery of one of our drivers took 
place, safety became a factor. Emergency alarm 
systems were installed on all Oshawa Transit bus- 
es to alert the police that a driver was in trouble. 
During his term in office, the OPUC maintained 
the second lowest hydro rates in Ontario. Abe 
held a tight rein on the public purse for the good 
of all. When he left, the OPUC was in excellent fi- 
nancial shape. The hydro and transit workers will 
always remember Abe for providing paid benefits 
to retirees and their spouses. 

The third memory of Abe was the night he and 
I went up to see my parents, both of whom were 
ill. He was trying to help me get them into a se- 
niors’ complex. Up until that night I had never 
seen the other side of Abe, the gentle side. The 
compassion and kindness he showed my parents 
that night still remains with me to this day. I will 
remember Abe for not only helping me but also 
for helping so many others. He made a difference 
not only in the workplace, but also in the com- 
munity. He made Oshawa a better place to work 


and live in. He was certainly one of the pillars 
that helped shape our community with his sheer 
determination to get the job done, much like the 
Seniors’ Centre on John Street. As a Union rep- 
resentative, Abe was respected by both sides by 
his honest, straightforward talk. The companies 
knew him as a man of his word, which probably 
is how he picked up the nickname “Honest Abe.” 
He will always be remembered as the union 
president who negotiated a 30-and-out early re- 
tirement. Abe's vision came about under consid- 
erable pressure from others that it couldn’t be 
negotiated into a collective agreement. His dedi- 
cation to find out for himself resulted in a meet- 
ing with the Finance Minister at the time, John 
Turner, in Ottawa. Under assurance from the 
Finance Minister that nothing stood in the way of 
it, the 30-and-out early retirement became a re- 
ality. Thousands of workers have since taken full 
advantage of early retirement and all that retire- 
ment has to offer. To the workers who are about 
to join us in retirement... while you’re walking 
out the gate for the last time, remember to look 
up and say two words, “Thanks Abe.” 
Gord Vickers 
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AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Action Centre Opening Soon 


n Tuesday, March 25, 2008, your 
Union Committee met with CAW 
National Representative Laurel 
Ritchie, and an Ontario Adjust- 
ment Advisor, Raz Bayo, to set up 
an Action Centre for our laid off workers. 
The purpose of an Action Centre is to assist 
our laid off workers in job search, upgrading 
education and resume writing. The steering 
committee will consist of your Union Commit- 
tee and the peer committee will be staffed by 
laid off employees. On April 7 and 8, 2008, 
the steering committee plus four peer com- 
mittee workers had training on how to set 
up an Action Centre and the duties that come 
with being a leader. There will be more lead- 
ership training coming up, as we urgently 
need to get this centre moving forward. All 
laid off workers who are on an indefinite lay- 
off will be called as to when this centre will 
be opening. The Company will be providing 
a fully equipped office on the floor so we can 
start up but as time goes on and with more 
layoffs on the horizon, we feel we may need a 
larger space offsite to accommodate our laid 
off workers’ needs. Anyone interested in as- 
sisting in this Action Centre, please forward 
your name to your union rep. 

On Tuesday, March 25, 2008, a meeting 
was held in Kitchener for all AG Simpson 
plant chairpersons and the AGS corporation 


to discuss the future of our jobs. Each AGS 
plant was given an update of what or if any 
new work was scheduled for our plants. I was 
told that no work is scheduled for the Oshawa 
plant, as whenever AGS bids on work for Os- 
hawa, the customers want a contingency plan 
in place as the Oshawa plant is not reliable due 
to the strike in 2006. I told the AGS ownership 
that it’s about time to get over it and move on 
but they say they can’t and won't. They refuse 
to discuss putting a contingency plan together 
to assist in obtaining new work. 

The American Axle strike, which is continu- 
ing as of the deadline, is still causing havoc 
in AG Simpson. We are still running skeleton 
shifts on days and afternoons. We are running 
DRs for Chrysler and service 900s for GM. 
Hopefully, by the time this issue is printed, 
we will be back to a normal workforce. The 
Company has given us a heads up that upon 
returning to work from the American Axle 
strike, another forty to fifty workers will be 
notified of another layoff. When and where 
does it end? 

In closing, the management of this plant 
just doesn’t seem to want a working relation- 
ship with the people who should be credited 
for securing their jobs, the workers. An em- 
ployee rep had an issue which he wanted to 
discuss with one of the managers a couple 
of weeks ago and this manager loses it and 


tries to battle the Union 
rep on the shop floor 
in plain sight of his co- 
workers. The language 
of this manager was un- 
necessary and uncalled 
for. You can bet if we 
talked to any supervisor 
or co-workers with this profanity, we would 
be severely disciplined and escorted out of 
the plant. When a written complaint was sent 
to the plant manager, both he and the HR 
manager told the Union that the manager was 
provoked and riled up by another employee. 
This could have been settled if the manager 
would have taken the Union rep into his office 
and calmly discussed the issue but instead he 
chose to grandstand on the shop floor in front 
of fellow workers. There is no place in the 
workplace for a supervisor or manager to use 
his authority to bully workers and to talk to 
them in this fashion. This is a perfect example 
of the old saying, “Do as I say, not as I do.” 
No wonder there is a low morale on the shop 
floor with the poisonous relationship that this 
company continues to create between them, 
the company and us, the workers. 

Remember, if you need assistance; call 
us at (905) 571-2121, ext. 6401 for Wayne, 
6403 for Glen and 6402 for me. 


ALAN 
BOIVIN 
AGS AUTOMOTIVE 


UNIT 
CHAIRPERSON 


SYNCREON AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Looking Ahead In Tough Times 
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s I have been told, yes I missed last month’s article for the 

Oshaworker. When I realized that I hadn’t put it in yet, it 

was past the deadline. Sorry about that. So on with this 

month. We bid on the work that GM put up for the Truck 

Plant, but syncreon was unsuccessful in its attempt to get 
any of it. One of the main reasons is that there are too many players 
bidding for the same piece of an ever-shrinking pie. In the last two 
years we have seen nothing but a downturn in this industry and the 
forecast isn’t looking any better with the high dollar, fuel costs, and 
other factors. The parts sector is in a fight with other unions coming 
in and undercutting our wages to the point where some of the sup- 
pliers can’t compete. They are low-balling the costs and not paying 
their members the proper wages for the area. 

GM right now is giving the business to the lowest bidder and with 
all the gains the CAW has made on our behalf, we get penalized when 
it comes down to cost alone. It really isn’t right that because we have 
a good contract with a fair wage schedule, that you are put at a dis- 
advantage because contracts are awarded to the lowest bidder. Other 
unions choose not to get fair wages and benefits for their members, 
but the CAW does. The parts suppliers in this area are having a real 
hard time in that most of the suppliers are running with only half 
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or less of the membership than we had two years 

ago. The amount of business available is less and 

more suppliers are moving in and undercut- 

ting the wages fought for by CAW members. My 

biggest fear is, who is going to lose? There isn’t ANS | 
enough work to go around at this time and it WE 
is coming to a head that some may not make JIM 
it in the next few years. That isn’t a popular KELLY 
statement right now, but it is reality. Others ypabie aie 
may not want to say it, but everyone knows it’s 

coming. 

We are in some tough times right now and I 
will keep you up to date as best I can. Keep in mind that GM could be 
headed for a strike in September. That’s four months from now. Are 
you prepared, do you have plans made, do you have any savings or a 
rainy day fund? Remember that E.L. is a four to six week turn around. 
Can you wait that long if they do go out? 

On a side note, we have our plant-wide elections for all positions 
at syncreon on July 29, 2008, with run offs on July 31, 2008. So until 
next month. 


In solidarity 


UNIT 
CHAIRPERSON 


here is good news to report for our Durham Region Transit 
members. Twenty-three permanent full-time positions as opera- 
tors have been posted. Also two service positions and three part- 
time operator positions have been posted. 

This is great news for our temporary employees who now 
will have an opportunity to get permanent positions with good wages, 
pensions and benefits. 

Durham Region Transit was recently awarded over $82 million by 
the province of Ontario; none, of course, was matched by the Federal 
Tories. This funding is to be used for various projects, some of which 
were already in the works including expansion for our Ajax facility and 
a new facility in Oshawa. 

A new region-wide radio system will be utilized along with computer 
technology with GPS locators and the ability to communicate with traffic 


DURHAM REGION TRANSIT UNIT CHAIRPERSON’S REPORT 


Good News From 
Durham Region Transit 


JOHN 


JOHNSON 
light computers to keep traffic flowing on major Sasi aaa 
routes such as Highway #2. The GPS locating sys- UNIT 


tem should alleviate safety concerns for our mem- CHAIRPERSON 
bers, such as the hi-jacking incident in January 
that involved one of our operators at DRT East. 

A lot of our members have been concerned about “BRT” or “Bus 
Rapid Transit” along Highway #2. This would basically run from Claring- 
ton to Port Union. The concern is, who would own this work? I have put 
forward the position that our CAW members should have proprietorship 
of this work. Although “BRT” may well be three to five years off, man- 
agement seems to be in agreement that our membership will perform 
this work. I trust that the councillors in Durham will endorse the posi- 
tion of the Union and management. 

In solidarity, 


PILKINGTON GLASS UNIT CHAIRPERSON’S REPORT 


CAW Council Was An Eye Opener 


he May long weekend is fast approach- 

ing; the start of a great summer sea- 

son. Just a reminder, you must work 

your regularly scheduled shift before 

and after the holiday Monday in order 
to get paid for the holiday. 

I was a delegate at my first CAW Council 
held in Port Elgin. It was an eye opener. There 
were council members from across the coun- 
try. It was not all a pretty picture, especially for 
the manufacturing industry. On Saturday May 
24, there will be a day class to be held at the 
local, the topic is the Manufacturing Industry. 
If you’re not scheduled to work overtime, I 
suggest that you attend. Notification is posted 
on our bulletin board. 

On this note, I would like to remind people 
in our plant that the GM contract expires in 
September. There is still time to prepare for a 


e have no new information to report on future busi- 
ness or any talks scheduled in the near future. The 
company finally settled the contract at Crestline and 
now they are in Evansville negotiating their first con- 
tract. Maybe when they are done with Evansville they 
will request further discussions with us as we know they are still 


looking for huge concessions. 


possible strike. If GM happens to go on strike, 
be prepared to be on layoff. There is a two- 
week waiting period and unemployment may 
take a while to send you cheques. High senior- 
ity people have bumping rights after five work- 
ing days. 

This affects everyone in our plant, not just 
the GM Impala lines. 

You still have approximately five months 
to save. As I have been saying in the plant, if 
GM does not strike, then you can have a great 
Xmas or save it for your next holiday. 

I understand that some of you have only 
been back to work for a couple of months and 
the last layoff was tough. Better to be prepared 
than not. 

We have recently launched the new Toyota 
Corolla program and are currently working to 
continuously improve. Great job. 


In Solidarity. 


The CAW Legal Services Plan has enough 
funding to extend our usage up to September 
1, 2008, after that, the plan is finished. 

In regards to our layoffs, we now have a reference code: 
3529042008PP2008. Apparently this will allow you to fill out an 
Auto Industry Short Form. 


Keep up the good work 
on the Honda MDX/TJH2 
lines. 

Pilkington’s Colling- 
swood plant was award- 
ed the Camaro and Lex- 


us glass contract. WENDY 
Absenteeism is a huge HODGSON 
PILKINGTON GLASS 


problem in our facil- 
ity. On average there are 
two people away a day 
per shift. This does not include people that are 
on S&A. There are approximately 72 people in 
our plant. We are not the Big Three, GM, Ford 
& Chrysler or other large automotive assembly 
plants. It’s a job with benefits. We did not go 
through the trouble of organizing and ratifying 
our first contract, to not show up for work. 
Start showing up for your shifts. % 


UNIT 
CHAIRPERSON 


PPG CANADA UNIT CHAIRPERSON’S REPORT 


Company Looking For 
Concessions 


TONY 


MOFFAT 
PPG CANADA 
UNIT 
CHAIRPERSON 


MAY 2008 THE OSHAWORKER « 11 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Committee Preparing 
For Bargaining 


he Plant Committee worked on pro- 

posals the week of April 7-11, 2008 al- 

though we are not completely finished 

with the entire proposal package at this 

time. We will have them finalized be- 
fore our proposal meeting. We have scheduled 
Sunday, June 22, 2008 for the Proposal Meeting 
for our JCI membership. The meeting will start 
at 10.30 a.m. and will be held at the CAW Local 
222 Union Hall at 1425 Phillip Murray Ave, Os- 
hawa. At that time we will review the proposal, 
answer questions, add or delete to the proposal 
and then we will conduct a vote for your en- 
dorsement of those proposals. 

Arbitrator Mr. Brian McLean has been selected 
to hear Grievance #515 (Termination Notice & 
Pay in Lieu of Notice), and he will act as the sole 
arbitrator in this matter. The date of the hearing 
has been set for July 25, 2008 and we will keep 
you updated as we move through the procedure. 
We are still trying to set a date for a Mediation 
session. We will be holding a 4th step meeting by 
the end of April; we have numerous suspensions 
and one termination going to this step. 

General Motors has scheduled more Saturday 
overtime leading up to the vacation shut down 
and although this is a good sign (as they must 
be selling cars), it is also a strain on our fami- 
lies because it limits the time we have to spend 
with them on the weekends. With bargaining on 
the horizon not only for JCI, but General Motors 
as well, it may be in our members best inter- 
est to start to prepare for a work interruption; 
it’s always a possibility when contracts expire. 
It will be our intention to bargain a responsible 
contract without a strike for our members but 
one can never be sure what may take place dur- 
ing our bargaining or that of our brothers and 
sisters at General Motors. 

HRDC/Service Canada has contacted JCI and 
the Union about future applications for E.I. 


benefits. Our Plant and membership has been 
assigned the following reference code number 
to be used moving forward when applying for 
regular benefits or a renewal of regular ben- 
efits: 3529042008JC2008. This code would not 
be used for E.I. S&A claims, E.I. compassionate 
care claims or Maternity/Parental claims; you 
would need to use the appropriate application 
for those situations. When starting your appli- 
cation, you will be asked if you have a refer- 
ence code number. By inserting your reference 
code number, your application will be recog- 
nized and it will take you to an application with 
approximately five questions for you to answer. 
This will indeed speed the process up and you 


WILLIAMS 


JOHNSON 
will not be required to CGNEHOrS ING. 
fill out a full applica- UNIT 
tion. As this procedure CHAIRPERSON 


is just being setup, there 
could always be some issues, but other plants 
and units have been using a similar procedure 
and with good success. So please record the 
reference code for our Plant and membership 
and keep it for future use. Remember this code 
is for JCI members only and only for a regular 
or renewal of regular benefits. 

As always if you have issues or concerns, 
please contact your Committeeperson/Union 
Steward or the Union office at 905-665-4269. 

In solidarity. 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff * Early Childhood Educators * 
* Parental Involvement * Extended Hours * 
* High Quality Program * Nutritious Meals * 


Available To CAW Families of General Motors, Local 222 
(including grandchildren of active members) 


905-438-1771 


1440 Ritson Road South, 
Oshawa 


CAWSTCA 
OCAL 222 


LEAR CORPORATION UNIT WOMEN’S ADVOCATE’S REPORT 


Good Old-Fashioned R-E-S-P-E-C-T 


he workplace is a very stressful area that we spend 
a lot of our time in. More than a third of our waking 
hours are spent working under conditions that can 
tend to be stressful and with some people we don’t al- 
ways get along with. We’re constantly bombarded with 
negative messages and news and this can wear out anyone, no 


matter how strong they are. 


This can be alleviated somewhat by the way that people 


treat each other. 


A few days ago, Ernie McKean and I met informally with the 
Plant Manager. Verbally, Mr. Lyons has expressed a renewed 
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spect! 
In Solidarity! 
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commitment to mutual respect at all levels. 

The Company and its representatives, by the very nature of 
their position are the ones or ought to be the ones to set the 
pace and the standard. We have to keep in mind that mutual 
respect is just one of those things that has to be earned and 
maintained but cannot be expected. 

We, the bargaining unit, have to do our share amongst 
ourselves and in our interactions with Management. 

In the end, it all comes down to good old-fashioned re- 


EVA 
GUTA 
LEAR UNIT 
WOMEN’S 
ADVOCATE 


CAW=TCA 
LOCAL 222 


By John Redko, President 


hese Retiree Executive members were inadvertently omitted 
from the last issue. Sorry for the inconvenience: 
Female Member-at-Large-— Wendy Rolfe 
Member-at-Large — Ron Gay 
Sergeant-at-Arms — Gord Lindsay 
Health Care Queen’s Park Committee meeting: Sister Stroud from 
the Ontario Nurses Association mentioned that there are 54,000 RNs 
and approximately one third will be retiring. Bidding on long-term 
care has cost the VON and St. Joseph’s workers their jobs. This non- 
sense of underbidding by private firms and not providing the proper 
care doesn’t make sense. Saving money is one thing, but it doesn’t help 
people who need the help. You have all heard the horror stories. 
Ontario Health Coalition has 78 affiliations. The Congress of Union 
Retirees of Canada is having meetings on National Pharmacare. If it 
comes in our area, plan to attend. This is in regards to prescribed 
medication being free. 
Membership meeting of April 7 was well attended. We had several 
speakers and Brother Dean Lindsay from the National Office was here 
with Darlene from the Board of Education. Computer ads will not 


ETIREES’ 
KORNER 


appear in the Oshaworker in the future. They 
will be available at the front reception desk of 
the Union Hall. Deborah Brown spoke on the 
subject of funeral arrangements. There will be a seminar at the Se- 
niors Centre (Harman Park — 796 Douglas Street) on Tuesday, May 8 
from 10 a.m. to 12:30 p.m.. A light lunch will be served. 

Lynn Edwards of CUPE, City of Kawartha Lakes explained what they 
went through with their strike. 

Brother Chris Buckley administered the oath of office to the in- 
coming Executive. 

Brother Bob Cannons has passed on. He was a member of the 
Credit Union Committee and my committeeperson in District #7. Safe 
journey brother! Rest easy. Our condolences to the family. 

Come to the membership meetings. They happen the first Monday of 
the month. Spouses are welcome to participate in our recreation and 
fellowship in the Chapter Room. Coffee is always on. Read your Osha- 
worker to keep up to date on events. Our Retirees’ Picnic will be on 
June 10th (rain date June 11th). Yes, the year is almost half gone. 

In solidarity. 


RETIREES’ 
CHAPTER 
PRESIDENT 


By Gord “Chief” Lindsay, Publicity Chairperson 


was thinking and looking out the window trying to figure out 
a column to write. I noticed some little sparrows dancing on a 
snow bank tweeting happily. As I watched them and started to 
think about spring I got to thinking they may not be dancing for 
joy, but dancing to keep warm, their little feet might be cold. I 
was going to call Hawk Fleming, but went to the library in the nursing 
home and looked it up. A bird book noted that birds have no nerve 
endings and little blood in their feet, so it doesn’t affect them. 

I was at the hall the other day and I caught some of the line danc- 
ing in action. The attendees that were there seemed to be having 
a great time. I watched for a while and thought about Sister Bev. 
Thanks Sister Bev for getting that going. I had to leave, the hurting 
music was starting to get to me. 

The Tai Chi I hear is just as active. Line dancing, Tai Chi, pool 
tournaments, horseshoe tournaments, the chapter room, and also 
the retirees golf, can’t forget them. 


Here are the results from the Retirees’ 

Pool Tournament on April 16, 2008: 

A Champs — Terry Mollon & Joe Chaput, 

A Runners-Ups — Tom Kay & Mike Beardsley 

B Champs —Joe Marmara & Tony Marmara 
B Runners-Up —John Glover & Russ Rak. 

Keep looking at our retirees’ home page 
(www.local222retirees.ca) and get the dates 
for the dances. The dance coordinator Sister 
Norma and her crew are doing a great job and when it’s “Noel” 
time that dance will be the crowning gala night. 

In case you haven’t been down to the chapter room, the results of the 
last election are posted. Congratulations to all the successful candidates 
for the different positions and also to the committee elected. I got an ac- 
clamation for the publicity writer again so a really sincere thanks to all. 

See you next month. 


GORD “CHIEF” 


LINDSAY 
RETIREES’ 
CHAPTER 
PUBLICITY 

CHAIRPERSON 


We SHALL REMEMBER 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Harry R. Ambrose 
Calvin J. Canning 
John L. Conboy 
William E Coulson 
Arnold Eymon 
Elroy N. Gibson 
Edmund I. Goldmanis 
Peter C. Greene 
John H. Hillock 
Michael Humphrey 
Leslie J. Jones 

Leo W. Kemp 

Louis LaFlamme 


March 10, 2008 
March 19, 2008 
March 26, 2008 
March 30, 2008 
March 23, 2008 
March 8, 2008 
March 9, 2008 
April 1, 2008 
March 15, 2008 
December 28, 2007 
April 8, 2008 
March 29, 2008 
March 12, 2008 


Retired 


Retired 
Retired 
Retired 


John M. Lamont Retired 
Julien A. Lamontagne _ Retired 
Leslie G. Lloyd Retired 
Lawrence (Pat) Mason Retired 
Barry G. Mitchell Retired 
Leslie Palmer Retired 
Marven E. Phinney Retired 
Roger Pregent Retired 
Heinz Rottschaefer Retired 
Dean W. Shane Retired 
Edward W. Shemilt Retired 
Oral (Bob) Wilkins Retired 


March 18, 2008 
April 2, 2008 
March 30, 2008 
March 20, 2008 
March 7, 2008 
April 8, 2008 
March 26, 2008 
March 22, 2008 
March 31, 2008 
April 3, 2008 
March 2, 2008 
April 15, 2008 
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CAW FAMILY AUXILIARY #27 REPORT 


Auxiliary Events Well Attended 


am so pleased to see all the snow that had 
piled up on my yard has finally all melted 
and is history. This report is a small one, 
but watch next month’s, Auxiliary #27 
will have celebrated our 71st banquet 
and there will be lots of information to report. 
We continue to have excellent attendance, 
recently had a very successful social evening 
of progressive euchre. The sisters really en- 
joy this type of evening, whether or not one 
participates in the euchre, they have a chance 
to get caught up with the latest happenings. 
Thanks to the entertainment committee sister 
Rhodessa Stacey who convened the evening of 
cards along with Carrie Rotterman and Aman- 
da Grant. The social committee put on a deli- 
cious lunch; thanks to convener sister Phyllis 
Munroe and her helpers Dorothy McEachern 
and Abby Kiberd. A job well done! 
Auxiliary #27 made donations to the following: 
Partnership in Service — $175 
Grandview Kids — $100 
Best Buddies Canada — $100 
The 2008 Cancer Prevention Challenge — $300 


Upcoming Events: 

Tuesday, May 6, 2008, nominations will be 
held for the 2008-2009 executive. 

Tuesday, May 20, 2008 elections will be con- 
ducted. Please plan to attend and give serious 
thought to standing for an executive position. 

Tuesday, June 3, 2008, our annual potluck 
dinner is to start at 6:30 p.m. with a regular 


meeting to follow at 8:00 p.m.. 

Congratulations to the following sisters who 
will be celebrating a special birthday. On March 
10, Sister Shirley Hill celebrated her 75th; April 
22, Sister Barb Smith will celebrate her 70th; 
May 11, Sister Barb Seamons will celebrate her 
60th; Joan Dart will be 75 on May 28. I hope 
your special day will be memorable. 

Thanks to the volunteers who assisted at 
Hillsdale gift shop. They were Sisters Helen 
Rotterman, Elsie Werry, Phyllis Munroe, and 
Dorothy McEachern. The 50/50 winner was our 
newest member Sister Helen Roussy and Sister 
Marg McDougall won the box of chocolates. 

On behalf of the CAW Family Auxiliary #27, 
I want to thank everyone who has participated 
in purchasing tickets for our annual money 
doll draws that have been in existence for 
62 years. All proceeds went towards bursary 
awards at our high schools and one to Durham 


CAW TCA 
LOCAL 222 


College. Unfortunately, due 
to Provincial regulations 
regarding eligibility cri- 
teria for lottery licens- 
ing purposes as regu- 
lated by the Alcohol and 
Gaming Commission of 
Ontario, our Auxiliary 
is ineligible to obtain a 
lottery license for this 
annual draw. However, 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


CAW Family Auxiliary still plans to continue its 
bursaries as in the past. Auxiliary #27 mem- 
bers will still be available to assist our local 
union with their ticket distribution. 

See you at our meetings on Tuesday, May 6, 
20, and June 3.% 


Left and Above: It was all 
smiles at the Auxiliary’s well 
attended social evening of 
progressive euchre. 
SSS SSS 


Celebration of Abe Taylor’s Life 
Past President of Local 222, 1963-1978 


The friends and colleagues of Albert V. Taylor invite you to attend a celebration of his life. 
The honouring of his contributions to our community will be held on 


Wednesday, May 21, 2008 from 1 p.m. to 4 p.m. 
at the CAW Local 222 Union Hall 
1425 Philip Murray Ave., Oshawa 


There will be guest speakers. Abe’s dedication to our community 
and his trade union involvement will be on display. 


Sandwiches and refreshments will be served. 
This honouring of his life is being sponsored by CAW Local 222, CAW Family Auxiliary #27, and the Retirees’ Chapter 
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UNION ROD & GUN CLUB REPORT 


June Open House Marks 


SHARON 


UNION ROD & GUN CLUB 
SECRETARY-TREASURER 


Union Rod & Gun Club’s 70th Year 


illing the boots of Roy Fleming is — literally and figuratively 
— a daunting task, but while our fine friend continues his 
prolonged stay at Lakeridge Health Bowmanville, I will do 
my best in spreading the news about the Union Rod & Gun 

Club. 
This is indeed a milestone year for the club as we prepare to mark 
our 70th Anniversary. Officially, the anniversary will be highlighted 


during our Open House on June 8 at the Newcastle property. 

The annual Open House is a well-attended event and attracts 
members, guests and their families. From 10:00 a.m. to 2:00 p.m. 
there will be a variety of activities. Features include the Club’s Annual 
Championship Trap Shoot, and demonstrations of archery, air rifle, 
handgun, trap and the real crowd pleaser, pioneer black powder. 

Our premier cook, President Rick Roddy will be barbecuing ham- 
burgers and hot dogs, and capping off events, he will cut the an- 
niversary cake. 

All anniversaries are significant, but the importance of remember- 
ing where we came from, is in recognizing the people who so many 
years ago laid the solid groundwork for a group that has grown and 
prospered over seven decades. I won’t pretend that I can rhyme off 
all the names of our trailblazers, but Roy Fleming is indeed a person 
of importance. Today's members are grateful to Roy (better known 


around the CAW Local 222 Union Hall as “Hawk”) for his dedication 
to the club, and to our pledge, “the conservation of fish, fur and 
land.” We tip our hats to Roy, and all those who came before us. 

While we are taking a look back, some interesting documents 
from the club’s entertainment committee during 1940s have been 
passed over to me. In today’s dollars, it’s hard to fathom the club 
operating by collecting anywhere from 90 cents to $1.06 at meetings. 
The entire income for 1944 was $34.73 and after expenses, the com- 
mittee banked a full $2.63. By the end of the book, which takes us 
through to 1962, income and expenses rose slowly, but finished off 
the year with a gain of $3.85 bringing the club’s riches up to $110.91 
— Oh, those were the days! 

Bringing us back to the future, I would like to remind everyone 
of the Weed Drag on June 1, which is held annually at the north end 
of Lake Scugog. This is traditionally a true family event with lots of 
prizes, and good eats again thanks to President Rick. 

Please mark these upcoming dates on your calendar, and join us 
for some fun activities. 


Sharon is filling in for Roy Fleming, who we hope will return to occupy 
this space in the Oshaworker real soon. 


NATIONAL PENSIONERS’ PRESIDENT’S REPORT 


National Seniors’ Update 


ust a few words to let you know what 

has been done since the Convention and 

what we have planned for the next two 

months. We had an Executive meeting 

in Toronto on January 25-26, 2008 at 
the Holiday Inn West near Toronto Airport. It 
was decided the Second Vice President, Sheila 
Wright, who is new on the Executive and from 
Saskatchewan was assigned research duties. 
The Third Vice President John Gatens is web- 
site co-ordinator to work with the webmaster. 
John is new to the Executive and is from On- 
tario and has a CAW background. John repre- 
sented the Federation at the Ontario Pension 
Reform Committee in Toronto on February 4, 
2008. 

I appeared before the Committee in Novem- 
ber 2007 in co-operation with the Small In- 
vestors Protection Association and the United 
Senior Citizens of Ontario. We hope this Com- 
mittee can advise the Ontario government on 
bringing the pension act into this generation 
so employees and seniors of Ontario will be 
protected when they retire. 

At our Executive meeting Johnston Insur- 
ance made a presentation on the business 
that our Federation members are doing with 


them on Medoc. We also had a meeting with 
Dian Urquhart, our financial consultant, who 
updated their activities on white-collar crime. 
Since that meeting we were notified that the 
RCMP want to meet with us in the next month 
Or SO. 

Also at the Executive meeting we went over 
our brief that we are presenting to the govern- 
ment of Canada and Opposition members in 
March. We also had a discussion about our 
Convention to be held in the fall. The Congress 
of National Seniors Organization will be hav- 
ing a meeting in Ottawa in March, which I am 
on the board of representing the Federation. 
This organization is funded partly by the divi- 
sion of aging of Health Canada. 

Our web page is up and running and our 
webmaster is adding to it as John, our Third 
Vice President, gives him the information. 
There should be some new government de- 
partments on our link system soon. 

The National Seniors Council, which was 
appointed in March 2007 by the Tory govern- 
ment, is up and running, with 12 members 
appointed from across Canada. There were 
over 100 people who applied, Fern Haight 
our secretary and I submitted our names, but 
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we were not successful. 
The Committee has sev- 
en women and five men 
on it; the breakdown is 
British Columbia two 
members, Alberta one, 
Saskatchewan one, 
Ontario two, Quebec 
three, New Brunswick one, Nova Scotia one 
and Newfoundland one. Jean Guy Sauliere is 
chair of the Council who is from Ontario, in 
fact lives in Ottawa. I know Jean Guy well as 
he was our Chair at the Congress of National 
Seniors Organizations. 

Our brief was done by our First Vice Presi- 
dent Art Kube, and is being collated and will 
be going out in the mail to our MPs shortly. 
I see ads on TV and in magazines on reverse 
mortgages for seniors. These ads are very mis- 
leading and are not as rosy as the ads look. I 
am saying you need to check it out with dif- 
ferent people as it could cost a lot more than 
they’re worth in the long run. 

In closing, the best thing about the future is 
that it comes only one day at a time. 


NATIONAL 
PENSIONERS 
AND SENIOR 

CITIZENS 
FEDERATION 
PRESIDENT 
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AW Local 222 Earth Day presenters 

Trish McAuliffe and Rick Button told 

the students at Courtice Secondary 

School, “We Are What We Buy.” 

They were sending the message as 
part of the CAW’s annual Earth Day presenta- 
tions to local schools. 

They say that Canadians need to address the 
prevention of pollution and waste, including 
the search for a cure. The only way that they 
can stop this is by bringing their message out 
to the youth of today. With pollution in the en- 
vironment causing droughts, death of livestock 
and forest fires, they are turning to the youth to 
continue their crusade in bettering the world. 

Terry Thompson, CAW Local 222 Earth Day 
co-ordinator says, “We are presenting to schools 
in Durham Region, Northumberland and the City 
of Kawartha Lakes. This year we will reach over 
13,000 students in 76 schools with our message 
of, ‘Close To Home — We Are What We Buy’.” 

Recycling of paper and glass waste products 
has been practiced for twenty years in Canada, 
but this only makes up 50 per cent of what we 
throw out. Statistics show that for the average 
plate of food served in a Canadian household, 
the contents of the meal travel 2,400 km be- 
fore it reaches you. Gas emissions are a major 
contributor to global climate change and have 
caused erosion in the Northwest Territories, en- 
dangering certain animals. The largest import- 
ers to Canada are India, China and Korea. These 
countries ship over wasteful packaging that 
cannot be disposed of by our sanitation work- 
ers. We are forced to put the waste in landfills. 
The presenters suggested to the students to buy 
domestic. Purchasing local produce and locally 
made goods will help cut down pollution and 
lessen the harmful effects to the environment. 

The presenters also told the students about 
a program called, “Cell Phones for Gorillas.” 
It’s a campaign aimed at collecting old cells 
phones for reuse. A quick survey showed that 
almost every student had a cell phone, and 
each family had multiple cell phones. Many 
people do not know that to make certain cell 
phone chips, manufacturers use a component 
only found in the Rain Forest. The forest is be- 
ing cut down in an attempt to acquire this com- 
ponent and this is disrupting the gorilla habi- 
tat. In today’s society we are being pushed into 
purchasing frivolously. Many of these desired 
cell phones, as well as other products, are not 


EARTH DAY REPORT 


AARON J.J. 
DUDEZKI 
DURHAM COLLEGE 
STUDENT 


CAW Local 222 Earth Day instructors Trish McAuliffe and Rick Button spread their Earth 
Day message to students at the Courtice Secondary School. Photos by Joe Sarnovsky. 


Workers Health 


& Satety Centre 


really needed and are wasteful. It is estimat- 
ed that if the people of Durham Region were 
to take the clothes that hang unused in their 
closet (most probably produced offshore due 
to the loss of manufacturing jobs), it would fill 


CAW Local 222 Earth Day Coordinator: Terry Thompson 
CAW Local 222 Earth Day Presenters: 


Joyce Bonneau, Rick Button, Steve Conway, Jesse Forbes, Kathie Fowlie, 
Pat Hargrove, Doug Hart, Mary Sue Hill, Guy Lacroix, John MacDonald, 
Trish McAuliffe, Stan Nieradka, Rob Osborne, Claudio Rotondi and Eric Wiggans. 
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the Rogers Centre three times! 

So next time, when you go and purchase 
anything, check where it’s from and then de- 
cide whether you actually need it, or just desire 
it. Everyone should at least practice the CAW’s 
message of Earth Day, “We Are What We Buy.” 
Help spread the word. 


The 2008 Earth Day program is jointly devel- 
oped by the CAW and the Workers Health & Safe- 
ty Centre and is paid for by the CAW National 
Health & Safety Training Fund.% 


(SHOES KILL D TRADES 


Success In Arbitration 


Apprentice Arbitration Win 
’m sure most of our membership is 
aware of the results of the arbitration 
case on the layoff of our electrical ap- 
prentice class. I would like to thank John 
Scanlan for his work, Keith Osborne, the 

entire Local for their support, but particularly 

the apprentices who waited patiently for the 
long process to be completed. 

Arbitration will never be the Union’s pref- 
erence for resolving our differences with the 
Company but we have sent a clear message to 
them that we are committed to defending our 
language. The shear volume of grievances in 
Skilled Trades keeps us moving to the next high 
priority grievances such as the Tooling Policy 
Grievance that we are working towards resolve. 
Still the membership should take some comfort 
in our Union’s ability to fight and win when our 
members are removed from their jobs by the 
Company without the contractual right. 


American Axle Strike 
Sends A Message 

I hope that the long strike at American Axle 
is over by the print time of this article as it has 
made our Truck Plant eerily quiet. 

The most disturbing message that this 
strike sends to the working Union members 
is that a 40 or 50-day strike was an attempt 
to keep more than 50 per cent of their wages 
and benefits. 

Even with our Union facing the difficult task 
of being compared to the master Agreements 
between the UAW and the Big Three, we will 
escape this carnage for now but be sure the 
attack on costs will be a fight. 

The real message is be financially prepared 
to defend our standard of life in September. 
We know that the total labour cost is less than 
seven per cent of the cost of a car and we will 
not roll the clock back 20 years to increase 
their profit. Unless the Governments of devel- 
oped countries like Canada and the USA make 
a stand to protect all industry, we will continue 
to face attacks by companies who can make 
more $$$ in China or India. The message from 
the CAW has been crystal clear that we didn’t 
cause the problem and even if we worked for 
free, it would not solve the problems of prod- 
uct and market share for GM. 


Summer Vacation 

This was once my favorite time of year but 
the struggle to get our membership quality 
time out of the plant every summer has dark- 


ened my view. All seniority applications are be- 
ing worked through and our committeepeople 
and districts will be fighting to get your time 
off. Truck plant will present challenges all year 
but the return of our people from layoff on 
June 23 should offer some relief. 


Car Plant 

The demands for the launch of our new car 
are ramping up with the third and fourth quar- 
ters looking much busier. We will have all IMMs 
and Electricians back to work and should have 
many of our Tool Makers back to support the 
increased demand for the launch. The sales of 
the Impala continue to be strong with the latest 
field stock at just 22 days. We have a number 
of scheduled Saturdays to keep up with the de- 
mand as we head into a busy summer. 


CREC 

After being one of the strongest skilled 
trades areas in our local, we are seeing the GM 
dollar squeeze start to affect this department. 
There has been a restructuring of GM engi- 
neering resources and the full effect of this 
change is not fully clear. We will continue to 
meet with the Company as the new structure is 
implemented to keep all our Trades informed 
on the potential affect on our Trades. 


Discipline Problems 

As I have mentioned in past articles, the 
path to negotiations often means we face more 
problems with discipline as we get closer. The 


higher attention at this 
time means we need to 
be on our toes. This is 
not the time to be found 
in a position where the 
Company can accuse 
our members of not contributing. We need to go 
the extra mile as the Union fights to keep every 
job and not allow the Company to find any of 
our members in a compromised position. 


In Closing 

We will be preparing to escalate the public 
awareness campaign to educate everyone, in- 
cluding the Federal Government, on the dam- 
age to Canada with the loss of manufacturing 
jobs. The Union is promoting a local Day of 
Protest on June 1 in Oshawa. It is vital that we 
get strong support from our members because 
if we don’t care, how can we expect others to 
support us! 

I had the privilege of attending my first CAW 
Council in April and was given the opportunity 
to participate in the Program Committee for the 
Bargaining Conference. Both experiences were 
great and I thank the membership for the op- 
portunity. I continue to learn how powerful and 
influential our Union is and I’m very proud of 
our membership and their accomplishments. 
If you need to contact me, please call me at 
905-644-3865 or page me at *97-3865 in 
plant or 1-800-361-6793 #3865 out of plant. 
My mike radio number is 3865 and my email 
is ron.svajlenko@gm.com. Thanks. 


RON 


SVAJLENKO 
SKILLED TRADES 


AREA 
CHAIRPERSON 


Skilled Trades Council 
Four-Person Scramble 


Golf Tournament 


Thursday, May 22, 2008 
1 p.m. Shotgun Start 


Bowmanville Golf Club 


3845 Middle Road North 
$100/player includes Golf/Cart/Dinner/Prizes 


Raffle tickets for Bowmanville Golf Club Weekday Membership 
$5 each or 3 for $10 ($1,350 value) 
Proceeds from the tournament go to the Good and Welfare Fund 
(Fruit baskets for Sick Skilled Trades Workers) 
Please Submit Names/Cheques to 
Dan Lawson, Terry McDonald, John Grills, 
Bill Dickson, Ron Svajlenko, Keith Mott, or Keith Gibson. 
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SHER SKILLED TRADES 


DISTRICT #10 COMMITTEEPERSON’S REPORT 


Win For Our Union 


am sure everyone has heard that our 

Union won the arbitration case for our 

second year apprentices. Now is not the 

time to gloat over our victory. There are 

many other issues we as a Union need to 
bring forward. We may not win them all, but 
we are not going to sit back and let the com- 
pany give our work away when we have trades 
on layoff or sitting at home on weekends and 
holidays. We are not going to sit back and let 
the company discipline our members without 
any proof of wrongdoing. The company now 
knows that we, as a Union, will bring our 
grievances to the highest level; we will take 
the chance of the arbitrator's decision on our 
grievances. One thing you, the membership, 
needs to know is that your Union will fight to 
protect your contractual rights to the highest 
level our language provides. 


Time For A Wake Up Call 

There have been a number of disciplines on 
all shifts in the car plant and I believe we all 
know the reason for these disciplines. When 
you are found not being available to do your 
job, the company is going to discipline you. 
Worse than that, the first thing the company 
says is we must have too many trades if some- 
one can make themselves unavailable and the 
line still runs. Here we are as a Union trying 
to save every job we can and we have trades- 
people getting caught being unavailable to do 
their job by the company even on day shift. If 
you have to make yourself unavailable, wait to 
lunch when it is OK. But if you are caught not 
being available to do your job, all you’re doing 
is giving the company more reasons to cut our 
numbers. The ones that are going to be most 
affected will be our junior members. The way 
the auto industry is, that could be any one of 
us. Time for a wake up call! 


Maximo 

When we first started using Maximo we 
were against it but it has become a tool we can 
use in our favour. We proved that in 2005 bar- 
gaining. What we all have to start doing is us- 
ing this tool to prove the work we do every day. 
The company has no idea how much work we 
do every day. Put in quick fixes for every job 
you do, no matter how small. List the parts you 
use and the time it took to complete the job. 
This tool helps us. Use it to your advantage. 


American Axle Strike 
At the time of writing this article, our 
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Brothers and Sisters in the UAW are still out 
on strike. Every one of us should be staying 
informed on this strike. What this company 
wants is the same concessions the Big Three 
in the States settled for in their contracts. Our 
Brothers and Sisters at American Axle are 
striking to not accept those concessions. 

Our turn is coming in September and this 
company will want the same concessions as 
the UAW have given. We as a Union are not 
going down that same road and I believe our 
membership will not want to go down that 


ZONE 11 COMMITTEEPERSON’S REPORT 


We Are Supposed 
To Be Working 


Together 


e as a Union were asked to buy 
into this procedure. I for one 
thought that it meant working to- 
gether to improve our product, 
to assist in ways to save money 
and to show and receive more respect between 
management and the workers. Obviously I 
was wrong. What I have seen is a management 
meeting where the upper managers in produc- 
tion tell their supervisors that when there is a 
breakdown, try to find a way to blame mainte- 
nance. I should have thought that working to- 
gether to fix the problem and trying to prevent 
similar breakdowns would be working togeth- 
er. It seems that we deal with more disciplines 
now without any proof as to who is at fault. 

We are also having issues with Production 
Supervisors questioning the capabilities of our 
trades. We have Skilled Trades Supervisors 
whom they should be going to if they have an is- 
sue. Harassing our tradespeople while they are 
fixing a problem isn’t the way to get along. If we 
are going to be told by Production Supervisors 
how to do our job, then why do we need Main- 
tenance Supervisors? Seems like a money saver 
to me. I've been told of supervisors in produc- 
tion stating “he’s not a very good Electrician or 
Mechanic.” This is coming from people who 
are not allowed to think for themselves. 

I know that we have a lot of very good Supervi- 
sors out there. If they were given the opportunity 
to manage their area and not be so micro-man- 
aged, this would be a better place to work. 
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road either. So be pre- 
pared for a strike and 
it could be a long one. 
Our Brothers and Sis- 
ters at American Axle 
have been on strike for 
weeks, are you financially ready for that? 

If you need to contact me, my phone 
number is 905-644-7832, outside pager 
1-800-361-6793 PIN #7832, mike #7832 and 
email: keith.mott@gm.com. 

Keep The Faith. 


SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 


RORY 
THOMPSON 
SKILLED TRADES 

COMMITTEEPERSON, 
As far as getting to ZONE 14 
100 per cent GMS, un- 
less management change their way of think- 
ing, it won’t happen. You might be able to fool 
Detroit but you are not fooling us. 


Truck Plant 

At the time of writing this, the Truck Plant 
is still down due to the American Axle strike. 
With the recession in the States going on and 
product not selling like usual, we could be in 
for a slow year. I was informed that the Truck 
Plant would be back on April 21 for a short 
period, using parts that are made at the Amer- 
ican Axle plant in Mexico. This sure doesn’t 
help our UAW brothers and sisters in their 
fight for fair wages and benefits. 

While touring the Truck body shop I noticed 
the filth of the robot cells. I’ve questioned why 
Robinson was not cleaning them when this is 
the perfect opportunity to make this place shine. 
This would also give us a clearer view of the 
equipment and most likely prevent breakdowns. 
The answer, WEG are saving money. The Union 
has had to get involved even to get the washroom 
and locker areas cleaned. Once again, are we 
not supposed to be working together? 


THIRD SHIFT 


Vacations 
As usual we are once again having some is- 
sues with vacations. Hopefully by the time you 
read this article most will be resolved. It always 
puzzles me that we are being told we have too 
see WE - page 19 


isi SKILLED TRADES 


DISTRICT #12 COMMITTEEPERSON’S REPORT 


A Bright Ray Of Sunshine 


hat has been a year of nothing 
but bad news for Oshawa and the 
auto industry as a whole, saw a 
bright ray of sunshine when we 
were successful in winning the 
apprentice grievance at the arbitration level. 
The apprentices were out for almost a year 
and they all were very close to starting their 
third year when GM canned the program. 

A lot of credit has to go to our chairperson 
Ron Svajlenko who put in a lot of time and 
effort preparing our case for the arbitration. 
Ron worked with John Scanlan who also did 
an excellent job presenting the case to the ar- 
bitrator. 

It will be good to see the apprentices back 
and hopefully they will get to finish it this 
time. 

The next grievance that appears headed 
to arbitration is the tooling work that is be- 
ing outsourced right across Oshawa. This 
grievance will be very important to our laid 


CAW Local 222 
Retirees’ Picnic 


Tuesday, June 10 

At Lakeview Park 

Registration begins 
at 9:00 a.m. 


CAW Local 2292's 
62nd Annual Picnic 
Saturday, June 21 
At Lakeview Park 


off toolmakers; some of them have been out 
nearly three years. The liability to the company 
if we are successful is huge. We are trying to 
get this through the system before we head to 
bargaining. 


American Axle’s Fight 
Is Everyone’s Fight 

The fight that the American Axle workers 
are currently enduring is for everyone that be- 
longs to a Union. How can a company that is 
making money ask its workers to take a 50 
per cent pay cut? There are a lot of workers 
that are impacted by this strike but everyone 
knows that these workers that are striking are 
fighting for us all, and we need to stand united 
behind them. 


Truck Field Stock Still High 

The scariest part of the American Axle 
strike is what little impact it is having on our 
truck field stock. Almost all the truck plants 
that are making the Silverado and the Sierra 
have been down for over five weeks and it has 
had little or no impact on our field stock. This 
is very worrisome because before the strike 
our field stock was very high and it was hoped 
that the strike while it lasted would help re- 
duce the field stock. We are still in excess of 
130 days, which is way too high. This just goes 
to show how much impact the price of gas and 
the housing problem in the States is hurting 
sales. 


What’s Happening 
In The Plants? 

In the Truck Plant we continue to work 
on PMs and existing work orders as well as 
readying the plant for the Hybrid model. 


In South Stamping 
we now are working on 
the new Camaro dies 
and we are being told 
we will receive more by 
the end of April. This is 
good news because with the Truck Plant being 
idled there is a need for less production. 

In the Car Plant we are very busy. We are 
working six days a week every other week to 
meet the production needs. Our trades have 
been very busy as well on project work. 


M°DONALD 
SKILLED TRADES 
DISTRICT #12 
COMMITTEEPERSON 


Employment Levels 

Having had the buy-out program reinstated 
we are seeing more names on the list for those 
who wish to retire. The company is not replac- 
ing all that retire, but are replacing some. We 
continue to talk to all the departments about 
employment levels, but as you might expect 
there is very little positive news. We continue 
to try to keep working and get people back. If 
you are a laid off tradesperson and you wish 
to apply for summer production, you need to 
come in to the employment office and fill out 
an application. 


Benefits Package 

Most people should have received their 
2008 benefits package in the mail by now. 
Please read over this package and make sure 
everything is as it should be. If you believe 
there is a problem with any of your benefits, 
please contact someone in the union right 
away. 

Until next issue, if you need to contact me 
you may do so at 644-2262, 744-2262 (cell), 
mike radio #2262, pager *97-2262 and I also 
have e-mail: terry.mcdonald@gm.com.# 


We Are Supposed To Be 
Worki ng Together - continued trom page 18 


many Skilled Trades, yet we can’t seem to get 
vacation time. Once again let the Supervisors 
manage their groups and there wouldn’t be 


a problem. We are aware that everyone can’t 
be out at the same time. During the summer, 
the preferred vacation time, even manage- 
ment numbers run a little less. 


In Closing 
If you have a problem, discuss it 
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with your Supervisor. If you can’t get a 
resolve have them place a call for your 
Committeeperson. I can be reached 
by phone in plant at 7301, from out- 
side 905-644-7301, by pager in plant 
*Q7-0019, from outside 1-800-361-6793 
PIN 0019, mike radio 8730 or e-mail 
rory.thompson@gm.com. 

Until next time, remember always work 


safely. 
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SHAMER SKILLED TRADES 


HEALTH & SAFETY REPORT 


Utility Interruption 


e are presently working on a 
document with Medical, security 
and WEG to address notification 
issues that have arisen when 
Plant utilities are interrupted. 

Originally the concern was only unplanned 
failure of elevator service that increased the 
response time of Medical staff when needing 
to attend to issues on the shop floor. 

We realized quickly that the planned power 
outage procedure for elevators did not ad- 
dress or go far enough to address the many 
scenarios that do occur. When completed, this 
document will clearly assign the responsibility 
of notification where it is required, to be most 
effective. 

Planned and unplanned utility interruptions 
that will be addressed will consist of electric- 
ity, domestic water, elevators, telephone, am- 


bulance doors, radio network as well as some 
specific medical centre and UPS issues. 


Die Flipping In OMC 

The Oshawa South Stamping Plant is devel- 
oping a written procedure for tradespersons 
to safely flip dies during their course of work. 
The controversy that has long surrounded this 
issue will become a moot point if the OMC 
procedure calls for an additional person to be 
available to help with the die flip. 

If OMC determines that a die can be flipped 
without any assistance, the Ministry Of Labour 
will be called to rule on this issue. 


On The Healthy Side 

The local Wellness Committee is meeting 
regularly to work on initiatives that inform and 
empower the membership. 


AL 
MCPHEE 
ALTERNATE 

CERTIFIED CAW 

SKILLED TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


CERTIFIED 
CAW SKILLED 
TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 
The local in-plant daily publications and 
building specific information boards are used 
to pass along printed matter. The www.motor- 
ingtowellness.com website is in the process of 
being updated to make it more user-friendly, 
but presently has links to tons of good info on 
many health-related subjects. Take a look! 
Congratulations to Ron Svajlenko, John Scan- 
lan and the Local Skilled Trades Committee for 
the successful outcome of the arbitration case of 
the laid off second year class of apprentices! 
Till next month... Play it satel 


APPRENTICESHIP COMMITTEE REPORT 


Apprentices Back To Work 


n March 28, we received the excellent news that our 2005 

Electrical laid off apprentices will be returning to work. 

The arbitrator's favorable ruling stating that during 2002 

negotiation the Company/Union entered into discussions 

surrounding the hiring of apprentices and mutually agreed 
upon 100 apprentices that would be hired at General Motors of Can- 
ada. The union’s original number that they were after for apprentice- 
ships was approximately 276 but the final tally was 100. The arbitra- 
tor stated that this number was agreed upon and was based upon 
the unknown economic uncertainty in the automotive industry and if 
these apprentices were not allowed to finish there apprenticeship it 
would cause undo hardship to the union by not being able to enforce 
Master Agreement Language. It is unfortunate that these employees 
needed to be back on production or laid off to the street for such a 
long period of time but it is the union’s responsibility to explore every 
option before going to binding arbitration, the final step in our griev- 
ance procedure. We would like to thank all the laid off employees for 
their patience and understanding through this arduous process. 


We Need To Look To Other Countries 
For Guidance 

We were given an article about what Glasgow is doing to encourage 
apprenticeships. Council leader Steven Purcell promised to fund appren- 
ticeships for over 2,000 young people investing over £30 million. There 
were 5,200 young people who went on to university or college and any 
other youth leaving school would be offered an apprenticeship with the 
government paying up to half of their wages for the entire 4-year ap- 
prenticeship. If the graduating students didn’t have the necessary literacy 
skills, the government would pay to upgrade these individuals. These ap- 


20 «© THE OSHAWORKER MAY 2008 


prentices would be employed 
in city building and services 
jobs. Commercial firms 
hoping to win contracts 
associated with Common- 
wealth Games would have 

to hire apprentices in or- 
der to qualify to bid for 
these lucrative contracts. 
What an amazing concept 
and great to see that a gov- 
ernment is spending this large amount of money to take care of their 
youth. We have the Olympic Games in Vancouver and Canada’s answer to 
the shortage of skilled trade workers was to start a program for tempo- 
rary off shore workers! We have a huge Employment Insurance surplus 
in this country and I think that we need to lobby the Federal Government 
to invest some of this money to employ Canadian youth. 


KEITH 


GIBSON 
APPRENTICESHIP 


MURRAY 
APPRENTICESHIP 


COMMITTEE 
VICE CHAIRPERSON 


COMMITTEE 
CHAIRPERSON 


Skilled Trades Council Golf Tournament 

Mark your calendars for Thursday, May 22, as we will have our 
annual golf tournament at the Bowmanville Golf Course. It will be a 
four-person scramble with a 1:00 p.m. shotgun start. Cost is $100 
and will get you golf, cart, dinner and prizes. There will also be draw 
tickets available for a weekday membership at the Bowmanville Golf 
Course (a $1,350 value). Proceeds from this golf tournament go the 
Good and Welfare Fund, which is primarily used to purchase fruit 
baskets for sick and injured Skilled Tradespeople. 

Any further questions or concerns, please contact Keith Gibson at 
(905) 644-3976 or Radio #753. 


am pleased to see the overwhelming 

amount of interest our members are ex- 

pressing leading up to negotiations. A day 

does not go by without someone stopping 

me with suggestions and questions on what 
our goals are for 2008 bargaining. If you have 
not filled out a demand sheet, I encourage you 
to take the opportunity to fill out the sheets with 
your thoughts and concerns. If you did not re- 
ceive a demand sheet or if you forgot something 
and would like to add it, ask your committeep- 
erson for one. This process is extremely impor- 
tant as it gives us a very good idea as to what 
your demands are going into bargaining. I will 
read each and every demand sheet myself. 


Bargaining 

This round of bargaining is no doubt go- 
ing to be the most difficult in recent history 
if not ever, but we are up for the challenge. 
We need our entire membership to be 100 per 
cent strong and stand in solidarity with our 
bargaining committee to ensure we get a fair 
and just collective agreement. The company 
will strive to divide us as we head towards the 


s part of the Manufacturing Matters 
campaign the CAW is planning to 
have a rally in early June to protest 
and raise awareness to the amount of 
jobs we are losing in Canada to third 
world countries that are paying their employ- 
ees next to nothing in working conditions that 
are deplorable. Our government stands by and 
does nothing even though communities are be- 
ing devastated due to the fact that if we are not 
working, we are not spending. If we have good 
paying jobs, that money is spent in our com- 
munities and keeps the local businesses thriv- 
ing. We also pay a large tax base into this com- 
munity, which keeps our economy rolling. It is 
imperative that we get as many of you out to this 
rally as we can, in order to send a clear mes- 
sage to our government that they need to get 
involved before it is too late. Bring your friends, 
neighbours and family members as it not only 
affects your future but also affects the economic 
conditions in your communities. Our junior 
members should be concerned and I would ex- 
pect to see you all! Spread the word! The date is 
June Ist but we will keep you posted. 


Getting Involved 
There are many strikes, rallies and protests 
taking place throughout our communities and 


DISTRICT #7 COMMITTEEPERSON’S REPORT 


Contract Demand Sheets 


contract deadline. Our membership and the 
community as a whole are dependent on us to 
get a fair and equitable collective agreement. 
Getting a good collective agreement is not go- 
ing to be easy. We just need to look at what is 
happening to our economy around us. I am 
confident that as we go into bargaining we can 
find a common ground to help bring home a 
collective agreement that addresses our con- 
cerns. We must remain united and stand to- 
gether as one in order to be successful. 


Summer Vacation 
Replacements 

It is hard to believe how fast time goes by 
with the summer vacation period just right 
around the corner. 

The term SVR stands for “Summer Vacation 
Replacement” and as all of you know, based 
on your seniority, you are entitled to take extra 
vacation over and above the two-week sum- 
mer shutdown. 

Members in the model change layoff that 
filled out a SVR replacement form wanting to 
be recalled for the summer and the low senior- 


DISTRICT #4 COMMITTEEPERSON’S REPORT 


How Important Is Your Job? 


many of these people involved are fighting the 
same issues that we deal with regularly. Dave 
Greenwood from the Paint Shop is compiling 
a list of names, numbers and email addresses 
for those interested in being active. Please con- 
tact Dave at 905-449-6134 and add your name 
to the list and you will be kept updated or be 
called to participate in certain events. This is 
not replacing the Flying Squad, it will actually 
help with a boost to the numbers. We all need 
to get involved rather than expecting someone 
else to take on the fight. If you go to one event, 
it is one more than you went to last year! 


Apprenticeship 
Arbitration Case 

Congrats to all of the apprentices who recent- 
ly won their arbitration case and will be called 
back to finish their schooling and get into their 
third year of the program. John Scanlan, Ron 
Svajlenko and all involved did their homework 
and presented a good case, therefore deserving 
lots of credit. My hat goes off to all involved. 


American Axle Strike 

At the time of writing, American Axle was still 
out and there are many unresolved issues includ- 
ing two-tier wages and incentives. On Monday, 
April 21 the Truck Plant will resume produc- 


ity employees that have 
been bumped out will be 
recalled first, before the 
company hires any stu- 
dents for the summer. 


2007 Personal Benefit 


Summary 

You should have received your personal ben- 
efits book from the company by now. Make sure 
all your personal information is correct. If not, 
please let us know so we can contact the benefit 
reps to resolve any issues you may have. 


MIKE 


MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


In Closing 

I would like to wish all of the recent re- 
tirees from within District #7 a well-deserved, 
long and healthy retirement. If you require 
my assistance, I can be reached in the office 
at 905-644-3310 or through pager “97-3310 
(in plant). If you are outside the plant dial 
1-800-361-6793 enter PIN 3310, followed by 
the number you are calling from. If you have 
any questions or concerns, please call me. 
Until next time, in solidarity. 


tion for a short period 
in hopes of some resolve 
during that period. The 
axles are coming from 
an alternate vendor that 
supplies axles for some of our full-size trucks. 


COLIN 


JAMES 
DISTRICT #4 
COMMITTEEPERSON 


Negotiations 

By the time you receive this issue, your 
Shop Committee will be reviewing local issues 
and taking a proactive approach for the up- 
coming negotiations this fall. Hopefully we do 
not go on strike this fall but I would recom- 
mend that we all start saving our pennies and 
be prepared for the worst because we do have 
many issues that need to be addressed prior to 
contract time. As you are all aware our num- 
ber one demand is product allocation, as with- 
out product everything else means very little. I 
find it rather ironic that while I am writing this 
article many members of management from 
the corporation across Canada & the U.S. (8 
level+) are at Disney World in Florida. These 
are the same people who are going to be ask- 
ing us to give up things in September because 
of lack of money. Need I say anything else? 

If you need to contact me, I’m at 644-4010, 
Mike radio 4010, pager 4010. 

In Solidarity, 
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DISTRICT #6 COMMITTEEPERSON’S REPORT 


Negotiations Quickly 


Approaching - Be Prepared 


t's that time again. Our contract is up 

in September and everyone should 

prepare for the worst and hope for the 

best. Every set of negotiations are tough 

so I won’t say that this one will be any 
different. The challenge for your Committee 
is to be responsible yet not weak. We must 
strive for gains and a fair agreement. All the 
issues surrounding the auto industry, such as 
the strong Canadian dollar, trade inequities, 
market share and fuel prices will make it 
tough but these are not issues created by the 
membership. We must maintain our standard 
of living. The workforce has done what they 
can and we have the awards to prove it. High 
productivity and building quality vehicles are 
the standard in Oshawa. With the support of 
the membership, our leadership will do their 
best to achieve our goals. 

There are many job disputes in chassis 
and it has been frustrating for all of us to get 
them resolved. I assure you that your com- 
mitteepeople and standards reps are working 
diligently to get them fixed and contained. To 
add to the problem they are increasing the 
line speed in the car plant. There are nine 
new jobs per shift being put in chassis to ac- 
commodate the increase. Management be- 
lieves that this will also fix the jobs that are in 
dispute by moving work, time will tell! 

There have been several transfers hon- 
oured into service departments due to the 
retirements created by the incentives. Be- 
tween that and the loss of the third shift 


in the Truck Plant there has been a lot of 
movement in the Car Plant. I would like to 
welcome all the truckers and transfers into 
District #6. That being said, unfortunately 
we have lost some members to lay-offs as 
the Company is leveling the seniority. Hope- 
fully most if not all members will be back as 
SVRs or will return by the fall. 

The Car Plant has had and continues to 
have scheduled production overtime. Some 
say the Company is stockpiling for the fall 
and others say that the Impala sales are 
strong and there is a need to fulfill fleet 
sales. With overtime come questions and 
concerns about rights to the overtime. If 
you have questions, ask ahead of time. It 
is harder to fix it after than before. If you 
are entitled, the Company is more willing 
to change it as opposed to paying what the 
Company likes to refer to as armchair mon- 
ey. If you want to work, put your hand up 
and let the Company know as it helps your 
case after the fact if they are wrong. 

All vacation requests should be in. By the 
time you are reading this you should know if 
your vacation request was approved or denied. 
If you are denied the week(s) you needed, let 
your Committeeperson know as soon as pos- 
sible so they can fix it or at least try to. We will 
be meeting with Management to see if there 
will be any SVR opportunities into the service 
departments this year. I’m not overly optimis- 
tic that there will be many but we will see. 

I want wish all the members who have re- 


tired recently a long 
and happy retirement. 
Rob “Rocket” Robson 
retired on March 1. 
Rob was a longstand- 
ing Committeeperson 
both in District #6 
and District #5. Rob was a very dedicated and 
capable Rep who was very creative and quick 
on his feet when dealing with Management. 
Rob took on the role and responsibility as the 
lead consolidation Rep in chassis. Rob was 
responsible for a vast amount of work that 
was required to coordinate the movement of 
the right people to the right jobs in the con- 
solidated plant. Rob worked closely with all 
the committeepeople crossing shifts when 
necessary to get the job done. He also played 
a major role in getting all the right people 
out on the model change. He took a ton of 
work off my plate at a time when I was over- 
whelmed with the combining of the two dis- 
tricts, the reduction of committeepeople and 
rezoning elections, the closing of Tri-link, 
the consolidation of the two car lines and the 
model change for the flex line. I thank you 
Rob for all your hard work over the years for 
the membership and especially for the help 
you provided to me over the last year. Enjoy 
your retirement and keep turning left. 

Until next time, united we stand, divided 
we fall. I can be reached at 905-644-4694, 
pager in plant “97-4694 or pager from out- 
side the plant 1-800-361-6793 PIN 4694. 


DAVE 
MCWHIRTER 
DISTRICT #6 
COMMITTEEPERSON 


PENSION REPRESENTATIVE’S REPORT 


Hand In Your Paperwork ASAP 


00 busy to write an article for April’s Oshaworker. Every- 
one should know by now what their retirement date is, if 


tions were debated and voted on. Buzz said we will 
not go down the road of two tiered anything. In fact, 


you were accepted for a package. I will express again the 

importance of handing your paperwork back to the South 

Main Office ASAP. We still have some who slip through the 
cracks and for whatever reason their paperwork is delayed, causing 
your benefits to be delayed. It’s as frustrating for us as it is for you. 
Hopefully you will not be one of those delayed. 

Anyone wishing to retire by September 1, 2008 should start your 
paperwork in May 2008. If you are 60 or older and wish to start your 
reduced CPP benefits, apply as soon as you know your retirement 
date. We have applications at the hall. 

CAW Council was the end of March in Port Elgin. Many recommenda- 


one brother stated the only two-tier he wanted to 

see was the two tears coming down the compa- 

ny’s face. Saddle up, it's going to be a bumpy ride. 

The time to prepare is now. Just look at Ameri- 

can Axle. These brothers and sisters are taking a BILL 

stand much like we may have to do in September. MUTIMER 

It could be a long strike, so again, be prepared. 
With all of the layoffs, if you are not at 

work and wish to see us, we are at the hall; I’m in on Monday after- 

noons, and Chris is in on Thursday afternoons. My office number is 

905- 644- 6342, pager 6342. 


PENSION 
REPRESENTATIVE 
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EOCAL 222 RETIREES | 


Our Best Wishes go out to the latest group of Local 222 retirees. 


Good luck to each and every one of you. 
BILL CHRIS 


We wish you all the best in your future endeavours. MUTIMER SMITH 


PENSION ALTERNATE 

REPRESENTATIVE PENSION 
Unit And Years of Retirement REPRESENTATIVE 
Name Department Service Date 
Marie P. Albert M/68C 30.0 May/08 i Years of Retirement 
Elizabeth Ball B25 May/08 Name Service Date 
David J. Barber 30.9 May/08 Altamir Martinez 30.8 May/08 
Roy A. Barker 30.0 May/08 William C. McLaren 30.3 May/08 
Daniel L. Beal 31.0 May/08 Sheila A. Mercier 21.4 Mar/08 
Michel Bergeron 30.1 May/08 Joseph S. Micallef 33.1 Apr/08 
Donald E Berry 30.1 May/08 Alain Michaud 30.0 May/08 
Gerald Brochu 30.0 May/08 Terry R. Miles 30.1 May/08 
Danny L. Brock 30.1 May/08 Terry E. Mollon 30.7 May/08 
Kenneth W. Broome 30.1 May/08 Barry J. Monaghan 30.0 Mar/08 
Lionel L. Broomfield 30.0 May/08 Edward A. Moore 24.7 May/08 
Brian A. Burfield 31.0 May/08 Randy A. Moreland 30.0 Apt/08 
James R. Bryant illo} Mar/08 Paul Morin 30.0 May/08 
Graham Chalmers 30.1 May/08 Kevin R. Mumford 32.5 May/08 
Clayton W. Croswell 32.5 May/08 Patrick W. Murphy 30.1 May/08 
Wayne Desjardins 24.3 May/08 Richard B. Murray 34.9 May/08 
Yves Desrochers 30.1 May/08 Paul V. Omelon 30.1 May/08 
Jose F. Dias 26.9 May/08 Allen G. O’Quinn 31.1 May/08 
Richard T. Donald 30.8 May/08 John A. Ovenden 30.1 May/08 
John E Dummitt 32.1 Mar/08 Peter A. Overwijk 30.8 May/08 
Christopher P. Durward BUS May/08 Robert A. Palmateer BES) May/08 
Robert R. Edwards 31.2 May/08 Robert S. Pardy 30.0 May/08 
Peter R. Ellis Sie) May/08 Richard A. Parkin 30.1 May/08 
Thomas E. Everitt 34.9 Apr/08 Murray W. Peacock 35.2 May/08 
Thomas G. Eyers 31.3 May/08 William B. Peter 30.0 May/08 
Dale E. Fleming 30.9 May/08 Margaret W. Pritchard Biles May/08 
Terry D. Fluke 30.1 May/08 Aubrey N. Rees 42.6 Dec/07 
Michael D. Flynn 30.1 May/08 Claude Robillard 30.0 Apt/08 
Stephen W. Flynn 31.0 May/08 Craig J. Rogerson 25.6 May/08 
Robert W. Foreman 30.0 Mar/08 Paul A. Shea 30.1 May/08 
Gaetan Forest 30.1 May/08 George W. Sokolka 24.3 Mar/08 
David G. Francis Apr/08 Gary K. Spencer 30.0 May/08 
David A. Garrow May/08 Richard Therrien 30.1 May/08 
Daniel D. Glober May/08 Arnold W. Thomas 30.0 May/08 
Neil R. Goff May/08 Cheryl A. Thoms 31.0 Apr/08 
Edward P. Grzelak Mar/08 Norman B. Tillson 35.9 May/08 
Jack W. Henry May/08 Murray R. Torrance May/08 
Leslis S. Horvath May/08 Gordon E. Tripp May/08 
Deborah L. Hudson May/08 Terry T. Turner May/08 
Dudley S. Johnson May/08 Donald E Van Wart : May/08 
Richard W. Jordan Apr/08 Ronald L. Weatherup : May/08 
Philip C. Jones May/08 Tom Webb Mar/08 
John C. Kewin Jan/08 Gerald R. White May/08 
David Kiff May/08 John E. Whiteman May/08 
Gerard J. Killen May/08 Robert S. Wilhelm : Mar/08 
Gerald 0. Kirby May/08 John G. Wilson Mar/08 
Serge Labreche May/08 Kenneth E. Wilson May/08 
Terrence L. Lynch May/08 Robert W. Winfield May/08 
Brian J. Marlow May/08 
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Keep Reporting Truckers 


s of the deadline for the Oshawork- 
er, information of the Truck Plant 
return appears to be April 21, 2008. 
The need to keep your claim open 
for E.I. & SUB benefits is of the ut- 
most importance. 


Report E.I. 

Continuing to call in your reports every two 
weeks will allow your E.I. to continue without 
the usual four to six week delay. Unless the parts 
supply for the Truck Plant changes, it looks like 
production will run for only two weeks starting 
April 21. Now something to keep in mind is if 
you work the week of May 5, this entitles you 


to short work week for the weeks of 
May 12 and 19 due to the holidays on 
Friday, May 16 and Monday May 
19, so your first full day of lay off 
would be the Monday, May 26. 
You must submit a SUB ap- 
plication to your supervisor to 
kick-start your SUB benefits. 
Here, once again, are your 
options for reporting layoff 
week to E.I. Service Canada. 
Call Teledec at 1-800-531-7555 or go online 
to the CAW local 222 website, www.cawlocal. 
ca/222, click on the Labour Links tab, click on 
Employment Insurance Layoff link, and click 


SERVICE REPRESENTATIVES’ REPORT 


E.I. Information 


Car Plant 

any people who were laid off 
from the Car Plant in November 
2007 did not declare Christmas 
pay and Short Work Week (SWW) 
pay on their E.I. reports. You are 
now being sent clarification of earnings letters 
from Service Canada. It is very important to 
answer these letters. If they are not answered, 
the government can impose a penalty against 
you up to three times what is owed to them. 


Truck Plant 


For most people in the Truck Plant, your 
E.I. claims should be in order. If you keep 


your claim open to see that you are not laid off 
again, you still must report all monies or laid 
off periods every two weeks still, keep your ac- 
cess code handy. 


All Laid Off Employees 

All laid off employees from any plants or 
anybody who receives correspondence from 
the E.l. Commission (Service Canada) to re- 
port for an interview, job report, job search or 
just to report to the E.I. office, must respond 
back. You must attend interviews. 

We are all under the same government leg- 
islation as everybody else to be entitled to E.I. 
benefits or payments. We do not get special 


SUB 
REPRESENTATIVE 


4 
MARK 
FARRELL 


ALTERNATE SUB 
REPRESENTATIVE 


STEVE 
FINLAY 


SUB 
REPRESENTATIVE 


“Continue” at the bottom of the page. 

Dale’s office number is 905-644-7839; 
Steve’s office number is 905-644-1541. Mark 
Farrell can be reached at both above numbers. 

Until next time, keep reporting. 


MCPHEE 
SERVICE 
REPRESENTATIVE 


SANDERS 
SERVICE 
REPRESENTATIVE 


treatment. The person from the government 
interview phone line is only doing his or her 
job. Remember they have the right to stop or 
deny your claim or impose penalties if they see 
fit. So be nice! If you have returned to work 
just call and tell them you have returned to 
work and the date. 

Until next time, we are only a phone call 
away! 


Supplements No Longer Covered 


have received a few calls about supplements that were covered un- 
der our plan, but are now being taken off. This is an explanation as 
to what is happening. 


Natural Health Products (NHPs) 

Legislation passed in 2004 to regulate natural health products (NHPs) 
and from this legislation, the Natural Health Product Directorate was 
formed. Since that time, the Directorate has recognized a comprehen- 
sive list of products that are now deemed NHPs. The manufacturers of 
these products have until the end of 2009 to comply with the registration 
of their products. 

Green Shield Canada has decided to proactively address this mat- 
ter and remove all NHPs from all benefit plans. Removal of all affected 
products will be effective April 1, 2008. It is anticipated that regular 
maintenance of these products will continue for some time after April 
1, 2008. 

Commonly claimed NHPs that will no longer be eligible under most 
Green Shield Canada plans include: calcium supplements, iron supple- 
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ments, potassium supplements and natural laxatives 
(e.g. psyllium and senna compounds). 


Apprentice Arbitration 

I would like to commend all that were re- 
sponsible for getting the apprentices that were 
given the hook, back there rightful jobs on trades. 


These people sometimes go unnoticed for all the eae 
work they do. Those having a hand in winning GM INSURANCE 
this arbitration are John Scanlan, Ron Svajlenko, | REPRESENTATIVE 
: i : AND EXECUTIVE 
Keith Mott, Terry McDonald, Keith Osborne, Keith EO ARDIMEMEER 


Gibson, and Chris Buckley. These people worked 
extremely hard in gathering information and re- 
laying the union’s message to the arbitrator. 

If the information is wrong in your Benefits Summary that was mailed 
out in April, put a call in for the appropriate representative so that it 
can be fixed. 

Until next issue, I remain in solidarity... 


(TRUSTEE) 


SERVICE REPRESENTATIVE’S REPORT 


What To Do In The Event Of A Death 


our entitlement at GM for bereavement 
pay under the Collective Agreement 
paragraph 164: 


Employee’s Immediate Normally $ Let 
Family Member Working Days 


Spouse 

Parent 

Child Four (4) days 
Brother 

Sister 


Step Parent 
Grandparent 
Step Child 
Grandchild 
Step Brother 
Half Brother 
Step Sister Three (3) days 
Half Sister 
Current Spouse's Parent 
Current Spouse's Step Parent 
Current Spouse's Grandparent 
Son’s Current Spouse 
Daughter's Current Spouse 


Bereavement can be taken up to 10 days 
after date of death. 

The following information will help when 
a loved one passes away, which obviously we 
hope does not happen, but in reality is some- 
thing we need to prepare for. 

If the deceased is an active member, retiree, 
child or surviving spouse of a GM employee, 
the death can be reported at 1-888-422-9995, 
The Union Hall should be called. We will need 
a copy of the death certificate along with the 


Support Your 
A. TAYLOR-G. MORGAN 


employee’s serial number, pension number if 
applicable, plus the name and phone number 
of the person reporting the death. This in- 
formation can be faxed to the Union Hall at 
905-436-9515. If you have already talked with 
someone at the Union Hall please put their 
name on the paperwork when faxing. 

If your spouse is a GM employee or surviv- 
ing spouse, Pension Reps Chris Smith and Bill 
Mutimer and the Service Representatives at the 
Union Hall will help you. They have the forms 
to send to the GM Canada Benefit Centre and 
Sun Life. They will need the person’s Social In- 
surance Number. All the paperwork will take 
about 10 days to come to you, and our elected 
reps will be able to help complete them. 

Many parents have funeral arrangements so 
that you know what they want. Everybody should 
have a current will, or the government may step 
in. The CAW Legal Services (905-433-4242 or 
toll free 1-800-387-6592) will help with wills. 
We have up to four hours that we can use for 
legal services, or two hours if done by a lawyer. 

You will need the following for the estate 
trustees: 

1. Original will: Where to locate it, and what 
the person wanted done upon death. 

2. Birth certificate and Social Insurance Num- 
ber of deceased. 

3. Marriage certificate, birth certificate of 
spouse and of each dependent child. 


CAW=TCA 
LOCAL 222 


CAW Dental Centre 


@ Open to the Public @ Extended Hours 
@ Now Accepting New Patients 

@ Strict Sterilization Procedures 

@ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


© 7 Dentists ® 
e 1 Oral Surgeon ® 
© 1 Periodontist ® 
© 1 Endodontist ® 


Open: 


Monday 9:00 a.m.- 5:00 p.m. 
Tuesday 9:00 a.m.- 5:00 p.m. 
Wednesday 11:00 a.m.- 7:00 p.m. 
Thursday 9:00 a.m.- 5:00 p.m. 
Friday 8:00 a.m.- 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 


4. Location of all 


DOUG 
financial —_ institu- SANDERS 
tions (banks, trust SERVICE 

( Dies Minna REPRESENTATIVE 
companies, credit 


unions) used by the 

deceased. You will need to supply a copy of 
the will and an original death certificate to 
each one. 

5. Location of safety deposit box (if there is 
one). 

6. Certificates for all stocks, bonds, GICs, 
RRSPs, RRIFs, etc. held by the deceased at 
death. 

7. Life insurance policies. 

8. Particulars on all outstanding debts, includ- 
ing names, address and account numbers of 
all creditors (i.e. mortgages, loans, credit 
cards, landlords, nursing homes, hospitals). 

9. Deeds to all real estate and automobile 
ownership held by the deceased. 

When a person has passed away, the follow- 

ing will also have to be done: 

1. Obtain Canada Pension Plan Death Benefit, 
Survivor's Benefit or Orphan Benefit forms 
(the funeral home will help complete and 
file these forms). 

2. The following will have to be cancelled or 

transferred to a surviving spouse: 

a) Insurance (house, car, etc.) 

b) cancel Old Age Security 

c) cancel health insurance 

d) cancel drivers licence/transfer motor 
vehicle ownership 

e) cancel utilities, magazine subscrip- 
tions, club memberships, etc. 

f) confirm outstanding credit card bal- 
ance, check for life insurance with 
credit card company, and cancel cards 

g) deal with landlord if applicable 

h) check with deceased’s employer for 
death benefits or survivor benefits 

i) redirect deceased’s mail at post office. 
. Open an Estate account. 

Confirm previous year’s tax return filed, 

file T1 tax return for current year and seek 

advice regarding the necessity of filing a T3 
trust return for the estate. 

. If there is not a surviving spouse and the 
home must be sold, probate will be re- 
quired. It is a government tax grab based 
on total assets. 

The other part that must be talked about 
is grief counselling, if needed. I know there 
is some available through the funeral homes 
and our Union Counsellors can also help 
with resources in the community, Sharron 
Kehler at 905-644-4282 or Dave Murphy at 
905-644-4283. 

Until next time, I’m only a phone call 
away. 


HY Se 


al 
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ZONE 67 REPORT 


United We Stand, Divided We Beg 


shawa has consistently outper- 
formed Asian Automakers in qual- 
ity and efficiency, as proved by our 
J.D. Power Awards and Consumer 
Best Buys. Our Regional Engi- 
neering Center here in Oshawa was the lead 
in developing the Equinox (which is built in 
Ingersoll) and continues to research ethanol 
and other future technologies for the future. 
There are hundreds of thousands of dollars in 
monies pledged to UOIT and Durham College 
of Applied Arts and Technology, (green tech- 
nology, electric, bio etc.), enabling Ontario’s 
economy to grow. With this foresight this en- 
ables our younger generation to be educated 
in the future of Ontario’s most important eco- 
nomic engine, the Domestic Auto Industry, and 
to strengthen their ability to become employed 
in our Auto Industry. Engineering of vehicles 
along with advertising is the majority of GM’s 
cost in developing vehicles; labour costs are 
approximately seven percent of the cost of a 
vehicle. The government in my opinion should 
invest more monies, not only in the above- 
mentioned areas, but also more in technology 
and plant re-tooling to ensure a healthy and 
vibrant Domestic Auto Industry. 

Our infrastructure is in bad shape as our tax 
base continually becomes eroded as we lose 
important well paying union jobs due to our 
Federal Governments lack of foresight in im- 


Earth Day 


Messages 


t's that time of year again when we cel- 

ebrate our commitment to creating a 

healthy environment. This year’s Earth 

Day Program ‘Close to Home — We Are 

What We Buy” explored key concepts 
relating to sustainable consumption, and how 
they impact broader issues such as climate 
change, waste management and toxic pollu- 
tion. The program ran from April 7 until May 
2, with Earth Day falling on April 22. 

This year marked the ninth consecutive 
year that the CAW/Workers Health & Safety 
Centre has made free Earth Day Presentations 
in schools across Canada. Last year we deliv- 
ered our Program to over 100,000 elementary 
and secondary students right across the coun- 
try. With each successive year our program 
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posing tariffs on offshore vehicles. The profits 
Asian Automakers make don’t stay here, they 
go overseas. Just see how your roads are this 
year in municipalities, towns and cities as they 
struggle to balance budgets because the previ- 
ous Tory governments have downloaded costs 
to you and I, the taxpayers. The continued 
bleeding of over 300,000 good paying manu- 
facturing jobs in Canada not only means that 
many people are out of work, but our com- 
munities also suffer when people don’t have 
money to support local businesses. Isn’t this 
important enough to get Jim Flaherty’s and Co- 
lin Carries’ heads out of the sand? Our Domes- 
tic Automotive Industry is in severe trouble. I 
liken it to putting a band-aid on an amputation; 
they just don’t get it. The bleeding must stop. 
We, as auto workers don’t control the dollar, 
the price of oil, taxes and unemployment, but 
the Federal Government and the Corporations 
do. The Automotive Industry in Durham Re- 
gion alone accounts for 14,000 jobs directly 
to assembly and auto parts. For every one auto 
job, seven other local jobs are created. We 
also contribute $55,000 per day in provincial 
taxes to the government of Ontario, another 
$96,000 per day in Municipal taxes. If this 
revenue wasn’t coming in, how does the Fed- 
eral Government think we can keep hospitals, 
schools, infrastructure and other services we 
have come to expect open, built or expanded? 


EARTH DAY REPORT 


= Sending Out 
Environmentally Friendly 


has grown in excellence and reach, and this 
year, we reached over 13,000 students in 76 
schools, across Durham Region, Northumber- 
land County, and The City of Kawartha Lakes. 

As worker representatives we are well posi- 
tioned to help achieve measures necessary for 
economic stability, but we are also citizens and 
parents. We are concerned with the education 
of our children, and we understand the power 
that young people have to change our world, 
and so, the CAW and the Worker’s Health and 
Safety Centre is committed to delivering our 
Earth Day Program. 


MAY 2008 


In other words, if our good 
paying jobs in the Domes- 
tic Automotive Industry 
continue to disappear, 
we could end up like 
Flint, Michigan and 
other communities dec- 
imated all over North 
America. I would urge 
all our members in Lo- 
cal 222 to write, e-mail 
or phone your MPPs and 
MPs to let them know how you feel about this 
blatant disregard for our and our children’s 
future. Our second phase of the “Manufactur- 
ing Matters” Campaign starts with a campaign 
school which will take place at our CAW Local 
222 Union Hall on May 24. I urge you to at- 
tend as it is our future. We are also going to 
have a protest with many CAW Locals and other 
unions in June to show Jim Flaherty and Colin 
Carrie that we are serious about our futures, 
as we have heard nothing but lip service from 
the Tory/Reform Federal and Provincial repre- 
sentatives here in Oshawa. Bring your friends 
and families to let them know that “Manufac- 
turing Matters.” 

I can be reached in-plant @3175, pager 
*97-8240, out-of-plant 1-800-361-6793 PIN 
8240 or e-mail stevebullock@rogers.com. 

In Solidarity. 


STEVE 
BULLOCK 
ZONE 67 
COMMITTEEPERSON 

AND 


EXECUTIVE BOARD 
MEMBER (GUIDE) 


TERRY 


THOMPSON 
2008 CAW/WHSC 
EARTH DAY 
CO-ORDINATOR 


The root of the problems is in interna- 
tional trade agreements that have liberalized 
the flow of inexpensive goods from develop- 
ing nations, many of which have non-existent 
or unenforced environmental and health and 
safety standards. Recent recalls of many con- 
sumer products are revealing the hidden costs 
of these goods in compromised product safety. 
We must begin by asking questions, reading 
labels, and making well-informed choices 
about what we buy and where we buy it. When 
we do, we will discover that making these 
choices will begin to resolve other environ- 
mental challenges. 

So, lets work together to invest in the fu- 
ture, and become true stewards of the Earth. 

Until next time, keep it green! 


ENVIRONMENT REPORT 


Together, Our Actions 
Do Make a Difference 


hank you to all of the volunteers who helped CAW DREC and 
the Friends of Second Marsh give back to our community 
something special by planting trees on April 19 in the park 
lands beside the CAW Local 222 Union Hall. 

Cancer Care Ontario states that up to 50 per cent of can- 
cers could be prevented. Close to half of all people will develop can- 
cer in their lifetime: 44 per cent of men and 39 per cent of women. 

Our Cancer Prevention Challenge, CPC (formerly Run, Walk & Roll) 
is in full swing. Thank you to the many volunteers and contributors. 
You are helping us to raise funds that will be used to prevent cancer 
locally and nationally. Due to the fact we are volunteers, there are mini- 
mal administration costs unlike other Cancer organizations. You can 
rest assured that over 90 per cent of your money goes towards cancer 
prevention activism and 40 per cent will be used right here locally. 

All donations of $20 or more will receive an official receipt from 
the Women’s Healthy Environments Network (WHEN). 

On-line credit card donation is by far the best way to donate, since 
it’s quick, secure, and will immediately give you an official tax receipt 
in your email inbox! 

To donate money to our team or individual team member, please 
go to the 2008 Cancer Prevention Challenge web site: 

www.womenshealthyenvironments.ca/cpc. 


RENAUD 
DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW ENVIRONMENT 
REPRESENTATIVE 
GM AUTOPLEX 


the page) and then search for our team name, 
CAW Durham Region Racers, or an individual's 
name. Click to get to their web page and then 
follow the simple instructions. 


GM Autoplex Report 

We have several large projects on the go at the GM Autoplex to 
reduce the amount of recyclable production material that ends up in 
the residual waste stream. A strategy of auditing each job in the Car 
Plant involved taking pictures, developing a tracking documentation 
and plans for change has been completed. We are now in the process 
of implementing a six-month plan that has several associated depart- 
ments contributing to our eventual success. We hope to see positive 
results when we analyze the waste in our 40 yard compacted bins at 
our next yearly waste audits. 

Please check out our newly revised CAW Durham Regional Envi- 
ronment Council web site for up to date postings on our activities 
including helpful environmental alternatives and other pertinent in- 
formation at: www.cawdrec.com. 

For GM in-plant issues, please call me at 905-644-1374 or Mike 
Radio 1374 or email Dave.Renaud@gm.com or for outside issues 
Dave.Renaud@rogers.com. 


Click on Sponsor Participant in the green menu bar (left side of 


EDUCATION COMMITTEE REPORT 


Changes To Education Committee 


would like to thank the membership on 
behalf of the committee for your contin- 
ued support for the education seminars. 
The members who attend our seminars 
give up their free time to learn about the 
union in an effort to gain knowledge so they 
can help deal with workplace issues. It also 
allows them to understand the effects of glo- 
balization and effects of government policies 
on our job security and workplace standards. 

Thank you to everyone who came down to 
the hall and supported us during our recent 
election. There are three people I need to 
mention in this article. These gentlemen did 
not run for re-election on the education com- 
mittee and are pursuing different directions in 
their lives. They have been long-term educa- 
tion committee members and dedicated trade 
unionists. 

To Chuck Crossen from St. Marys Cement, a 
former plant Health and Safety Representative 
and Steward Training instructor: Your tireless 
efforts need to be recognized as a representa- 
tive that made St. Marys a safer place to work. 
Your sincerity as a person and a union activist 
has touched us all. Thanks Chuck. Good luck. 

To Bob St. Jules from TDS, a committeep- 


erson over several years and instructor at our 
Steward Training class: Thanks for your dedi- 
cation. Your plant is fortunate in having you 
to represent them. Good luck Bob, you have 
our vote. 

To Richard Cleveland an education com- 
mittee member since 1992, he has instructed 
our Stress in the Workplace, Human Rights, 
Labour Law and Steward Training: Thanks for 
everything Rick! See you at your graduation 
from Law School. 

I would like to welcome all of our new 
members to the committee. Education has 
an important role in creating a knowledge- 
able membership and workplace leadership. 
Our CAW/McMaster Labour Studies certificate 
program was developed for working people. 
These courses are scheduled around our shift 
work to make it as convenient as possible so 
we can take these programs at our own pace. 

Students in the CAW/McMaster program 
are required to complete 36 units to gradu- 
ate. We have a group of people from our local 
graduating at McMaster University this spring. 
An individual can complete one or all of these 
courses which are fully funded with no money 
up front for our GM members through the ne- 


gotiated Tuition assistance 
program. Our local union 
courses are put on for 
our members at no cost 
to them. 

I have been a mem- 
ber of the Education 


LYNN 


Committee since 1989 ARGUE- 

and volunteered before eh 
that. It has been a plea- COMMITTEE 
sure to be involved in CHAIRPERSON 


this committee. During 
this time I have had the opportunity to meet 
many wonderful members. They understand 
how important it is to stand together and fight 
to resolve our ongoing issues. I have expe- 
rienced working with top-notch education 
committee members and instructors that have 
volunteered their time and expertise to help 
our students any way they can. To every person 
that makes it possible to run a union seminar 
at the hall, like the Family Auxiliary and our 
Union Hall staff, special thanks to you all. 

I have decided not to run again as educa- 
tion committee chair but will actively partici- 
pate as an education committee member. It 
has been an honour. 
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We Can All Help One Another 


have been working as an organizer for close to four years now. 
Most of that time has been spent working out of our National Of- 
fice in Toronto. My assignments have taken me to several different 
workplaces in many parts of our Province. My job simply put is to 
help workers join our union. 

At the start of this year my assignment was changed to focus on the 
Oshawa area. “Coming home,” has been a welcome change. My primary 
task now is to organize workers to join Local 222. During my time or- 
ganizing I have worked on campaigns that have added new members to 
our Local. While all victories are sweet, there is a special place in my 
heart for my home local. 

I would like to thank Chris Buckley, Charlie Peel and the Executive 
Board of Local 222 for giving me an office to work out of at the union 
hall. The support and encouragement of our leadership is greatly ap- 
preciated. I would also like to thank Brother Kevin Kent, Chair of Mills 
Pontiac for his work helping to organize more workers in his unit. As 
of the time of writing we are preparing for a certification application to 
bring the workers at Roy Nichols Motors into our local. This would not 
be possible without Kevin’s help. Thank you Kevin! Recently our union 
was able to bring in 93 new members at Wajax. Thanks go to Brother 
Keith Mott who contacted us and worked tirelessly to assist us in mak- 
ing the campaign a success. Brother Fred Moore of syncreon contacted 


Fon nrourics commie report 
Social Movements 


me to tell of the problems that the workers at Pilk- 
ington Glass were facing. Because of Fred’s call, we 
were able to successfully organize the plant and 
win significant gains for the workers there. Again, 
thank you Fred! 

These are very trying times, but we can all help 
one another out. While we have our own problems 
in our own workplaces, everyone knows some- 
one who has it worse. We can all help in organiz- 
ing those who are underpaid, overworked, have 
no benefits or pension and work in unsafe conditions. Places where a 
union can make a difference in people’s lives. These workers are our 
family members, friends and neighbours. As noted above sometimes 
great changes can be made because of a simple phone call. 

So with this being my first Oshaworker article, | am appealing to you 
for help. We are currently engaged in a campaign at Minacs in Oshawa. 
If there is anyone you know working there that would like to see some 
positive change take place, please encourage them to call me and join 
our union. This goes for anyone you know who would like to have the 
benefit of CAW membership. I can be reached by calling 905-723-1187 
or by email: joelsmith@cawlocal222.com. 

In Solidarity. % 


JOEL 
SMITH 
COMMUNITY-BASED 
ORGANIZER 


he labour movement and unions came 

together to meet the unmet needs of 

working people. Locally, the Auto- 

workers Credit Union is a great ex- 

ample of a union acting as a social 
movement creating a positive change for the 
community. Other examples found in our 
community might include Girl Guiding and 
scouting to minor sports, which could all be 
described as social enterprises. 

So what is a Social Enterprise? A Social 
Enterprise could be described as a business 
operated by a not-for-profit, cooperative or- 
ganization that is directly involved in the pro- 
duction and/or selling of goods and services. 
The business (social enterprise) could have a 
dual purpose, such as generating income and 
achieving certain social goals. The board of 


directors (or social entrepreneurs) needs to 
find the balance between the bottom line with 
their vision or mission of the enterprise. 

How do these social enterprises begin? It 
starts with an idea and a champion or collec- 
tive group of champions. Then a business plan 
or feasibility assessment needs to be done. The 
next step in the process may require the help 
of a grant or raising capital to move the proj- 
ect forward. That would preceed the start-up 
phase that would be followed by a phase of ini- 
tial survival and hopefully growth to meeting 
the needs or delivering the services first envi- 
sioned. Flexibility is very important in the be- 
ginning because the business plan or strategy 
that the group started with may be too ambi- 
tious. Sometimes the enterprise changes direc- 
tion or spins off to another business. Hopefully 


IMPORTANT PHONE NUMBERS 


CAW Local 222 Union Hall 


CAW National Office 
CAW Dental Centre 


CAW Group Insurance Program 
GM Canada Benefit Centre 
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905-725-1187 
1-800-465-5458 


1-800-268-5765 
905-579-8750 


905-455-4248 
1-800-587-6592 


1-877-229-4677 
1-877-448-4625 
1-800-265-8877 
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the board is prepared to 
embrace the change. 

We all have heard 
that the first year of any 
business is the most 
critical for long-term 
sustainability and many don’t survive. I have 
been fortunate that most social enterprises that 
I have been involved with have thrived but not 
always. So for example, a local childcare centre 
that I was on the board of had to close because 
of the changed demographics and the lack of 
government support. As governments continue 
to cut taxes and the demand for services grow, 
many future needs will have to be met by Social 
Enterprises. The ability for government to pro- 
vide for future social needs in our community 
is reduced as the same government resources 
are also reduced. So as baby boomers retire 
we will need to consider getting involved in a 
social enterprise or volunteering. 

One of the largest changes to society in the 
western world is internet. The internet has cre- 
ated many forms of social entrepreneurs and 
social enterprises beyond eBay. Goods and ser- 
vices are traded more ways than most of us even 
considered a few years ago. You can type almost 
anything you wish into your computers search 
engine and find the answer to your most prob- 
ing questions. We are now entering a new era of 
social movement that is happening around the 
world and the internet is just one of the tools. %# 


UNION IN POLITICS 
COMMITTEE 
MEMBER 


UNION COUNSELLORS’ REPORT 


Counsellors’ Corner 


Speak Your Mind! 


0 you have a hard time expressing 
yourself? Is this feeling of discom- 
fort or anxiety overpowering? Are 
you prevented from saying what you 
think because to you, it represents 
a huge risk? 

The result of your silence and fear of assert- 
ing yourself is that you give away power — the 
power of your views — to someone else. The 
more you stay silent, the worse your fear be- 
comes. Every time you fail to let your opinions 
be known, you will feel less and less power. 
The less powerful you feel makes it harder to 
break the silence. 

Does the mere prospect of speaking out 
make you become so anxious that you hide 
your anxiety by not saying anything, or making 
some non-committal remark? And after this 
occurs, are you regretful for your inability to 
speak up? Instead of feeling regret, examine 
the source of your anxiety in these situations. 
The source, more often than not, is what psy- 
chologists refer to as “self-talk.” 

Self-talk is just what it sounds like — it’s what 
you tell yourself in the course of every day inter- 
actions with others. This unspoken inner speech 
arrives immediately before, during, or just after 
a particular interaction. This self-talk expresses 


your perception of the particular event and how 
you feel about how you reacted. 

The nature of your self-talk is an impor- 
tant factor causing anxiety in your interactive 
situations. If you are with a group of people, 
and someone discloses something that you 
disagree with, you might tell yourself, “I know 
they're wrong about that, but if I say some- 
thing, I'll be embarrassed in front of every- 
body else.” So, you remain silent and then tell 
yourself, “I should have said something but at 
least I didn’t feel embarrassed.” 

To become aware that you do indeed “‘self- 
talk,” consciously pay attention to it. Observe 
yourself in interaction with others and take 
careful note of what you tell yourself. Some 
people actually write down their “self-talk” in 
the form of a scenario. An example of such is; 
@ Situation: 

Yesterday, at the picnic table at work, I 
wanted to comment about what John was say- 
ing about gardening. 

@ My Self-Talk 

“What if someone around the table tells me 
what I said is wrong? Everybody will think I am 
incompetent.” 

@ Behaviour: 
I did not say a word. 


CHANGE YOouR ADDRESS 


Before you move, please notify the Union Hall of your new address. 
Your Oshaworker will not be delivered because of incomplete addresses, 


incorrect postal codes or a missing apartment number. 
Please call the Union Hall at 905-723-1187 or 1-800-465-5458 
or email marlenes @idirect.ca to ensure you get next month’s issue. 


uring my time off I was able to get 

out into the community and see 

what types of services are available 

and took a few tours of their facili- 

ties. As a Women’s Advocate it is part 
of my job to keep up to date on what is avail- 
able for our membership. I had the privilege 
of meeting the Manager of the John Howard 
Society. She took me on a tour and showed me 
their resource center for finding jobs. She also 
explained to me about the Literacy and Hous- 
ing programs that they offer, as well as the dif- 
ferent workshops they have for those who may 
be seeking employment or training. 


FEMALE ADVOCATE/COMMUNITY SERVICES COMMITTEE REPORT 


Tour Of Local Agencies 


Another place I went to was a women’s 
shelter out in the Bowmanville area called the 
Bethesda House. This is a large home that takes 
in women and children who are fleeing abu- 
sive situations. This shelter provides temporary 
safe housing for up to 15 women and children. 
They offer 24-hour counselling, support, advo- 
cacy and provide a safe and secure facility. 

There was also a Human Rights Conference 
in Toronto that I attended. It was very infor- 
mative and will help me in my future human 
rights investigations in the plant. 

I'd also like to let you know that I’m con- 
tinuing my lobby to try and get amendments 


DAVE 


SHARRON 


KEHLER MURPHY 
UNION UNION 
COUNSELLOR COUNSELLOR 


In order to overcome this inability to freely 
express your thoughts, ask yourself if your self- 
talk is based on reality or fear. Ask a few close 
friends what they think. You will be surprised 
to find out how unrealistic some of your self- 
talk really is. 

Once you realize that your self-talk is not 
realistic, you have the ability to modify it. Rath- 
er than be critical, take time to consider what 
you're telling yourself and give yourself some 
positive constructive comments. 

In the above example, you would tell your- 
self, “It’s perfectly natural that not everybody 
will agree with me all the time. In fact, I may 
learn something from such disagreements. By 
the same token, by giving my honest opinion, I 
may be giving John or others an opportunity to 
learn. In either case, I have nothing to lose.” 

The next time you feel anxious about ex- 
pressing yourself, remember to distinguish if 
what you're telling yourself is indeed reality. 
By simply recognizing that your opinions do 
matter and that everyone will not agree with 
your opinions every time, it is okay to express 
yourself freely and become empowered by as- 
serting yourself without unwarranted fear. 

The basis of this article was derived from 
the excerpt entitled “Learning to Express 
Yourself,” written by Marie-Helene Pelletier, 
from the Wilson Banwell website. 

For counselling support or referral to pro- 
fessional counselling call Sharron Kehler at 
(905) 644-4282 or Dave Murphy at (905) 
644-4283. 

Take care. 


made to the Occupa- 
tional Health & Safety 
Act to include harass- 
ment and violence in 
the workplace as a haz- 
ard. My next step is to 
be able to speak to the 
Mayor and City Council 
of Oshawa later in the month to see if I can 
get a letter of support on this lobby sent to the 
Minister of Labour. If anyone is interested in 
getting involved with this lobby or any other 
please call 905-644-4175 and I’d be more 
than happy to help out. 


STEPHANIE 
ROSS 


TRUCK PLANT 
FEMALE ADVOCATE/ 
CHAIRPERSON 
COMMUNITY 
SERVICES 
COMMITTEE 
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TRUCK PLANT HUMAN RIGHTS REPRESENTATIVE’S REPORT 


Call Me Howard, Or Brother 


s being politically correct overdone? 
During my human rights investigations, 
this question is often asked. 
In our workplace, politically correct- 
ness is a choice of language and toler- 
ance of diversity, cultures, races, genders, re- 
ligion and lifestyles. In the past it was common 
practice to use the male form of a word with 
the understanding that was intended to refer 
to men. For example we would have a chair- 
man, we would say “he or him” when refer- 
ring to a person whose gender was not identi- 
fied, and the post office would send a mailman 
to deliver mail. 

Fast forward to 2008 and all has changed. 
We now elect a chairperson or committeeper- 
son and we anxiously await the arrival of our 
letter carrier. 

We run into confusing and emotional issues 
when we try to label people. Is Howard black, 
African Canadian or a person of colour? Are 


SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 


Prescription Drug Abuse 


ngie overheard her parents talk- 

ing about how her brother’s ADHD 

medicine was making him less 

hungry. Because Angie was worried 

about her weight, she started sneak- 
ing one of her brother's pills every few days. 
To prevent her parents from finding out, she 
asked a friend to give her some of his ADHD 
medicine as well. 

Todd found an old bottle of painkillers in 
the trash that had been left over from his dad’s 
operation. He decided to try them. Because a 
doctor had prescribed the pills, Todd figured 
that meant the drugs were legal. 

Prescription painkillers and other medica- 


CAWSTCA 
LOCAL 222 


INCLUDES: 

@ Green Fees 

& Prizes: All teams/players 

@ Longest Drive: Men's & Women's 
@ High Gross: Team 
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Golf Tournament 


4-Person Scramble ; 
Friday, May 16, 2008 (Long Weekend) ft 


Bowmanville Golf Course ¢ 10:00 a.m. Shotgun Start 
$90 per player: $360 per team 


Women and Seniors (60 & Over) play from forward tees. 
One person per team must be a CAW Local 222 member in good standing. 


@ Steak Dinner (for non-steak eaters please phone Golf Club) 
@ Closest to Pin: 4 holes 

= Low Gross: Team 

@ Best Dressed Foursome ift: 


Entry Deadline: Friday May 9, 2008 


Entry forms may be submitted to the Union Hall or any member of the Recreation Committee. 


you a Native Canadian, Aborigine, First Na- 
tions, Indian, or do you prefer to be identified 
as a member of a particular Tribe? Of course 
what is politically correct today may be inap- 
propriate in a year or two. The computers in- 
troduce words no one could understand a few 
years ago (megabyte, internet, spamming...). 
Our choice of words should be helpful to the 
process of improving workplace relations. 

Of course the right thing to do is to call the 
person by his or her name, but failing that, if 
you use Brother or Sister, you will never go 
wrong. We live in a society that will not ac- 
cept disrespect from either management or 
coworkers. 

There have been many articles written about 
members in our union driving Hondas, Volk- 
swagens, Toyotas and many others. By driv- 
ing one of these imports we send a message 
to the Canadian public, that we have no faith 
in the cars and truck we build so why should 


tions help lots of people live more produc- 
tive lives, freeing them from the symptoms of 
medical conditions like depression or attention 
deficit hyperactivity disorder (ADHD). But that’s 
only when they're prescribed for a particular 
individual to treat a specific condition. Taking 
prescription drugs in a way that hasn’t been rec- 
ommended by a doctor can be more dangerous 
than people think. In fact, it’s drug abuse and it’s 
just as illegal as taking street drugs. 

Why Do Some People Abuse Prescription 
Drugs? 

Some people experiment with prescription 
drugs because they think they will help them 
have more fun, lose weight, fit in, and even 


they buy our products. I do 
understand the right to 
spend their wages on 
what they choose, but 
as we continue to lose 
good paying manufac- 


HOWARD 


turing jobs, consider PIGGOTT 
; j TRUCK PLANT 

supporting our indus- HUMAN RIGHTS 

try, it’s your future. \ REPRESENTATIVE 


What was the slogan? 
“Out of work, eat your Honda,” or something 
like that. 

During these troubled times of plant clo- 
sures and cutbacks, it is vital that we stick 
together and support our union representa- 
tives. It will be a hard road ahead and we need 
everyone on board. The Human Rights Com- 
mittee meeting is on the third Monday of each 
month. We encourage all members to attend 
to discuss Human Rights issues. 


MIKE TOM 


HILLS PFLANZER 
CAR BODY/ CAR 
HARDWARE CHASSIS/ 

& SOUTH PAINT 
STAMPING & TRELINK 


study more effectively. Prescription drugs can 
be easier to get than street drugs: Family mem- 
bers or friends could have a prescription but 
prescription drugs are also sometimes sold on 
the street like other illegal drugs. Some people 
think that prescription drugs are safer and less 
addictive than street drugs. After all, these are 
drugs that moms, dads, and even kid brothers 
and sisters use. To Angie, taking her brother's 
ADHD medicine felt like a good way to keep 
her appetite in check. She’d heard how bad 
diet pills can be, and she wrongly thought that 
the ADHD drugs would be safer. 

see PRESCRIPTION - page 31 


Ph 


CAW Local 222 4-Person Scramble 


on 


Electric Carts may be reserved: Bowmanville Golf Course - 905-623-2670 


ENTRY FORM 


e: 
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Feeder Plants Missing Out 


have noticed in all our events that 90 per 
cent of our participants come out of the GM 
unit. Our members from the feeder plants 
are not participating. Don’t be shy. Come 
on out to any event and enjoy the fun. 
Since our last edition of the Oshaworker an 
election was held for all standing committees. 
Congratulations to all those elected. The new 
Recreation Committee consists of Steve Hunter, 
Chris Scott, Dennis Gibbs, Gregg Barton, Wayne 
Andrus, Frances Berney, Ron Winterink, Kevin 
Peel, Randy Palmer, Len Greer and myself. 
Our first recreation event this year is a 
Four-Person Scramble Golf Tournament held 
May 16 (Friday of the long weekend) at Bow- 
manville Golf Course. This tournament is open 
to all CAW members, friends and family. See 
entry form in Oshaworker. 


Picnics 

Retirees’ Picnic is at Lakeview Park — June 
10, 2008 (Rain date — June 11, 2008) 

Main Family Picnic at Lakeview Park — June 
21, 2008 


In The Works 

Family Day at Mosport — Learn to drive go- 
karts in the day then watch live racing at night. 

Yuk Yuk’s Night — Early fall 

NASCAR year-end race — CAW Local 222 
Union Hall 

Blue Jays Day — Home games and possible 
away game weekend. 

All events are open to CAW members up un- 
til the deadline. After the deadline, events are 
open to friends and family. 


South Eastern Ontario 
Recreation Council (SEORC) 

Hold ’em Poker goes all in with members. 
On March 29, 2008 the SEORC held a hold ’em 
tournament at the CAW Local 222 Union Hall. 
CAW National rules for hold ’em were used. 
One hundred and four participants signed up. 
The top 24 players were paid. Eighty random 
prizes were given out. Thanks to the volun- 
teers for helping to put on this event. Walt 
Tarasawicz ran a tight ship as pit boss. Excel- 
lent job, Walt. Jackie Finn supplied the lunch. 
Good food Jackie. 


Special thanks to CAW Local 222, Charlie 
Peel and Chris Buckley as well as our spon- 
sors Molson’s (Carl Vadja), CAW National and 
Whiskey John’s. 


Golf Qualifiers 

Qualifiers will take place on May 25 at Wolf 
Run and June 8 at Kedron Dells. 

Misconceptions about qualifiers — “I don’t 
have a chance to qualify.” Everyone has a 
chance to qualify. For example, in our golf 
tournaments only one person is guaranteed to 
qualify. The winner. The other 24 to 30 qualifi- 
ers are picked from flight. You never know what 
score each flight starts at. It’s just like drawing 
straws. Just go out and have fun and enjoy the 
round with your friends. If you have not golfed 
at Kedron lately, you should. The course is in 
excellent shape and so is the cost. Best I’ve ever 
played. Manager Phil Brown and greens keeper 
Warren have made major improvements. The 
CAW Golf League plays out of here and is always 
looking for new members. Call Wayne Brine 
(905-434-3633). For $75 it’s the best bang for 
your buck. Tournaments are cash prizes. The 
banquet alone is worth the cost. 

CAW National Fishing Derby — Saturday, July 
5, 2008. Entry information is at the hall and in 
the Oshaworker. There is no licence needed 


on this weekend. Ontario 


fishing freebie weekend. DEAN 
This event is for CAW HOWSE 
i RECREATION 
members and family. SCMMITIEE 
On a sad note, my \ @HAIRPERSON 
condolences go out 


to the family of brother Darryl Wilson who 
passed away March 1, 2008.9 


Upcoming 
Recreation Events 


SEORC Regional Golf Tournament 
May 25, 2008 at Wolf Run 
Contact: Vince Bowe at 705-748-8046 


SEORC Regional Golf Tournament 
June 8, 2008 at Kedron Dells 


Contact: Dean Howse at 905-434-7146 


CAW Fishing Tournament 
Hosted by POEM Recreation Council 
July 5, 2008 
Long Point Bay & Lake Erie 
Contact: Bruce Burns at 519-688-0713 


Entry forms are available 
at the CAW Local 222 Union Hall 


CAW GOLF LEAGUE REPORT 


You Still Can Join The League 


have to admit that I usually write these 
golf reports the eve before the deadline 
and quite often without any clear idea per- 
taining to content or subject matter. This 
particularly applies to the May report (the 
most arduous and usually about an 8.5 on the 
bore-o-meter scale) because league play is still 
three weeks away and sign-up is two weeks past. 
Back on April 10, Kedron Dells opened for the 
season and Justin Rose and Trevor Immelman 
shared the first round lead of the Masters at 
four under par. My golf clubs are still in the 
basement and I am a month late in re-gripping 
them. My ribs are still very sore from impaling 
myself with my hockey stick in the Truck-Car 
league play-offs and Ontario Motor Sales man- 


aged to win the “B” mostly 
without me. I hope I will re- 
cover enough to swing a 
club in the next couple 
of weeks. 

By the time you read 
this the Opening Day 
tournament will be in 
the books. If you are in- 
terested in joining our league it’s not too late. 
If you like playing at Kedron Dells, which I find 
always to be challenging, then our league card is 
for you. Apart from becoming a member of the 
club, our 20 discounted league rounds are the 
next best deal. I can be reached at 905-721-9853 
or daniel.formosa087@sympatico.ca. 


DAN 
FORMOSA 


Prescription Drug Abuse - continued trom page 30 


But prescription drugs are only safe for 
the individuals who actually have prescrip- 


tions for them. That’s because a doctor has 
examined these people and knows that they 
won't have a bad reaction to the drugs. The 
doctor has also told them exactly how they 


should take the medicine, including things 
to avoid while taking the drug, such as 
drinking alcohol, smoking, or taking other 
medications. They also are aware of poten- 
tially dangerous side effects and can moni- 
tor patients closely for these. 


Other people who try prescription drugs 
are like Todd. They think they're not doing 
anything illegal because doctors prescribe 
these drugs. But taking drugs without a pre- 
scription, or sharing a prescription drug 
with friends, is actually breaking the law. 
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CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


his was the best hockey finals 

we ever had. The format be- 

ing a two game series, the 

first team in each division 

with three points was the win- 
ner. If tied, after three periods, then 
sudden death for 10 minutes, then a 
shootout. 


A Series Champs: 
Renown Electric 
@ Game 1: Renown Electric 3, 

Phoenix Chiropractic 0 

Renown — Don Bonchek, Ron Noble & 
Steve Mullen 1G; Peter Lane & Randy Kelemen 
2A; John Deboo 1A. 

@ Game 2: Phoenix Chiropractic 3, 

Renown Electric 2 

Phoenix — Chris Michelson & Mike Goodes 
1G & 1A, Al McKenzie 1G, George Oliver 2A. 
Renown Electric — Steve Mullen and Ron 
Noble 1G. 

There was a 10-minute sudden death over- 
time with no scoring points, then came the 
shootout. Renown’s Dan Bonchek scored the 
winner. Super game! 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 


32 ¢ THE OSHAWORKER MAY 2008 


A Winners — Renown Electric. 


B Winners — Ontario Motor Sales. 


B Series 
Champs: 


Ontario Motor Sales 
® Game 1: Ontario Motor Sales 2, 

Durham Medical 2 

OMS — Larry Slade 1G & 1A, Randy 
Brady 1G, Andy Bahor 2A. Durham 
Medical — John McLeod & Brian Miles 
1G, Bill Sutherland 1A, Brother Bob 
Sutherland 1A, Ken Vaillancourt 1A. 
© Game 2: Ontario Motor Sales 4, 

Durham Medical 1 

OMS — Paul Mackey, Randy Brady & Cam 
Hinks 1G, Larry Slade 1G & 1A, Dave McArthur 
& Brian Woods 1A. 

OMS Captain Carl Walker mentioned in the 
Oshaworker a short time ago that he thought 
his team was the team to beat and he was right. 


C Series Champs: 
Listen UP! Canada 
© Game 1: Listen UP! Canada 4, 
Jack’s Fillin’ Station 2 
see BEST - page 33 


Where Family Memories - 
Last a Lifetime . e 


7G ’ = -. 3 
nt wel ‘Z 


K OLDEN Bra EACH 


RESORT 


90 minutes east of Toronto, Golden Beach Resort offers 2, 3 & 4 bedroom 
self-catering lakeside cottages on the best fishing lake in Ontario - Rice Lake. 
Experience a family vacation on our 400 acre resort with recreation galore. 

© Trailer & RV Sites ° Fishing Pier ® 16 Miles of Hiking/ 

* Pool & Hot Tub © Tennis Biking Trails 

¢ Specializing in Outdoor 

Wedding Ceremonies 
° Banquet/Conference 
¢ Basketball Court ° Fitness Centre Facilities 


1-800-263-7781 


www.goldenbeachresort.com 
R.R.#2, 7100 County Road 18, Roseneath, ON, Canada KOK 2X0 
Tel.: 1-905-342-5366 Fax: 1-905-342-2017 
Email: info@goldenbeachresort.com 


e Restaurant & Store * Cottages & Condos 


° Children’s Program — * Pontoon & Bass Boats 


Best Hockey Finals Ever - continued trom page 32 


Listen UP! Canada — Chick Bickle 1G & 
1A, Larry Coady 1G & 1A, Tim Buttonshaw & 
—— 


D Winners — Dine’s Restaurant. 


Ed Parcells 1G, Sam Bonnici & Bert Arts 1A. 
Jack’s Fillin’ Station — Steve Thibodeau 2G, 
Howard MacDonald & Myron Wijtowych 1A. 
©@ Game 2: Listen UP! Canada 3, Jack’s 
Fillin’ Station 3 

Listen UP! Canada — Ed Parcells 3G, Bert 
Arts 2A, Larry Coady & Chuck Bickle 1A. 
Jack’s Fillin’ Station — Tim Pearce, Jeremiah 
Snowden & Myron Wijowych 1G; John White- 
man, Howard MacDonald & Joe Teatro 1A. 


D Series Champs: 
Dines Restaurant 
@ Game 1: Dines Restaurant 3, 

Bond Optical 2 

Dines Restaurant — Don King 2G, Blain 
Corriveau 1G; Ace Pixley, Gary Beedham, Jim 
Robinson & Hank Meyers, 1A. Bond Optical 
— Steve Wilson & Steve Reynolds, 1G, Darryl 
Fitzgerald 1A. 
© Game 2: Dines Restaurant 4, 

Bond Optical 3 

Dines Restaurant — Don King 3G, Blain 
Corriveau 1G; Dave Lawson, Laurie Gay, Jim 
Robinson, Gary Beedham & Ace Pixley 1A. 
Dave Lawson, Laurie Gay, Jim Robinson, Gary 
Beedham & Ace Pixley 1A. Bond Optical — 
Mario Barbara 3G, Steve Reynolds 1G, Steve 


Wilson 
Cane 1A. 

The Most Im- 
proved Player for the 
2007-2008 Season 
was Jim Broome. All 
year long, Jim just 
got better and better. 
Congratulations Jim. 

I want to thank 
the referees: Pat Brown, Glen Jeffries, Wayne 
Farr, Randy Combden, and Referee-in-Chief 
Terry Irwin. The people at Ice Sports have 
treated us very well, special thanks to them all. 
It is good to see Eric “Seadog” Smith back. 

As you all know our draft for the 2008-2009 
teams will be September 20. We have asked all 
the players and anyone that wishes to play next 
season to give us a postdated cheque for Sep- 
tember 20, 2008 made out to the CAW Truck/Car 
Hockey League. If you change your mind at any 
time about playing, your cheque will be returned 
to you. All spare players and new players are 
welcome. You may leave the cheque at the CAW 
Local 222 Union Hall with my name on the en- 
velope, or you may phone me at 905-728-9633. 
We hope you had an enjoyable season. 

Until next season, see you on the ice! 


2A, Brian 


Ron Gay and most 
improved player 

Jim Broome. 
as 


TRADEUP! AT LISTENUP! 


Right now at ListenUP! Canada, trade in your old 


hearing aids and save $300 when you purchase 


a new set of the latest digital technology! 


Plus, ListenUP! Canada 
provides up to 20% savings 
for all CAW members! 


ListenUP! Canada has over 35 locations across 


TURN UP THE VOLUME ON LIFE!" 


No cost hearing tests 


Best selection of hearing aids 


Latest digital technology 


. Affordable solutions 


Ontario including Scarborough, Whitby, Oshawa 


and Peterborough. Call toll-free 310-2244 to book 
ano cost, no obligation hearing test near you, 


or visit our website at www.listenupcanada.com. 


This offer is valid through May 31, 2008. See clinic for details. 


(04 ListenUP! 


CANADA 


Continuous Care Protection™ 


— No risks or worries for 2 years! 


Registered provider of Sun Life, 


Green Shield, DVA and WSIB 


90 day satisfaction guarantee 


M.J. DeSousa V.P. & Chief Audiologist of ListenUP! Canada 
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Shift #1 Truck Plant Ten Pin Tid Bits 


he end of our bowling season is fast 
approaching and as I compose this 
article, the playoffs have just begun. 
The winners of the third section were 
“Back Of The Bus,” comprised of 
Kathleen Gabona, Jim Boyd, Lina Law, Brian 
Gabona, and Frank Law. Congratulations folks 
on a job well done! Our “I Don’t Know” team 
faded out of sight on the last day of the sec- 
tion. (What else is new?) If the first week of 


UNION VISITS 


For those in 
Lakeridge Health Oshawa only, 
anyone wishing a visit by 
the Retirees’ Sick & Visiting 
Committee 
should call the Union Hall at 
905-723-1187. 


This applies to both active and 
retired members of Local 222. 


BOWLING REPORT 


playoffs is any indication, with the close scores 
being recorded, it should be a very interesting 
second week! 

The Championship round is made up of 
“The Missing Links,” “Mike’s Ultimate Strik- 
ers,” “Back Of The Bus,” Lllllosers,” and 
“Classy Five.” The Consolation round sees 
“Union Duds,” “Janice’s Harem,” “I Don’t 
Know,” “Heather’s Toy Boys,” and “Rookies” 
competing for bragging rights. 

In the last article of the season I'll list all 
pertinent awards given out at our banquet, 
including the winner of my dubious five-pin 
trophy, given to the person missing the most 
five-pins for the year! 

Over the past four weeks (March 20th 
to April 10th) there were a total of seven 
600+ triples, two by Mike Bested — 662 
(206+243+213) & 620 (195+213+212), two 
by Don Bason — 659 (237+216+206) & 600 
(278+131+191), two by Rick Wilkes — 637 
(226+2214+190) & 603 (172+209+222), and 
one by Jim Cassells — 665 (2014+232+232). 
That 278 game by Don Bason ties him with 
Mike Bested for highest single of the season. 
Great effort guys! 

We also saw 49 500+ triples and 41 200+ 


Lakeridge Chiropractic 


AND WELLNESS CLINIC 


Serving Durham Region for over 35 years! 
Chiropractic Clinic for CAW Members and Their Families 


Dr. Peter Wysotski 
Fellow of the International 
College of Chiropractors 


@ Chiropractors 
Motor Vehicle 
Accident Rehabilitation 


Chiropractor 


Stevenson Rd. 


Oshawa 
Shopping 
Centre 


Dr.Adam Wysotski 580 KING STREET WEST Unit 1 
ISLAND PLAZA - ACROSS FROM 
THE OSHAWA CENTRE 


J) custom Orthotics 


Massage 
Therapists 


Special consideration applies to employees who have green shield 
coverage - No Co-Payment on regular visits 


¢ Green Shield Preferred provider 
¢W.S.1.B., No Referral Necessary 
¢ Physical Therapy 


«Open Mon. thru Sat. 
° X-Ray facility on premisis 
¢ Free Parking 


Sia (905) 436 - 6688 fa-® 


LAKERIDGE WELLNESS.COM 
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games tossed, so it 
would seem that ev- 
eryone has gotten their 
game in tune, just at 
the right time of year, 
wouldn’t you say? 

The five-pin pot is up to $354, according to 
my figures, with one more week to go. Even 
though that “Lllllosers” squad gets a great kick 
out of sneaking in all those five-pin conversions 
on yours truly, they still managed to miss six of 
them over the four weeks covered here. Sneaky 
doesn’t always pay off, does it Lu-Anne? 

Some notable spare conversions were 
made by: Jon Mitchell 2-4-10 & 1-2-4-10, Les 
Coombes 1-2-8-10, Rick Wilkes 4-9, Larry Ad- 
ams 1-2-4-10 & 4-9, Owen Lund 3-5-10, Yours 
Truly 5-10 & 1-2-4-10, Jim Boyd 6-10 & 4-7-9, 
Frank Law 4-9 & 5-7, Sharon French 5-10, Jim 
Cassells 3-10, Charlton Bryan 3-7-10, Kathleen 
Gabona 5-6, Lu-Anne Cassells 5-6-10, Tony 
Cassar 6-7-10, Janice MacDonald 1-5-6-10 
& 1-3-6-7, and Brian Gabona 4-9. Impressive 
bowling folks! 

That’s it for now. Good bowling, and aren’t 
you glad you won't have to worry about watch- 
ing out for those five-pins ’till next season? 


¢ SALES 


Je SERVICE 


¢ RENTALS 


¢ Scooters 

¢ Lift Chairs 

¢ Bath Lifts 

e Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 
e Bathroom Aids 

¢ Aids for Daily Living 


Registered Vendor: 


ADP, WSIB, VAC 
and Green Shield 


110 Dunlop Street E., Whitby, ON, L1N 6/8 


Ph. (905) 666-5001 
Toll Free 1-800-465-5028 


UO RMERCLASSIFIET 


FOR SALE 


Radio controlled vehicles, Tamiya Bull 
Head & Nissan Skyline, Traxxas Bullet & 
Sledgehammer Honda XR80 motor with 
manual, reasonable offer or trade. Call: 
905-725-2304 


3 seater couch, brown, new last sum- 
mer $250 obo, call after 5:30 p.m. Call: 
905-686-7790 


1989 Yamaha Moto 4, 250 cc, electric 
start, low, high, and reverse, $2000 obo. 


Purebred Pug, 3 1/2 yrs old, male, tan 
colour, great with children & other pets, 
good health, $500. Call: 905-243-6913 
after 5 PM 


Miniature longhaired daschound 10 
months old, all first shots, black and red, 
female, call Maggie. Call: 905-723-7574 


19 ft Thunder Craft 1/0 3.8 V6; 1984 Chev 
truck; 1989 motor 350 and 700 R trans; 
1978 350 4 bolt main block two electric 
axels. Call: 905-623-9534 


LOCAL 222 


Call: 905-434-6103S 


The General Membership meeting 
is held at 3:00 p.m. on the first Thursday 
of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held at 3:00 
p.m. on the fourth Thursday of every month except 
June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month except July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL 
1425 PHILLIP MURRAY AVE. 


ee DEADLINE 


FOR THE JUNE 2008 ISSUE 


IS THURSDAY, MAY 15 AT 4:00 P.M. 
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Due to space limitations, 
not all Oshaworker 
classified ads are necessarily 
published. We regret any 
inconvenience this may 
cause. Please resubmit. 


Bauer 32” goalie pads, blocker and trap- 
per, black (pro) used 6 times, paid over 
$2500, asking $800. Cal: 905-985-2977 


14” x 6” black rims off 1967 Camaro $40; 
breather off 1967 pick up $20; box spring 
and mattress queen free; queen size rails 
$25. Call: 905-723-3325 


1984 Starcraft tent trailer, great shape, 
sleeps 6, in/out stove, fridge, awning, 
new ceiling, floor and tires, very clean 
$2350 obo. Call: 905-434-4956 


Golf clubs, men’s left hand, 11 pc set, 
good quality Wilson x31, bag and putter 
included $120 obo, excellent condition. 
Call: 905-728-7897 


Elizabeth grant skin care; 2 pr beautiful 
light brown velvet curtains 80” L; beveled 
mirror 42” x 36”; brown swag lamp (brass) 
very reasonable. Call: 905-372-8604 


Diesel motor used for grist mill make 
R.A. Lister Ltd., year 1929, HP 27-1,000 
RPM, made in Dursley England. Call: 
613-396-1245 


86 Bayliner 2850 Contessa cruiser, 600 
hrs on 260 hp Volvo Penta single out 
drive, sleep 6, pride of ownership. Call: 
905-344-7770 


1998 38’ Golden Falcon Presidential 
series trailer with 8x14 add-a-room, 2 
sheds, new skirting, deck redone, locat- 
ed at Cedar Park. Call: 905-263-2879 


1966 Mustang Coupe, purple, black inte- 
rior, mags, 200 6 cyl auto, prize winning 
in showroom condition, $15,000 obo. 
Call: 905-725-6121 


Sail boat 11’ complete sails, trailer, $750 
obo; 1875 pump organ must be seen. 
Call: 905-623-2262 


Firebird 1996 LT1, V8, blue, T-roof, new 
tires and brakes, great shape, no rust, 
certified and e-tested Sept/07, asking 
$5800. Call: 905-261-1230 


30 ft Golden Falcon trailer 18 x 20 Florida 
room, parked on a lake front lot with stor- 
age shed, refrigerator, and deck. Call: 
905-668-6415 


4 kitchen armchairs solid maple wood, 
excellent condition $40 each firm. Call: 
905-434-5088 


1999 Sea-do XPLTD 95 cc 130 HP, North 
Trail trailer, low hours, excellent condi- 
tion, really fast machine, $4500 obo. Call: 
905-571-1746 


2002 Yamaha Raptor 673 cc, never raced, 
mint condition, too many mods to list, 
over $12,000 in after market parts/mods, 
asking $13,000 obo. Call: 905-493-2389 


F 

I fi 
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1998 Pontiac Grand Am, 2 door, 4 cyl- 
inder, red, 162,000 km, mint condition 
$3200 uncertified or $4000 certified. Call: 
905-720-4702 


20’ above ground pool $500; old coke 
can machine refurbished $800; American 
juke box $700. Call: 905-623-0771 


Coffee and two end tables smoke mir- 
rored glass with tiered oak base, excellent 
condition $200 obo. Call: 905-623-8634 


Recliner rocker chair and foot stool to 
match. Call: 705-793-2218 


1989 Invader bowrider 18’ 3.0L Merc 
Cruiser with trailer new tops, bellows 
electronic ignition $6500 obo. Call: 


2003 Wildwood 25.5’ 5th wheel trailer, 
air, slide-out, furnace in floor, easy 
tow with 1/2 ton, asking $21,500. Call: 
905-885-2379 


Lauren Lamont, CH 
Announces Even More Reasons For Using HYPNOSIS 
With Durham’s First “FULL SERVICE” Hypnotherapy Group 


The Lapedo Group was established 
in 2005 and consists of three Consul- 
ting Hypnotists who are committed 
to “Hypnosis with Integrity.” Whether 
it’s quitting smoking, weight loss, 
stress reduction or any number of ot- 
her issues, there is someone who can 
help. Although all three work in most 
areas each one has their own special 
areas of interest. 


Lauren Lamont is a Certified 
Hypnotherapist located in Courtice 
who specializes in smoking, stress 
and self esteem and weight loss as 
well as addictions. For more info 
feel free to visit Lauren’s website at 
www.laurenlamont.com or call at 
905-579-8672 


Peggy Kelly is a certified 5-Path and 
7-Path Hypnotherapist and works in 
all areas of hypnosis including stress 


BOND go 


OPTICAL. 


COMPARE BEFORE YOU BUY 


VISION PLANS ACCEPTED 
* EYE EXAMINATIONS ARRANGED _ Reade, 
e SENIORS DISCOUNT Choice > 


905.5 579. 6411 wre 


375 Bond St. W. Oshawa (Between Park & Stevenson) 


reduction and past life regression. 
Peggy also teaches Hypnosis and 
holds classes every few months for 
those wishing to become Certified 
Consulting Hypnotists. Upon comple- 
tion of her course, a CCH can begin 
seeing clients immediately. Peggy’s of- 
fice is located in Bowmanville. Check 
out upcoming classes and events at 
www.hypnosiscenter.com/sponso- 


red/toronto-hypnosis-kelly.htm or 
contact her at 905-623-0348 


Dorothy Gagnon is a Registered 
Social Service Worker as well as a 
Master Hypnotherapist specializing 
in counselling, anger management 
and all areas of hypnosis including 
anxiety issues, past life regression 
as well as child and youth issues. Do- 
rothy can be contacted by phone at 
905-723-0400 or through www. 
counsellingandhypnosis.com 


All of the Lapedo Group are members in good standing 
with the following Associations 


ww 


MTAMIO ABSODIATION OF 


hypnotherapists 
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4 ATV Bear Claw tires, 50 km, 2-25 x 10 
X 12, 2-25 x 8 x 12 $300; 4 new matching 
4-bolt rims fit Suzuki ATV $100; 2 chains 
$50. Call: 905-723-2748 


50 acres with raised bungalow, 6 bed, 2 
bath, natural wood floors, hickory kitchen 
with island, year round barn, pool, 2 car 
garage, $525,000. Call: 905-342-9239 


2002 Yamaha Raptor 673cc, never raced, 
mint condition, too many mods to list, 
over $12,000 in aftermarket parts/mods, 
asking $13,000 obo. Call: 705-328-1755 


2003 Trail-Lite 5th wheel trailer 29.5’, 1 
LG slide, $15,500. Call: 705-374-5022 


Car seat, toddler bed, stroller, and as- 
sortment of other infant items. Call: 
905-571-4859 


Infrared sauna 3-4 people, built in speak- 
ers, AM/FM/CD stereo, hemlock, tem- 
pered glass door and windows, brand 
new in a box $2180. Call: 905-666-6877 


Muffler tailpipe only 18,000 km $200 obo 
will fit 01-06 GMC Chevrolet trucks; Al- 
pine stereo equipment, amps, speakers. 
Call: 905-240-1820 


Little Tikes desks $30; studio design 
easel $20; fireplace wire mesh screen 
36” x 29” $30, all in good condition. Call: 
905-987-1602 


Push lawnmower 5 HP $65; 9.5 HP 
Johnson outboard $400; 1992 Kawasaki 
4 wheeler, winch, 4/w drive, 300 cc, racks 
$3000; Ford tractor 3 point hitch $2700. 
Call: 905-983-9204 


Durhamedical 


_ caring professionals 


Introducing 
Durham Medical Seniors Day 


Join us the first 


Wednesday of 
each month and 
receive a 

10% discount 
off all in-store 
purchases 


This offer is available to seniors 65 
or better and their accompanying 
family members. Excludes deliveries, 
rental items, service and repair 
items, and any ADP eligible items. 
Full terms and conditions are 


Durham Medical 


(905) 728-1112 


92 Simcoe St N Oshawa Ontario L1G 482 


Study online, at your own pace 
and earn your certificate as an... 


Electronics Technician Programmable Logic Electromechanical 
Controllers Technician 


: ' a -— Tero 
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Develop your knowledge and technical skills in design, programming, installation, 
operation and troubleshooting of industrial electronics and PLC equipment. 


Our Programs feature 


* Industry recognition * Hands on lab experience through software simulation 
* Full college accreditation ¢ Free 1-800 number technical and tutorial support 

* Open enrolment ¢ Additional online resources including Student 

* Pay-as-you go registration Discussion Forums 


You can earn points towards General Motors 
CAW Apprenticeship Programs using these unique programs. 


Contact one of our Program Advisors today to learn 
how our program can work for you! 


; 
CEROWN, Ca now! www.gbetechtraining.com 
Toll-free 1-888-553-5333 We Bring The Classroom To You. 


Maytag dryer ex-cond $100; kitchen 
garburator ex-cond $80; oak/glass sofa 
table and end table and end table $125; 
4 Jensen stereo speakers 100-200 watts 
$175. Call: 905-436-0883 


One pair extended mirrors $40; wind 
scoop for pickup truck $50. Call: 
905-404-1812 


Western boots size 10; mirror 24x80; 
chandelier; 110 volt relays new w/ base; 
potlight; inline skates 9-9 w/ knee pads; 
golf clubs; cameras; fireplace stove; light 
fixture. Call: 905-725-8675 


2000 23 ft travel trailer, excellent condi- 
tion, fully loaded, front queen bed, aw- 
ning, AC, furnace, 2 door fridge, stereo, 
microwave, stove, 2 propane, $8900 obo. 
Call: 905-987-6920 


Boat 16’ Crestliner with 40 hp motor elec- 
tric start with Teene trailer, asking $1200. 
Call: 905-725-4338 


Modular home, Baycastle Manor resi- 
dential, sunroom, deck, driveway, beau- 
tifully landscaped, private 90’ x 60’ lot, 
Grandview Resort Buckhorn, $69,900. 
Call: 905-723-6268 


Glass kitchen table, 6 chairs; white bed- 
room suite, double headboard, 2 night 
tables, 6 drawer dresser/mirror; amar 
lamps. Call: 905-433-7988 


Older Moffat self cleaning stove, match- 
ing Moffat fridge, both work great, almond 
colour, $100 ea. Call: 905-623-1026 


ile CLASSIFIEDS 


Couch, chair, ottoman, white/blue jean 
type material, 1 yr old; white electric fire- 
place; treadmill; patio set; lawn chairs; 
etc. Call: 905-433-7988 


Sears garden tractor, 50” deck, John 
Deere tractor, Honda tractor & others; 
cap for tractor; post hole digger; lawn- 
mowers. Call: 905-623-2484 


1992 Plymouth Voyageur, 116,000 km, e- 
tested, certified, lady driven, $2800. Call: 
905-725-6991 


3 cushion sofa in very good condition, 
floral design, sofa only, best offer. Call: 
905-433-4781 


Toro lawnmower 6,5 hp 5 yrs old, alu- 
minum, new $500 asking $250; Sthil 
FS86 gas trimmer older model recent 
carb kit, excellent condition $100. Call: 
905-725-4835 


Wooden yard shed, new never erected, 
7 pc, comes with floor, window, there 
sizes, delivery, installation available, 
8'x10’, $1250; 1982 Firebird $1800. Call: 
905-983-5168 


Motorcycle 2000 Suzuki TL1000s, V-twin 
sport bike, yellow, excellent condition 
$4800 certified; bicycle 6 spd Autobike 
by CSA, new adult 26” wheels $100. 


Mens full set clubs, bag, cart; womens 
1/2 set clubs, cart, bag; stereo receiver, 
cassette deck, turntable, speakers. Call: 
905-728-3133 


Bruce H. CoLeEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


Clinic Eyewear 


Lorne Sellick, Se 


ngthiwih me" 


e GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 

e DIRECT BILLING FOR EYE EXAMS 

e NO-CHARGE SAFETY GLASSES 


905-438-1688 
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Located inside 
the Oshawa Clinic 
117 King Steet East, Oshawa 
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TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


72 Mach 1; 66 Mustang; 95 Impala SS 
25K; 86 lroc. Call: 905-576-1429 


Sure Fit slip covers, forest green faux 
suede, sofa size $75; loveseat size $50; 
also denim green loveseat size $50; Bis- 
sell upright carpet cleaner $100. Call: 
905-623-1128 


31 Acres Chandos Township cabin 20 
x 20, upper level insulated, excellent 
retreat, accessible by ski-do, ATV, 4x4 
truck, selling by owner $63,900. Call: 
705-932-3659 


2 oak end tables $50; oak rocking chair 
$50. Call: 905-728-9871 


Male & female canaries; sandblasting. 
Call: 905-728-9181 


1997 2 door Cavalier in good condition, 
good on gas, $2000 as is, $3000 certi- 
fied. Call: 905-725-4058 


Bed w/drawers $20; antique highchair 
$20; middle seat for ’99 Sierra $50. Call: 
905-725-8419 


2000 Harley Davidson XLH1200 Sport- 
ster, 24,800 km, lots of extras, asking 
$6500. Call: 905-442-6159 


79 Chevy step side, oak floor frame off 
Resto, rebuilt 350 motor & trans, new 
body Cragar, SS mags, Nascar tires. 
Call: 905-723-5354 


Set of bush racks for ATV with passen- 
ger foot pegs. Call: 905-432-1253 or 
613-386-3064 

Lawnmower $200; walk behind auto 


portable massage table new. Call: 
905-571-1328 


A 
HOMES THAT NEED ROOFING 


CAW members will be given the opportunity to have» 
a lifetime, energy saving, steel shingle 
“COOL ROOF” by METALWORKS installed on 
their home at a reasonable cost. f 


If we can use your home in our campaign to 
showcase the look of our “Quarry Slate” or “Cedar 
Shingle” roof, to others, we will definitely make it 
worth your while. 


As a display home participant, you will receive 
discounted pricing and have access to our special 
bank financing with zero down, Prime Rate and 
no payments for 12 months. 


MetalWorks steel shingles will provide you with 
unsurpassed beauty and lasting protection ... 
guaranteed! www. TheLastRoof.com 


Call while savings related to this offer are still available. 


1-866-894-4036 


email: roofing @bil-den.com 
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Our service technicians 
can stop traffic. 


" Compare 


Skilled Technician Our Prices. 
Proud CAW Local 222 Member 


Brake pads and rotors 
installed from $299.95 
plus taxes. 


e Sales Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 
¥ @ =uc 905-436-1500 


mills: PONTIAC + BUICK + GMC Ltd. 1-866-874-4555 


www.tnillspontiacbuick.com 


AWA US es 4oc0 CAW Local 222 Retirees’ Picnic 


Tuesday, June 10, 2008 at Lakeview Park 


WORE 
CLASSIFIEDS 


«PONTIAC 

Maytag washer $245; dryer electric $125; 
= BUICK compact dryer $100; all in excellent con- 
2. GMC. dition. Call: 905-728-9203 


Elliptical stationary bike with speed, dist, 


cal, time, pulse, $125; total gym platinum 
with video $100; both in great condition. 

Call: 905-373-0843 
Antique vehicles: 1937 Plymouth sedan 
32000 IE Ni [ OVE [E restored as original $9500; 1977 Honda 
A — — motorcycle CB750-F, original owner, 
$2000 14,000 miles, $3000. Call: 705-439-1513 


Gas stove & oven $50; dishwasher $25; 
Kenmore dryer $50; electric stove Ken- 
more 30” $50; lots of tires; 1988 Astro 
van for parts. Call: 905-723-6988 


Gas lawn trimmer, 2 cycle, 22.5 cc, Ryobi 
model 2079R, used very little, $75. Call: 
905-723-0738 


John Deere riding lawnmower, 38” cut, 
$800; 2-Craftsman riding lawnmowers, 
$800 & $400. Call: 905-263-8524 


2003 Coleman Santa Fe tent trailer, 
king bed, sleeps 6, furnace, hot water 

tank, 2 stoves, 3-way fridge, 12-110 volt 
/ systems, outside shower, $6500. Call: 


ae = ' 7 905-263-8524 


Oak 7 drawer dresser with mirror, me- 
dium stain colour, mint condition $450. 
Call: 905-432-1957 


Entertainment unit oak finish, 53°W x 
47°H x 19”D, with or without TV & stereo 
$100. Call: 905-435-0554 


WD 465 Allis Chalmers tractor in good 


<r, a : : condition. Call: 905-436-2592 
e 23 Shuttle Service Vans For Durham Region Including Brooklin Depression/Carnivale pressed glass & 
Blue Mountain pottery. Call: 905-728- 
e Convenient Drive Through Service Department 0966 
e Parts Dept. ¢ Collision Body Shop ¢ Used Auto bales 3 Kawasaki jet skis; Yamaha V-Max snow- 
: ——s mobile; 16’ Doral boat, motor & trailer, all 
Mon-Thurs in working condition. Call: 905-723-9075 
7:30 am'='9:00 pm after 6 PM 

Friday - Set of chrome tubular side steps for full 
7:30'am™'3:00'pm size Chev Silverado or GMC pick-up, ext 

ee = gar 4 cab, $350 obo. Call: 905-723-1340 
Jacuzzi 1/2 hp deep well pump with T-jet 
& foot valve, 5 yrs old, have bills, $200. 

www. gusbrown.com Gal 30568595 

NEW: 1201 DUNDAS ST. E., WHITBY * 905-668-5846 ¢ 1-877-666-3312 South bend 13° metal lathe $900; 73 El 
USED: 1425 DUNDAS ST. E., WHITBY 905-444-3000 Liban A alla Gril S190: Calle 


APPLIANCE REPAIR & INSTALLATION 
PROVINCIALLY-CERTIFIED TECHNICIAN 
sina Gls GAS BEE ANC Cae 


CAW Co-Operating Lawyers 
in 


CHRIS’ Cobourg anc Port Hope 


APPLIANCE #@ =e 0°" 
SERVICE p = Geo 


905—436—6436 UREN xs APLANCE TE 


OVER % YEARS EXPERIENCE 


Allan McCracken 


Zs 


APPLIANCE TECHNICIAN 
Cobourg (905) 373-0233 
g i Port Hope (905) 885-2451 
10% OFF SERVICE CALL WITH AD 
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WORKER GING 


Custom white sofa, loveseat new $2000 
sell $750; pr BF Goodrich white lettered 
tires P 235/70R15 $50; electric stove 24” 
$50. Call: 905-571-1161 


2007 Suzuki Boulevard motorcycle, mod- 
el C90T, 1500 cc, ext warranty to Aug 30 
2010, $12,500, like new never been wet. 
Call: 905-579-9457 


Grand Prix tail lights $189 pr; 100% solid 
birch kitchen table, 6 chairs, good shape, 
sturdy, $789. Call: 905-728-7680 


Pressure washer Colman _ electric 
brand, new, never used $65. Call: 
905-433-1668 


4x4 Ford Escape ’01 $6999; Suzuki ATV 
$1999; 2 snowmobiles $799 for both; 
harvest table 8 chairs $799; assorted an- 
tiques $1 & up; old Viking outboard $150. 
Call: 905-986-6666 


MSX red 140 Polaris 2003 water craft 
$4400 obo. Call: 905-623-3670 


Costco portable garage 10’ x 20’, HD 
poles, brand new still in box, $100. Call: 
905-579-0234 


Riding lawn mower 30” cut; 26” cut 
mower runs good, make an offer. Call: 
905-579-1622 


Baby stuff: crib, high chair, stroller, jump- 
er, exer-saucer, toilet seat, safety gate, 
tricycle, etc. Call: 905-579-2190 


Tanning bed, 20 bulb, 4 fans, auto lid, 
240 V, timer, $1000. Call: 905-579-3331 


Country home north of Bancroft in be- 
tween 2 lakes, fishing, hunting, 4 wheel- 
ing, 1 acre, $115,900. Call: 905-623-2703 
or 613-637-1325 


Malteese puppies home raised, parents 
on site, ready June 1, $1000; 1994 Buick 
Century, 120K, $850 obo; 1990 Cadillac 
2 dr $800 obo. Call: 905-434-2577 


Tony Little gazelle $85; 2 fabric privacy 
dividers 5 x 5 and 3 x 5 $20; small adjust- 
able steel table $15; marble vanity sink 
(bone) 19 x 25 $25. Call: 905-623-7332 


1998 GMC 5.7L SLE three door ext cab 
original owner, certified, mint condition, 
loaded, stainless step bars, hard tonneau 
cover. Call: 905-983-5992 


Utility trailer 72” x 42” x 23” $250. Call: 
905-404-0542 


Suzuki RM 65 dirt bike, 1 yr old, $3200; 
pool steps $55; portable bar $125; new 
futon in 2007 $125. Call: 905-244-0279 


19.5’ Crestliner 165 HP, 4 HP kicker 
power tilt tandem trailer 2 tops 1976 and 
lifejackets asking $2650, selling due to ill- 
ness. Call: 905-404-8695 


1987 Cadorette bowrider 15 1/2’, 70 
Johnson, very good shape, new top & 
cover, galvanized trailer includes ski 
equipment, $4500. Call: 905-404-0542 


Planning to Retire? 


Planning to Invest? 


Severance Packages 
- What to know prior to 
making a decision 


Tax strategies which will put 
more money in your pocket 


Call us to find out how The Plan™ 
can help you prosper now... 
and over time 


The Plan 
¥ investors 
roup- 
Investors Group Financial Services Inc. 


™ Trademark owned by IGM Financial Inc. 
and licensed to its subsidiary corporations. 


Trudy Butt, CFP 


Executive Financial Planner 


Justin Boonen, BMOS 


Consultant 


Phone: 1-866-476-1535 
905-434-8400 


Email: trudy.butt @investorsgroup.com 
justin.boonen @investorsgroup.com 


Large light colour solid oak kitchen table 
with leaf and 5 chairs $650 will deliver; 
solid wood conference table 3’ x 8’ great 
for parties; black entertainment center for 
27” TV. Call: 905-914-7601 


Pair of 16” tires excellent condition on 
late 90’s Chrysler Intrepid steel rims; new 
& used rads; forced air electric furnace; 
15” mud tires; used transmissions; slab 
doors. Call: 905-725-7249 


2008 Kawasaki KLR 650, candy green, 
black, metallic silver, 2859 km, always 
stored inside, free matching helmet, ask- 
ing $5795. Call: 905-579-0247 


1984 tent trailer 10’ box, great shape, in/ 
out stove, fridge, sleeps 6, awning, new 
tires, floor, ceiling & doesn’t leak, $2350. 
Call: 905-434-4956 


2 Motomaster tires less than 5000 K on 
mid 90’s Grand Prix 5 spoke steel rims 
P205/65/R15 $125; pair P195/60/R15 on 
steel rims like new. Call: 905-922-3333 


Stand up hockey table & air hockey $65 
each or both $125. Call: 905-436-6218 


Inglis washing machine top loader, 
large capacity, white, 5 yrs old, works 
great, home or cottage, $100 obo. Call: 
905-665-7037 


1987 Pontiac 6000 LE, 2.8/V6, 145,000 
km, good running condition, very little 
rust, no holes, $395 as is obo. Call: 
416-266-5011 


1950 chrome table, drawer, w/4 arm 
chairs $350; Beauceware vases lamps, 
etc starting @$25; wicker coffee table 
natural $95. Call: 905-342-9239 


FOOT PAIN IS NOT NORMAL 


Get back to enjoying a pain-free life - whether at work, or at play. 


For your comfort and support, custom-made foot orthotics are available to meet all of your work, 
special activity (all sports included) and footwear needs and give you relief from heel, arch, ankle, knee and 
back pain. Jobst support stockings, Crocs Rx Medical Shoes and Orthotic Sandals are also available. 


Don’t live with your discomfort and pain anymore. 


Who will take care of you? 


Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for 24 years. 
He has successfully treated people from all walks of life: children, seniors, athletes and high risk patients 
with complex medical problems. His focus is health care, not sales. 


As a former President of the College of Chiropodists of Ontario, 


former President of the Ontario Society of Chiropodists and former Chair 
of the Chiropody Educational Program Advisory Council, Andrew will treat you with 
Experience, Integrity and Innovation. 


Andrew Springer. A Chiropodist... Caring for your feet...And you. 


For your convenience 


Andrew Springer is a GREEN SHIELD Preferred Provider. 


We bill GREEN SHIELD directly for orthotics and support stockings. No deposit required 


Call today for an appointment. 


11 Gibb Street, Oshawa @ 905-728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 


MAY 2008 


THE OSHAWORKER « 41 


THE PEACE OF | @ijscipjcns 
MIND I WANT J ss eso os 


on trailer site May 1, 2000, sleeps 8, 


mint condition, loaded, $12,500. Call: 
905-725-8250 


Being surrounded by attentive, 


Lawnmower, trimmer; camping equip- 


well-trained people, it’s easy to ment; tent; sleeping bags & more; small 

, dicniov lef trailer hitch. Call: 905-728-5705 
PE eM OY Dies Bandflex gym LT2000, all you need for 
a total body workout $150 obo. Call: 

Our staff has been carefully selected. 905-666-2099 

a 7 ; > 2000 Chevrolet 1500 reg cab, 4.8 en- 
They’ve thought of everything, You can have total confidence that you'll Sap Hn im Re ry nn 
KY ¢) I never have to worry. I know always get the support you need to make shape $4600 obo; 96 Oldsmobile Cutlass 


170,000 K $800 obo. Call: 905-623-8567 
retirement living, the time of your life. a 4on ale eal: kid ehig-Innockey-etates: 


lacrosse gear; bikes; air hockey table; 
soccer rebounder; tap/jazz shoes; 
electric radio; controlled pick-up. Call: 


SS (() 905-697-3472 


Ladies leather bike jacket size large, hard- 


CE N TEN N IAL ly worn, $100 obo. Call: 905-576-5967 
RETIREMENT RESIDENCE Leather biker gloves new $40; portable 


20 gal septic tank for trailer $150; vapor 


Cy CHARTWELL 259 Hillcroft Street, Oshawa, ON oe 
Call 905-436-1901 1966 Mustang coupe, black interior, 


200, 6 cyl, auto, asking $12,900. Call: 
905-725-6121 


the staff always has my best 
interests at heart.” 


www.chartwellreit.ca 


Meet Audiologist Nav Balsara... 
making life sound better for you and your family. 


Services We Offer 

* Consultations and hearing tests with registered Audiologist Nav Balsara, MS 
* Hearing Aids and Assistive Listening Devices 

* Prescriptions, Ear Plugs, Service and Repairs 

* Central Auditory processing for children aged 5 and up 


* ADP, DVA, WSIB, and GM insurance coverage accepted 


> 
* Proud to serve the needs of CAW members in Durham, hs. S 
Clarington and Northumberland. Br 


Professional Hearing Services 4 Great Locations! 


222 King Street, East, Suite 1104 601 Harwood Avenue, South 
Bowmanville (905) 623-1994 Ajax (905) 428-7555 
www.bowmanvillehearing.com www.ajaxhearing.com 


257 Division St., 220 Dundas Street, West, Suite 301 
Cobourg (905) 373-1470 Whitby (905) 668-5404 
www.cobourghearing.com www.whitbyhearing.com 
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in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 143 King Street East AMIP 
(inside Revere Optical, beside Chapters) (west of Liberty Street) ee 


[Vl Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[Wi Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


= ————_—} 
et ied ial at We accept a wide variety of insurances, including vst 
Specialist (HIS) _ | GM Sunlife, Green Shield, Liberty Health, DVA, WSIB 


(> REVERE OPTICAL 


since 19779, AND LOW VISION CLINIC 


elabonpremises e¢AllContactLenses «Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted «Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca 


(905) 571-1321 


OSHAWA CENTRE 
(Lower Level, next to Chapters) 


CHECK IT OUT OAM CLASSIFIER 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


DeVilbiss) nonpa <4 CAMPBELL 
ENGINES : CAI nausFELD 


MURRAY | %KARCHER 
uM€opiIAk GED Powermte YAU 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. Li1J 7A5 (905) 723-6057 


2004 Silverado short box, Line X box lin- 
er perma plate, rust proofing, tinted win- 
dows, 86 km, mostly hwy driven; black on 
black, non smoker, showroom condition 
$15,995. Call: 905-697-7154 


HD marine railway 40’ track, 1 hp mo- 
tor, track & carriage in good condition, 
4 section track each 10’, $1200. Call: 
905-723-4083 


14’ Spring Bok fishing boat, 9.9 Johnson 


motor, life jackets & anchors, gas tank, 
$700; power tools drill press, scroll saw, 
sander with stands & chop saw 10” on 
stand. Call: 905-435-0320 


1998 Rockwood 10’ tent trailer excellent 
condition, carefree of Colorado awning, 
3 bike roof rack, sleeps 6, asking $4999. 
Call: 905-434-1330 


1997 Dutchman hardtop tent trailer, in/ 
out stove, icebox, sink, awning, porta 
potty, 2 dble beds plus fold down table, 
$3000; camping accessories. Call: 
905-436-1277 

1994 Buick Regal Ltd, 3.8 L, $1800 as 
is obo, 132,000 km, runs great. Call: 
905-447-0891 

Dettson oil boiler for hot water heating, ex- 
cellent condition, serviced regularly, 9 yrs 
old, asking $1000. Call: 905-436-2493 


2000 KTM 50 cc Sr. mini dirt $1500; 
1987 Yamaha FZR1000 sport bike, 39K, 
$3200; both bikes in excellent condition. 
Call: 905-434-1330 


Two Convenient Locations To Serve You Better 


Clinic Hearing Centre 


FREE Supply of Batteries* 


6 «4 


Our friendly, helpful staff are ready to help 
you with all your hearing needs. 


WA Hearing Tests available 


¥ All Makes of Hearing Aids 
J Batteries and Repairs 


V Licensed Audiologists to provide 
complete hearing evaluations 


Beautifully beaded wedding dresses siz- 
es 7, 10, 14; curio cabinet med oak $200; 
antique dressing table $125; queen anne 
chair beige $175; glass bar w/2 stools 
$200. Call: 905-723-1683 


1991 Topaz, 80K, excellent shape, a/c, 
power windows/locks/trunk/mirrors, _ tilt, 
cruise, $2800 obo. Call: 905-623-8555 


1994 Dodge Grand Caravan, white, 
loaded, 3.8 motor, no rust, leather seats, 
clean, running condition, tuned up, $1700 
as is obo. Call: 905-728-9834 


Fridge good condition $125 G.E.; cage 
for small animal $30. Call: 905-655-4325 


1996 Astro van, good condition, good 
body, good tires, plus winter tires 
on wheels 80,000 km $3350. Call: 
905-728-7603 


Trailer 48” x 48” 12” wheels, heavy 
duty for yard work $100 firm. Call: 
905-623-0441 

Golf balls used, brand names $4 per 
dozen. Call: 905-579-2094 


Window air conditioner 8500 BTU $50. 
Call: 905-342-9085 


2003 Cavalier 67,500 km, 2 door, 2.2lt, 
auto, cruise, A/C, AM/FM/CD, spoiler, 
4 new tires, never smoked in, excellent 
condition $7000. Call: 905-432-0033 

13 ft round trampoline, stored indoors, 
good condition $100; crane toilet bone 
colour, complete; new ladies roller skates 
size 8. Call: 905-432-0033 

Oak dining room suite, double pedestal 
table, 2 leaves, 8 chairs, large buffet & 
hutch, $1000 firm. Call: 905-433-0537 


J Hearing Aid Dispensary offers 
hearing aid fittings and services 

J Saturdays available by appointment 
at our Courtice location 


Lazy Boy reclining living room suite 
couch, loveseat, chair, 3 solid wood ta- 
bles, coffee table, 2 end tables, 2 lamps, 
$1000 firm. Call: 905-433-0537 


J Specialized Earplugs and 
Swimplugs 
J Ample Parking on premises 


Contact us now at one of our two convenient locations! 


Oshawa Clinic Courtice Clinic 
111 King Street E. 1450 Hwy #2 
Oshawa, ON Courtice, ON 
905-721-3536 905-721-4058 


Serving the Durham Region for 
over 25 years 


“FREE supply of batteries with Purchase of Hearing Aids (some restrictions apply) 


BEAOMINE 


FOR THE 


JUNE 2008 
ISSUE IS 
THURSDAY, 
MAY 15 
AT 4:00 P.M. 


www.oshawaclinic.com 
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25 yr ring, bracelet & tie pin $500; Kim- 
ball artist console piano $900; handmade 
solid oak twin captain bed, computer 
desk chair, $850. Call: 905-725-3632 


Queen bed; oak cabinet; mirror; Dav- 
enport sofa bed; 2003 Chevrolet 6000 
miles; 4 appliances good condition. Call: 
905-438-1740 


Newer microwave 1100w $50; small mi- 
crowave $30; microwave stand like new 
$50; maple bench $50; computer desk 
$50; pedestal fan $20; Sony XPLODE car 
sub $125. Call: 905-987-1323 


Lifetime camping membership at Gal- 
vin Bay Resort, Buckhorn & Lakefield, 
serious inquiries only, $4000. Call: 
705-749-6984 


Storm door, LH, white, thick, 1 pc glass, 
80” x 36,” $80. Call: 905-579-4970 


Wooden swing including 2. seats 
& an exerciser like new $100. Call: 
905-434-6988 


Laminate flooring approx 650 sq ft; 36” 
vanity w/top, sink & faucet, asking $300 
obo. Call: 905-576-7794 


New in box 6 person 8 jet Softub prestige 
ozone unit, LED lights, therapy seats, 
locking lid, $4648 new will sell $3500. 
Call: 905-987-4583 


Olsen oil furnace, great condition, hardly 
used, only few years old, pick-up only. 
Call: 705-292-9620 or 705-927-3041 


1993 Prowler house trailer, 24’, a/c, aw- 
ning, 1997 18’ cudder bowrider boat, 
trailer with 90 hp Johnson, both in good 
condition. Call: 905-725-7139 


Bicycles; assortment of kids bikes to suit 
5-10 yr olds, boys & girls, good condition, 
reasonably priced. Call: 905-434-8384 


Trees; blue spruce & Austrian pine 
about 7’ tall, can put in 28” baskets. Call: 
905-655-3939 


2 riding Sulkies for Gravely tractor 1 with 
steering $175 & $150; concrete step 3’ x 
5’ x 7’ $135. Call: 905-683-4177 


2006 Fleetwood tent trailer HT used 
twice, sleeps 8; Walker Reese bicycle 
carrier; 4 person tent; 19” GE TV; day bed 
& desk. Call: 905-725-8343 


Like new 42” x 60” oak dining table, 2 
18” leaves, 8 chairs, $1000; 16” scroll 
saw $40; 2 curling brooms $20. Call: 
905-597-9035 


2007 YZ450F Yamaha, new stock sus- 
pension, white plastics, new chain & 
sprockets & head pipes, asking $6200. 
Call: 905-986-0913 


Boat 14 ft Doral 50 HP mercury full con- 
vertible top, walk through windshield, CD, 
stereo, cradle ride trailer, $3400. Call: 
905-435-0183 


GMC 1996 Safari full size van, clean in- 
terior, good motor and tires 15% wear, 
real good body, as is $2000 obo. Call: 
705-799-7173 


Band saw 65” x 3/4 hp $75; bush hoc 
cost $1700 sell $1000; WTTY snowblow- 
er; 3 point hitch 2 stage 5’ $400; riding 
mower zero turn 42” x 17 hp WTTY. Call: 
905-987-3557 


Silverine 17’ bowrider, 165 hp, GM Chev 
engine, excellent condition, Mercruiser, 
stern drive, over $2000 upgrades, $5500 
obo, seats 12. Call: 905-436-2925 


1993 Corvette LTI350 6 spd standard, 
black cherry, black leather, 2 tops, will 
certify & e-test, 90,000 miles, $19,000 
obo. Call: 905-623-5192 


Band saw metal 1/3 hp $100; drill press 5” 
1/3 hp variable speed $75; forks 45” 3200 
lb 3 point hitch $100; table saw B&D com- 
mercial duty $50. Call: 905-987-3557 


Large solid oak TV armoire; pine desk; 
pine 9 pc dining room set; oak cor- 
ner TV wall unit with curio top. Call: 
905-579-3422 


2001 Terry 39J in family park north of 
Kaladar, queen master, 2 tips, sleeps 6, 
10x18 florida room, excellent condition, 
$28,900 obo. Call: 905-723-6386 


Full glass exterior door 34x82, hinges, 
shock, chain, keyed lock, ivory colour, 
LH, excellent condition, $90. Call: 
905-213-5510 


3 bedroom furnished waterfront cottage 
overlooking Big Straggle lake Harcourt 
Park, new pine flooring, new addition, 
surround deck. Call: 705-448-2222 


Trailer 4’ x 7’ $200; plow 6’ 3 point hitch 
dump trailer 44” x 60” $100; lawn roller 
tag along 44” $50; riding mower 12 hp 2 
blade $300. Call: 905-987-3557 


5 hp roto tiller; Lawnboy mower; can’t 
hooks; old deep water hand pump; 
Craftsman air nailer; 2 hp Evinrude O.B.; 
chainsaw. Call: 905-723-6929 


Truck Bed Liner Protection 


Permanently seals 
out rust and 
corrosion 


Non-skid surface 


NOT hard and slippery 
like a drop-in liner 


Impact protection 


Accessories fit great - 
best choice for 5th 
wheels 


Adds value to your 
vehicle 


Limited Lifetime 
Guarantee 


LINE-X 


SPRAY-ON TRUCK BEDLINERS 


#{ Rated Bed Liner in Customer Satisfaction 
LINE-X DURHAM 


Visit us online at: www.line-xdurham.com 
Call us today to book 
your appointment: 90 5-448-1 792 
LINE-X can be applied to virtually any surface and is used in a wide 
variety of industrial and commercial applications. Call for details! 


250 Wentworth Street East, Oshawa 


VILLAGE OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL Rice LAKE LAKE WITH A MILLION-DOLLAR-VIEW 
TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE-GET-AWAY OR INVESTMENT. 
Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 

EASY LIVING FOR TODAY AND TOMORROW. 


WE ARE LOCATED IN A GATED RESORT COMMUNITY THAT IS PART OF AN EXISTING 550-AcRE RESORT, 
WITH Poot, HoT Tus, TENNIS, SHUFFLEBOARDS, DrivING- RANGE, MARINA FACILITIES, RESTAURANT, 


GENERAL STORE, AND EXCELLENT-FISHING WITH A NEWLY BUILT SPECIAL CARP PIER. 
WE ARE CONVENIENTLY LOCATED 20 MIN. 


FROM CosourGc/Port Hope WITH A STATE-OF-THE=ART HOSPITAL, 
SHOPPING, RESTAURANTS AND ENTERTAINMENT. 


VIEW OUR MODEL HOMES 
STARTING AT $165,000. 
PLEASE CALL TO BOOK AN APPOINTMENT TO VIEW 


_ VILLAGE OF GOLDEN BEACH ESTATES 
6916 County Roap 18 RR#2, RoseNEATH ON KOK 2X0 Tout Free: 1-800-439- 4454 - 905-342-2226 


WWW.GOLDENBEACHESTATES.COM — 


INFO@GOLDENBEACHESTATES.COM 


ALSO AVAILABLE SHORT & LONG TERM 2-3 BEDROOM HOMES FOR RENT 
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White Bauhaus couch & chair new not 
used $400; round solid oak table & chairs 
new condition $100. Call: 905-240-4407 


2 yr old 52” RCA HDTV projection TV sil- 
ver face $850; CCM girls bike $25; mod- 
ern dining table 1 yr old w/4 high back 
chocolate brown parsons chairs. Call: 
905-419-4176 


A OLNMein CLASSIFIEDS 


Captains bed with mattress $40; white 
shelf unit $20; pair of tower speakers like 
new $100; antique sterogram $50. Call: 
905-725-4058 


2001 camper excellent condition hard top 
$4000; Brodie mountain bike excellent 
condition paid $1000 asking $400; bas- 
ketball net $40. Call: 905-493-1330 


Older 14 ft boat with trailer; 1993 Explor- 
er, $500; steel fence posts 8 ft $4; beef 
cow 50 cents/Ib. Call: 905-985-7720 


1981 GMC 1/2 ton $800; or parts hoods, 
doors, fenders, box, lines, caps; 2000 Ven- 
ture $2500; tool trailer and racks $1300; 
large pigeons. Call: 905-728-7200 


Canary cage with stand, feed, and water 
accessories, plus 4 lbs seed $80 (new); 
Paragon fine bone china (8) place set- 
ting. Call: 905-432-1032 


Wing chair dusty rose, good condition 
$40 obo. Call: 905-576-3601 


Designer 2+2 brick bungalow mature 
hospital Oshawa area Prof. reno through- 
out, no expenses spared, sep. entrance 
in-law apt. _www.homesbyowner.com 
199992. Call: 905-723-2530 


19.8 ft 1992 Cobia bowrider 4.3 Merc |.0. 
with two tops on a Spartan trailer $15000. 
Call: 705-786-0307 


1997 extended cab $5400; new full size 
grandfather clock $115; 4 Michelin tires, 
good shape 15” $10. Call: 905-576-0132 


Us 


LOLCC GE 


Boys 20” Nakamura 6 spd bike, 2 yrs old, 
single pivot suspension, Shimano gears, 
front shocks, aluminum alloy rims, $80 
obo. Call: 905-725-9183 


1998 Coachman trailer 30’ model 297 
RKS mega slide, upgraded wood flooring, 
tow behind, $12,000. Call: 905-665-8216 


1999 Polaris 500 ATV $3800; 2003 Po- 
laris 330 ATV winch/plow $4000; 2003 
800 Ski-do $4500; BF Goodrich Hummer 
tires/mags $3500. Call: 905-985-5051 


4 new Goodrich all-terrain tires $1000; 
new Rapala Signature bait casting rods/ 
curapo SF reels $200; Lowrance X15, 480 
fish finder $450 ea. Call: 905-985-5051 


2003 Monte Carlo loaded, V6/3.4, red/ 
black, $7900 obo, 175,000 km. Call: 
905-263-8762 


2007 Chev Equinox, silver, fully loaded, 
heated leather seats, sun roof, cruise, 
etc., extended warranty, well main- 
tained, take over lease 2 1/2 yrs. Call: 
705-439-3714 


ATV 1994 Yamaha 250 2 WD Wolverine, 
excellent condition, $1750, not used 
much. Call: 905-697-9929 


1994 Coleman tent trailer Pioneer se- 
ries, Chesapeake model, 1 queen, 2 
double beds with add-a-room. Call: 
905-725-8527 


1998 Dutchman hard top tent trailer 
10’ box, excellent condition, complete 
with pots/pans etc., $4000 obo. Call: 
905-728-0533 

1996 Formula SLS 500 Ski-do $2500; 
1990 Ski-do Safari 377 $1500 obo; both 
in good condition. Call: 905-263-2174 
1985 Springbok with 1994 40 hp John- 
son, side console trailer, fish finder, bow 
mount trolling motor, cover, 4 seats, ask- 
ing $4900. Call: 905-728-8190 

Beagle dogs, great hunters, 1 to 4 years 
old asking $100 obo. Call: 905-786-2677 


ACV AVC 


Local 222's 62nd Annual Picnic 


Saturday, June 21, 2008 
at Lakeview Park 


Consider a current situation Now consider a potential situation 


(Mortgage @ 6.0% interest rate) 


Balance 


(Mortgage @5.69%" fixed rate) 


Payment Balance Payment 


Mortgage 


$ 160,000 


$ 1,024 $196,000 §$ 1,027 


Car loan $ 


18,000 


$ 540 Paid off = 


Credit Cards /PLC $ 


15,000 


$ 450 — Paid off = 


Penalty to break mortgage $ 


3,000 


$ 0 Paid off = 


Total $ 196,000 


$ 2,014 $196,000 § 1,027 


That’s a monthly savings of $987! 
Let me show you how you can make fewer payments, save money on interest 
and improve your cash flow....and best of all, you can be mortgage-free quicker! 
Call me today to get started! 


Jason MacDermid & Associates 
Mortgage Consultants 
T 877.400.2567 F 866.400.2566 


macdermid.j@mortgageintelligence.ca © www.primerates.ca 


Cental Ofice: 3250 Blor Seat Wes, 
1 Fademark of MorgogeIntligence i 


Suite 1400, ON NK 2X9 
feed hademark of Horgoge ntligence 
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MORTGAGE INTELLIGENCE 


right 2006, Mortgage Intligene nc, al ightsesened. AA GMAC Company 


MAY 2008 


CANAD: 


AUTO & HOME INSURANCE, 


CALL FOR A QUOTE & 
YOU COULD WIN 
1 of Fo 
$150 GAS CARDS! 


Boys size 2 Bauer inline skates with pads 
$20; BMX bike $40; boys CCM moun- 
tain bike $40; all good condition. Call: 
905-571-1384 


WANTED 


Used wood splitter, good condition. Call: 
905-723-5490 


Interlocking bricks, will remove. Call: 
905-433-1784 


Old stuff, paintings; statues; coins; mili- 
tary; Inuit & native. Call: 905-576-1429 


Motorcycles, dirt bikes, any condition or 
parts to be repaired. Call: 905-571-6051 


Goalie hockey stick for road hockey inex- 
pensive. Call: 905-571-0052 


1984 Olds Regency. Call: 905-623-1433 
or 705-754-3315 


Gas wood splitter good condition. Call: 
905-723-5490 


Scrap cars, vans, trucks, old car batter- 
ies, free pick-up & removal; convertible 
top for 92 Geo; 1984 Olds Regency 98; 
1989-95 Corsica or Tempest for parts. 
Call: 905-571-4471 


Old Canadian, American, Maritimes, sil- 
ver, gold & currency. Call: 905-786-2723 


392 Chrysler Hemi engine; service station 
air meter; GM service awards; pennants 
for necklaces, etc. Call: 905-434-8384 


1995 Ski-do or newer; leatherette; canar- 
ies; propane tank 1500 It or more; fiber- 
glass sunvisor; paintable tunnel cvr 8’. 
Call: 705-277-9495 


Older guitar or amp, working order or 


not, will pick up and pay cash. Call: 
905-576-0060 


Your Union. Your Cars. Your Insurance. 


CAW Local 222 Members: 


SAVE 


"15% 
on your 
auto & home insurance 
PLUS 
FREE monthly finance 
AND 


No increase in your auto premium after an 
accident with our 6 and 9 star protector option. 


1-877-CAW-INSR 
(1-877) 229-4677 


www.caw-insurance.com 
The CAW Insurance Centre is staffed by members of CAW Local 1524. 


bt . Who is eligible? Any member of the CAW who is actively employed, on disability, layoff or is retired from 
Cami, DCCI, Ford or GM. Also eligible are the spouses and dependent children of these members. 


cl Insurance Brokers Limited 
SS ereckdes | B; Ln AVIVA 


Traders 


Contest in effect until December 31, 2008, Maximum of 6 prizes awarded to each CAW Local. 


The Value of One, The Power of Many. That's the difference with group insurance. www.caw-insurance.com 


Auto Worker Community 


Credit Union 


*Some conditions may apply. OAC. Rate subject to change without notice. Offer expires 06/30/08. 


Come bank where you belong 


Main Branch Five Points Mall Bowmanville T:; 905.728.5187 
322 King St. W. 285 Taunton Rd. E. 221 King St. E. TF: 1.800.268.8771 
Oshawa Oshawa Bowmanville Www.awccu.com 
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What the Auto Industry Means to: 


ba Industry 
Oshawa is an auto city, with two assembly plants and dozens of auto parts facilities. 


e Major area employers include: General Motors, AGS Automotive, PPG Canada, 
Syncreon Automotive, Johnson Controls, Lear, Woodbridge Foam. 


e 786,098 vehicles were built in Oshawa in 2007 (or 2,154 a day). 


e Vehicles assembled in Oshawa by General Motors: Chevrolet Impala, Buick Allure, 
Chevrolet Silverado, GMC Sierra, Chevrolet Camaro (starting late-2008). 


e The industry produced vehicles and parts worth an incredible $10 billion in Oshawa 
in 2007 (or $29 million a day). 


Jobs and the Local Economy 
e The auto industry directly employs 10,400 people in Oshawa. 


e Thousands more jobs are created to supply the industry in steel, plastics and other 
manufacturing sectors, and services. More jobs are created by the spending power 
of auto workers’ paycheques. 


e The major original equipment manufacturing jobs in the region stimulate an estimat- 
ed 48,000 jobs throughout the economy. 


e Auto workers’ paycheques pumped $702 million into the Oshawa economy in 2007 
(or $1.9 million a day). 


e = |n 2002, the auto industry directly employed 13,100 people in Oshawa. 


Supparane our Community 


In 2007, Oshawa auto workers paid $183 million in income and sales tax (or 
$501,000 a day), funds needed to support vital public services like health care, edu- 
cation and social services. 


e And most auto workers own homes. Based on average property tax rates, Oshawa 
auto workers supported $31 million in municipal taxes in 2007 (or $85,000 a day), 
helping to pay for local services. 


Vital for us All 


e The CAW fights for good jobs in the auto industry, which are vital for us all. 


The CAW represents — ee : pent region i sei sectors of the economy. CAW:= = AKON 
ources available: e-mail cawcomm2@caw.ca 
LOCAL 222 
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